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These scenarios closely rep

& SIGHIFICANT Iitl'llil AND RESEONSIBILITIES. REFIR Tli Ilﬂll'.i'h. OA FORM §7.4-1
7th Infantry DivisionAssistant G2 Pla
intelligence scenarios designed to trai
Battlefield Operating Systems (IBOS)

ns officer responsible for researching,
n Active and Reserve Component unt
S) into combat operations as they prepare for future OIF
licate current enemy Tactics, T

echniques, and

developing, scripting, and executing
ts to integrate their Intelligence

' F and OEF rotatiorlhs. :
Procedures (TTP) IOT provide a |

challenging and realistic training environment. Also responsible for providing input and assistance into preparing
- |real-world intelligence briefings for the 7ID Commander and Staff. Additionally trains subordinate intelligence
analysts on C/HUMINT operations. ' : It
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2. INTEGRITY: Possesses high personal maral standards; honest in warl and deed > 6. S_ELFL_ESS-SERWCE_: Places Army prinrities betore seif )( .
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wme WELSHOFER, LEWIS E.| JR, _ s semoncoviRed 20050216 .~ 20050529 -+
' ' -+ o - " PART ¥ - PERFORMANCE AND POTENTIAL EVALUATION (Aster) , T
| 2. EvALIATE THE RATED OFFICER'S PERFUﬁMANEE DURING THE R.lleG PERID Aﬂl] HISIHER POTENTIAL FOR PROMOTION . - :
X1 oursTANDING PERFORMANCE [T]  SATISFACTORY PERFORMANCE, |:] UNSATISFACTORY PERFORMANCE. OTHER
. MUST PROMOYE , _ PROMOTE 00 KT PROMDTE fExpldin)
T ~ 1

b. COMMENT ON SPECIHFC ASPECTS OF THE PERFORMANCE AND PDTENTIAL FOR PROMOTION. REFER TG PART [T, BA F!]RM B7-8 ANO PART IV4, b, AND ¢ DA FORM B7-3-%, .
Astonishing performance by 4 talented, dedicated warrant officer who is without peer in the 7ID and Fort Carson
MI conimunity. During this short but concentrated rating period, CW3 Welshofer contributed significantly to the
| 41st €8B's annual training exercise. He developed a high-fidelity, rigorous Afghanistan-based scenario which
will drive intelligence training & operations. Lew's flexibility and combat experience were instrumental in

| developing a seamiess integration of scenario injects and live bilateral negotiations. He represents a unique blend
~ {of mental flexibility coupled with a high degree of both tactical and technical skills, allowing him to accomplish
| any task, no matter how tough. Promote this incredible warrant officer to CW4 now and send him immediately

to advanced military schooling. ‘CW3 Welshofer's abilities are the embodiment of the next generation of MI

senior leadership. ¥
it _ . _ i
Unlimited Potential. Already superior in performance and potential to his peers, CW3 Welshofer is.a must select
for promotion to CW4. - b
il
13
|

‘ t. IDENTIFY AN‘I’IUNEGUE PIV\I]FESSlUVNMVSKILLS-(iR AREAS OF £XPERTISE OF VALUE TO THE ARMY THAT THIS OFFICER POSSESSES, FOR ARMY COMPETITIVE-CATEGORY £PT THADUGH |

LTC, ALSO INICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE: : ) ‘ !
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PART VIl SENIDR RATER ] Ny : b
- EVALUATE THE RATED DFFICERCS PROMOYION POTENTIAL TG THE REXT HIGHER GRAQE R ' . ) 1 currenily soniar rate 2 ocarshin e el |
X : - : ' X eamotiad OA Farm 67.9:1 wins raceived with b geport and censidered in h
K] sesrawauren [} rowvousoren [ ] conoreRoote [0 omeRmounsson  cfwainintioin U e
b PGTENTIAL COMPARED WITH OFFICERS SENIOR RATED SN SAME - | ¢, COMMENT ON PERFORMANCEFETENTIAL o ' ) ’ . w0
GRADE (WERFRINTED BY CAI ' Exceptional duty performance from an outstanding planner and professional | "

HUMINT collector. CW3 Lew Welshofer has been a super addition to our small,
highly engaged G2 shop. His contribution to exercise scenario deveiopmentjf- :

. 1" ABOVE GENTER OF MASS coupled with his no-nonsense approach to coaching and mentoring, have taken this

(15 than 0%  topYox: Centee of shop to a new level, and have resulted in tough, realistic training for brigade
Wasa 5046 o e o o \combat teams preparing to perform combat operations. CW3 Lew Welshofer is a
' mature, seasoned combat veteran and a major contributor to the success of our G2
1 BX] centerormass shop and 7ID. Unlimited potential; promote to CW4 at the edrliest opportuxjity
_ : and select for attendance at Warrant Officer Staff Officer Course. .
[], . GELOWCENTEROF Mass . : . L
o R T : DEFENSE EXHIBIT _~_
i u ’ . L . forty— P. 2 Y 58 |
D = BELOW CENTER OF MASS 4 LIST 3 FUTURE ASSIGRMENTS FOR WHICH THIS OFFICER IS BEST SUFTED. FOR ARMY COMPETITIVE CATEGORY CPT THRGUGH f. - ﬂ -
0 HOT RETAIN ALSA INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE.

*

I
' i
UE-X Senior Interrogator, UB-X/UE-Y Senior HUMINT Analyst, UE-X/UE-¥
HUMINT Requirement Manager - ' |
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Christian, Laurenc . CPT |Company Commander ‘-—*” 1l
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PART IIi - QUTY DESCRIPTION

». PRUNCIPAL u-un-r'r:lrie CI/ HUMINT Section OIC

|-h. posmon agcn 33 1M

= SIGNIFICANT | I!U'IIEEANIJ RESPONSIBILITIES. ﬁEFER TOPARY IVa, DA FORM G7-5:F
|Supervise a nine soldier combined CI/HUMIN
Regiment with 'world-wide contingency areas o

HUMINT Team (THT) operations in urban environments; train sec
Protection operations, and tactical CI source operations;

T section providing support.fo the only heavy Armored Cavalry
f operation; train CUHUMINT personnel on conducting Tactical
tion personnel on conducting wartime tasks fo

d. OFFICER DEVELDPMENT . MMANDATORY YES 08 NO ENTRY FGR BATERS DF CPTs, £ Ts, CWZs, AND WO 1s.

WERE DEVELOPMENTAL TASKS RECORDED ON DA FORM 67-9-12 AND BUARTERLY FOLLOW, Up CQUﬂ,SELINGS CONDUCTED?

includg Interrogation of Prisoners of War (IPW), Force
train Regimental units on capabilities and proper usage of THT, provide C/HUMINT support to CMTC|
operations as well Warfighter exercises; oversee equipment recovery operations; oversee equipment refitland
upgrade; responsible for the maintenance, serv1ceab111ty, and. accountabﬂny of section equipment n cxce s-of
$2,000,000 | R
Al
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_ _ CHARACTER Di;pnsiliun of the Ieadur:rcnmhlnaginn of walues, attributes, an skils affacting Ieader actions 5. ﬂ 5
a. ABMY VALUES ' {Comments mandatary for all "NO" entrizs. se PART Vh.) . Yes Mo _ i i Yes Mo
‘1.‘H0|'|-IUR: Adagrence ta the Army's publicly declared cods of values X B. RESPECT: Premotes dignily, consideralion, fairness, & EQ. ¥ I s
2. INFEGRITY: Pussisess bigh persorial moral staadards; honést in woid and deed I B. SELHESS-SAE_RVECE: Fla:as_Aley priorities bafore sell X ‘ s
3. CUUHABE Marifests physicel and meral bravery X _ 7. BUTY: Fulfills,, tessional. legal, and meral X
X 1, lUYALTY Baars tfue faith and allegiance 1o the LS. Genstitution, the Army, the unil, and Lhe soldis: ' |1 |
fhb. LEADEH ATTH]BUTES ) SKILLS I ACTlﬂ EH F|rs1 mark-"YES* or "NO" for each Waek, Second, choose & total of six fhat west describe the rated alticer, Select one from ATTRIBUTES, two from sKII.LS(Cumpnlence] and three from ADI;'IONS
{LEATERSHIP), Pl_acuan "X* in the af bered box with opli inPART Y. Comments are mandatury in Part Vh for all "No" entries. !
b.t. ATTRIBUTES [Select 1} | MENTAL IEIEERE 1_PHYSICAL | AR | X emoriona AR
Fundamental qualilies end " Possesses desire, will, initiotive, and discipfine ' ’ Maintains appropriate levat of physical Displays szlf+ cumru! calm under pressuee
charectaristics . fitness and mifitary bearing .
0.2 SKILS (Competencel | | CONCEPTUAL | ):3 | ND | IINTERPEHSUNAL I IR | TECHNICAL ! o | HO |
{Sefact 2) Demunslra\es saund judgment, nntlcal!cmauue thinking, meral Shawes skifl with peopte: coaching, teaching, . Possesses the necessary expertise to ~ |
skill deua!npmenl:isty:in of self- reasoring courseling, motivating and empowering accomplish il tasks and lunclilns :
deueinpmanl;grgr!'lil:l!ishn to action . 4, ITACTICAL Damunsualesprnfiz‘[epnyi-nrequiladpralesslnnalknnwledge,iudgmem. énd\;uar.lighling DEFENSE EXHIBIT L M I o l
b3 ACTIONS HEADERSHIFS (Salect 3] Major activities Jeadurs performeinfluencing, operating, and inproving ' fﬂ'r"l'B-—;pd, = Pﬂj 52 ..
INFLUENCING _ 1. | COMMURNICATING ] s [ ND ] 2 ] DECISION-MAKING: Wl | 7P MOTIVATING W5 | Mo
M ethod of reathing goals while Displays good oral, written, aad fistzning skills far individuals | Empleys sound julgment, logical reasoning inspirgs, melivates, and guides others 1owa o
operating | improving graups ' and uses resources wisely mission accomplishiment o
OPERATIVG .| pLANING 3| no s | EXECUTING 3 [ no X | assessinG
. -Short-term mis;inn- BGevelops detailed, execulable plans that are Teasinle, acceplahle Shows tactizal proficiency, meels mission {Isas after-sclion ant evalualien tonls to i )
accomplish and suitable standards, and {akes cara of pecplelresources lacilitale consistent improvemen) 1
. IMPROVING 2 IDEVELUP[N{} be$ | no 8 IBU]LDING 8| ve b4 ] LEARNING @ﬁ t | }
Leng-lerm improvemént in the Ay Invests adequale time and effort to davelop Spends time and resources impraving teams, : Seeks sell-improvement and arganizationa! ' 2
MM@EM . individu_alsuhprdinales as feadeis oretps and unils; foslers elhica cimate rapsth; envisioning, adapting and leading th ‘.%ra"}'——
o APET: PASS pate: QCT 04 REIGHT: 74 WEIGHT: 215 YES _ Y
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'NAMEWELSHOFER, LEWIS E., JR. s peRoocoveR  "040608 - . 20050215 . +

. l J,— . PART V PERFDRMANCE AND PUTENTIAL EVALUATION {Rater}
a. EVALUATE THE RATED OFFICER'S PERFDRMANCE DURING.THE RATING PERIID AND HISIHER PBTENTIM FOR PROMOTION i
IE] ' OUTSTANDING PERFORMANCE, |:] . SATISFACTORY PERFORMAKCE, |:l UNSATISFACTORY PERFORMANCE, ™1 QTHER
‘ MUST PROMOTE . PROMOTE D NDT PROMOTE = Eptai

b. COMMENT ON SPECIFIC ASPECTS OF THE PERFORMANGE AND POTENTIAL FOR FRﬂMOTIDN REFER T02ART Iil, DA FORM 67-9 AND PART IVa, b, AND c DA FORM 67-6-1.

CW3 Lewis Welshofer's performance this rating period has been superb. Lew has consistently been one of the
the top officers in the Company. As the Counter Intelligence and Human Intelligence Officer In Charge, CW3
Welshpfer ensured his section was combat ready and prepared to deploy in support of Operation Iraqi Freedom
III. Lew coordinated for external section training to include the Reid Technique of Interviewing and
Interrqgation; Laboratory of Scientific Interrogation; Counterintelligence Force Protection Source Operations

| coursel, and a Mobile Training Team to come to Ft Carson and teach the CI/HUMINT Séction on varigus THT
operations and techniques. Lew continued his combat readiness training program by developing, planning, and
executing Highlander Stakés, an internal section exercise designed to enahnce individuat and collective THT
skills‘in as realistic an environment as possible. He personally ensured this valuable training event was a success
by act' g as an Observer Controller and a role player throughout the entire exercise. CW3 Welshofer's eftorts
were| not limited to training. as he coordinated for and oversaw the software and hardware upgrades far the
sectidiis nine (CHATS) computer systems as well the appropriate training on the new upgrades. Lew continued
his ce‘ 1bat readiness focus by managing the recovery and refit of section equipment; the ‘upgrade of allsection
WV's to four seat vehicles which provided increased THT operability for future contingency opérations.
Lew'@;{‘_blhty to multi task not only ensured his soldiers were combat ready, but raised his own APFT score by
3 pomts and mcreased his score to a 2/2+ on-the Russian DLPT. There is no job too difficult for this

Unhxm ed Potential. Already superior in performance and potential to 1113 peers; CW3 Welshofer isa must
T promotion to 'CW4.

| o IDENTIFY \' UNIDUE FROFESSIUNAL SKILLS DRt ARE#\S oF EKFERTISE DF YALUE T0 THE ARMY THAT THIS OFFICER PDSSESSES. EOR ARMY COMPETITIVE CATEGORY CPT THROUGH : 0.
iTC, ALSQ INDIEATE A POTENTIAL GAREER FIELD FOR FUTURE SERUII:E o

ST ] ) . PARTVI.INTERMEDIATE RATER

L :
|4 - . : PART VIl -SENIOR RATER

a, _EUM.TJATE-THE WATED OFFICER'S PROMOTION PETENTIAL TCI‘THE NEXT HIGHER GRADE . Icurmnllv senior rale - l of heedls) 1n ilus grade
Asompletad DA Form 3781 was r:clnr:d with this regort and consfderedin

I BES‘I oo [ ruvovered ] oonoreromote [ OTHERepnser e T e [ ] wemise

b PDTENT]AL PAREDWIfH DFFICERS SENMIR RATED IN SAME  {c. CﬁMMENT ON PERFORMANGERGTENTIAL ’ l

|FrectavERPRN f‘“ arox Singularly outstanding duty performance. Best Warrant Officer that I senior rate.
1 He has quickly recovered and rebuilt his team from Operation Iraqi FreedomI and

i _ molded them into a powerful, mission ready team fully prepared for combat

operations in Operation Iraqi Freedom Ifl. CW3 Welshofer seeks out and accepts

;+ | ABOVE CENTER OF MASS
] lummsuxinmpm;cmm responsibility that others have shied away from. His advice is accepted without
. Massil 6O% or morein top et question and acted upon immediately. He is bright, articulate, and an excellent

briefer. Ready for increased responsibility now, promote immediately to CW4.
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DEFENSE EXHIBIT 4.
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D- W BELUW CENTER OF MASS 6. 1IST 3 FUTURE ASSIGNMENTS FOR WHIGH THIS DFFIGER 5 BEST SUITED. FOR ARMY COMPETETIVE CATEGORY CPT THROUGH L?( 7 0
DO NOT RETAIN ALSOINDIGATE A POTEKTIAL CAREER FIELD FOR FUTURE SER‘JICE
MI Detachment Comma,ndel Corps HUMINT Collection Manager; AIT/MOS
+
: Managel
DA FURM 57 g, DEC 2004 [Reverse) _ + , T
|
,':5 11161




+ ‘ OFFICER EVALUATION REPORT FOR DFFICIAL USE ONTFOL0)
For ase of this form, see AR 523-105; the proponent agensy Is LS, G-1. Protesied by Privacy Mo 1974, +
K PART |- ADMINISTRATIVE DATA ' - -
a. NAMEfLast,F dtst, RdlliInitlal] ) b.55N . CRANK .l’ 4 MHIE Dﬂ[RlHK - + BRANCH I. gﬂ," L RS st
EL I oar oat ay
_ W SHOFER,_ LEWIS E., JR. CW3 1ot 06 01 Ml ‘?>5]M
g. UAIT, DAG, ST AT(CEZ P COBE DR AP, MAJOR COMMAND T . . §, REASDA FOR SUBMISSIDN - R
66 MI Conpany, 3d Squadron, 3d Armored Cavalry Regiment, Ft. Carson 80913 FORSCOM | - 03 ; Chénge of Raier
' i, PERIOD COVERED - | RATED LNONAATED | LWL.0F | i RATED OFFICER EOFY [Cherk ses ind dani TR T Theaeans gt
M THRY . MONTHS - CODES ENCL N Datr {IMIFIAL
N | Fouhl Dy Fear. Month Dy - ' - ..>< 1. Givan 1o Ditiew . i DFSI13 L
S b TP . 8 - Q= -~ T == ' ! Sl i
2004 £:06:1_08_12005] 02 ] .15 P - e - - S ] .-_WTAF_.. Rl
T S ——— - - eer b s —l
— e o= o PARTY- MUTHENTICATION {Rated-officer's sig cturavorifins olfioarhas-ssen-completcd-DER-Parts ¥l and the.sdmin date is eorrér] C——— - s
o. DIANEOFRATIR Qasfict, MO E ssi _ Inmr POSITION SENATURE 5% o e " Tt
. } 7 i s L
Christian, laurence J. 7 - .CPT |Company Commander P {:?/4%",«;’ L
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Short, Robert E. ST MAJ |Regimental 52 ! {, )
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-PART Il : DUTY DESCRIFTION

. PAINCIFAL OUTY THTLE CI/HUMINT Section QIC Ib.rn‘;muumc.-sn 351M"

c. SIGAIFICANT DU ES AR HES?ONSIKIIIES.HEFEE TG PAAT I¥a, DA FORM 6.5.1 ) - -

Supervise 4 nine soldier combined CI/HUMINT.section providing support to the only heavy Armored Cavalry

Regiment with world-wide contingency areas of operation; train CVHUMINT personnel on conducting Tactical
in urban environments; train section personnel on conducting wartine tasks to

HUMINT Team (THT) operations i
include Interrogation of Prisoners of War (IPW), Force Protection operations, and tactical CI source operations:
train Regimental units on capabilities and proper usage of THT; provide CI/HUMINT support to CMTC

operations as well Warfighter exercises; oversee equipment TECOVETY operations; oversee equipment refic and
upgrade; responsible for the maintenance, serviceability, and accountability of section equipment in excess of

$2,000,000

PARY IV - PERFORMARCE EVALUATIOR - PROFESSIONALISM [Rater)

CHARACTER Di_slpnsilinn of the feadsr: combination of values, attsibules, and skills alfecting leader actions
a. ARMYVALES § ents mandatery for afl "ND" entrles_ Use PART ¥b.) Yes  As . fes Ao
1. HONOR: Adherecs to tha Army's publicly declared cade of values bed &, RESPECT: Pramotes dignily, consideration, fairness, & ED- X
2. INTEGRET Y Pusassas high parsonat moret standerds: hondst i word and deed i _- §. SELFEESS-SERVICE: Places Amy priorities bafore self b4
3. COURAGE: Manifests physicat and moza! beavery ) ] X 7. DUTY: Fulfils professiong, legal, and maral obligati X

4. LOYALTY: Beas sive feith nd aflegiance 1o the 1,8, onstituiion, the Army, the unit, and (e soldier

h. LEADER ATTRIBUTES { SKILLS [ ACTIONS: Fim,rnarl:-"‘rES“- of "NO" for ach bleck, Second, chaose a 1étel of iz that bast describe therated effieer, Sefect ane Irom ATTRIBUTES,
[LEADERSHIP]. Plzcz aa "X in the appreprizte numbsred box with optianaicommenls in PART V. Comments aré mandatory in Part Vb for ail "No" entries. :

two lram SKILLS (Competgnce), and Lhiee lnm ACTIONS.

_L]MENTAL ' e w ] | 2 feysica _ %|N07| X | emorionat % N0

Maintzins eppropriste level af physical Displays self-conttol; calm under pressure

b.1. ATTRIBUTES (Sekect )

Fundamental qualites and
fitness ang mifilary bearing

ctharacteristics ‘ ) .
_'X CONGEPTUAL )¢I ND] 3 | INTERPERSONAL ‘ IM NDI 3. |TEGHNICAL 15| w0

b.2 SK7LLS [Compelence)
Shows skill with peaple: coaching, teaching, Possesses the nacessary experlise o

Possesses gesiie, will, initiative, and discipfine

{:S‘g,'eﬂ 2 Demonstrates seund judgment, criticalicrr_alive'lhl'nking, moral

Skill development s pert of self- reasoning . i ! valing and empoweing _ecctnplh tasks snd Junctions
deuﬁlnpmi!nt:pf!fﬂl'-'w“e to action 4, tTA’CTICAL Demopstrates proficjensy in required professiana) knowledge, judgment, and warlighting : ﬁs NO
b3 "ACTIONS (LEADERSHIP! {Select 3} Major éc{fvirfes!eaderépe.;farm.- influgnzing, aperatiny, and improving ‘ t. . 47 & SR gD '
INFLUENEIVG . T ICUMMUN!GAT_II\[G" TS| M - 2. .| DECISIOR-MAKING. 34| % o lm] 0 ]
Inspirés. motivales, and guides olhers Inwad

Emplays saund judgment, logicat reasaning

Wiethod of reacting goals while Displays gend oral, written, and listening skills for individvals | -
rmission accomplistnent

aperaling | improving

DPERATING

Short-term mission

10ups and uses resources wisel
group

[ | puamnins ]___[_l% o [ ] s Jexecuig Do [ [ X assessins [kfw]

Shows 1aclical praitiency, mee?s mission tses alier-action and evaluarion (ool te

Davelaps detailed, executzble plans Lhal #re Ieasii:!z. acceplehle,
|acifilzte consisien! improvemant

standards, and takes care of peogleiresources

znd svitable } . . .
7. '| DEVELDPING 38 I MO. 8. | BUILDING [ s ] D S | LEARNING .1 mo
Long-setm improvement in the Army . Spends time and resource’ improving leams, : Seeks sell-improvemant and arganizations|
nzoups and unils; (osters ethical climale grawlh; envisioning, adapling and leading thanne

. ils people and organizatigns i i ,

o APFT; PASS pate: OCT 04 HEIGHT: 74 ' WEIGHT: 215 YES . . ,

d. DEFICER DEVELOPMENT - MANDATARY FES DA NO ENTRY FOR RATERS OF CPTs, LTs, CW2s, 403 A . _
jﬂﬂisﬁtﬁgcuwnumm -

WERE DEVELDP MENTAL TASKS RECDABED ON DA FORM 57-9.15 AND QUARTERLY FDLLOW-UP

IMPROVING-

" Invests adeguale lime and effort to develop ’
individual subordinates as leaders




+

wwe W ELSHOFER, LEWIS E., JR. % & s _ _remancd. . 20040608 - 20050215 i
: £ ‘ o " PART V. PERFORMANGE AND POTENTIAL EVALUATION (Rater) ' '
a. E’{'RLUATE TE RuTED OFFICER'S PERFORMANCE DURING THE RATING PERIDD AND SISJHER POTENTIAL FDR PROMOTION B .
E . © QUTSTANDING PERFORMANCE, E _ SATISFACTORY PERFCRMANCE, [: © UNSATISFACTORY PERFDRMANCE, UTHEB
: MUST PROMOTE PROMOTE - (30 NOT PROMOTE fExp.’am,'

b, COMMENT DXSPECEFIL‘. ASPEGTS OF THE PERFORMANCE AND FI}TENTIA[ FCR FROMOTION. REFER TO PART [N, DA FORM B7-8 AND PART IVa, b, ANG c DA FORM 67+ g1
CW3 lewis Welshofer's performance this rating period has been superb. Lew has consistently been one of the

the to pofficers in the Company. As the Counter Intélligence and Human Intelligence Officer. In Charge, CW3
Welshofer ensured his section was combat ready and-prepared to deploy in support of Operation Iragi Freedom
Il. Iew coordinated for external section training to include the Reid Technique of Interviewing and

Interr Opdtion; Laboratory of Scientific Interrogation;. Countérintelligence Force Protection Source Operations: - :|

{course;and a Mobile Training Teain to comé to Ft Carson and teach the CI/HUMINT Séction on various THT
‘operatims and techniqiie§. Lew continued his combat readiness training program by developing, planning, and
[ executing Highlander Stakes, an internal section exercise designed to enahnce individual and collective THT
skills in as realistic an environment as possible. He personally ensured this valuable training event was a Success
by acting as an Observer Controller and a role player thioughout the entire exercise. CW3 Welshofer's eftorts
‘were 0t [imited to training as he coordinated for and oversaw the software and hardware upgrades for the
sections nine (CHATS) computer systems as well the appropriate training on the new upgrades. Lew continued
his cornbat readiness focus by managing the recovery and refit of section equipment; the upgrade of all section
HMM WV's to four seat vehicles which provided increased THT operability for future contingency operations.
Lew's . ability to multi task not only ensured his soldiers were combat ready, but raised his own APFT score by -
over 30points and mcreased his score to a 2/2+ on the Russian DLPT. There is no job too dlffiCLllt for this

officer !
Unlimited Potential. Already superior in pelfmmance and potent1a1 to his peers ‘CW3 Welshofer is a must

Select for promotlon to CW4

c. [DERTIFY ANY LMQUE PROFESSIONAL SKILLS OR AREAS OF EXPERTISE OF VALUE TO THE ARMY THAT THIS QFFICER POSSESSES. FOR ARMY CDMPET[TIVE CATEGORY CPT THROUGH

LTE, ALSD INDICATE APOTENTIAL EAREER FIELD FOR FUTURE SERVIGE,

PART VI -INYERMEDTATE RATER

* PART Vil -SENICR RATER . .o '
’ I cursentiy senior rate’ _ ! ulltef{s}mms gmha'

“a. EVALUATE THE RATED OFFICER'S PROMOTION POTENTIAL TO THE NEXT HIGHER GRADE
. A comleted DA Form 67-9-1 was received with iis regor1 and consideed i

X1 sestamure [] ruuvovareo  [] oonorerowore [ ] OTHERgeneow  meeesenimes ik Dwrﬁmfw

b. PDTENTIAL COMPARED WITH DFFICERS SENIDR RATED (N SAME | c. COMMENT ON PERFORMANCEPOTENTIAL-
Singularly outstanding duty performance. Best Warrant Officer that I senior rate.

GRAOE [OVERFRINTED Y DA)

He has quickly recovered and rebuilt his team from Operation Iragi Freedom I and
molded them into a powerful, mission ready team fully prepared for combat
operations in Operation Iragi Freedom [II. CW3 Welshofer seeks out-and accepts -

. ABOVE CERTER OF MASS.
[ 1 (L han S0% n tep box;Centr of : responSLbﬂlty that others have shied away from. His advice is accepted without
M i SO% or mare n lop b question and acted upon immediately. He is bright, articulate, and an excellent

briefer. Ready for increased responsibility now, promote immgmately to CW4.

C% CENTER OF MASS. - T e _

] BELOW CENTER OF MASS . ' - ,
L RETAIN _ _ S - DEFENSE EXHIBIT L
- , P Y L/ mm—

D BELOW CENTER OF MASS o, LIST 3 FUTURE ASSIGNSMENTS FOR WHICH THIS DFFICER IS BEST SUITED. DR ARMY COMPETITIVE CATEGORY CPT focuonute, ¢/

DG NOT RETAIN ALSE INDICATE A POTENFIAL CAREER FIELD DR FUTURE SEAVICE,

n MI Detachment Commander; C01ps HUMINT Collection Manager; AIT/MOS

S Manager . _ 7
_|_ ) - -|— . AFD YV 1.GD

DAFORM 67.9, DEC 2004 (Reverss]
11163
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PART IIl - OUTY DESCRIPTIOR

e by it Huiman Intelligence Collection Technician -~ . : -_ ||.,rnsnimuuuaﬂ 351E0Q -

© S1GHINCLRI ﬂIlIiES‘ MiﬂlESPDNSIEILIl!ES REFLR 10 Pl‘illl I¥a DA.FOAK §7.8.1

Officer-in-Charge of a Counterintelligence and Human-Intelligence section, and an Inteuoaauon section within the
6Gth M1 CO of a Heavy Armored Cavairy Regimeni deployed for Operation Iragi Freedom (OIF). Responsible
for the collection, production, analysis, and fsion of Human Intelligence (HUMINT) and Counterintelligence .
(C1) in support of combat operations in Irag. Responsible for the Regiment's Detention Facility and exploitation
ot intelligence gained through interrogations of detainees. Train, develop, and supervisé 26 CI/HUMINT agents,
Interrogators, and 8 Army/Civilian Linguists.  As acting platoon leader, supervised the redeployment of 18
vehicles. 7 traiters, and 52 personnel. In garrison, supérvise a nine soldier combined CI/HUMINT section
providing support to 3d ACR; provide CI/IHUMINT support to CMTC operations as well as Warfjghter exercises.

) PART IV - PERFORMAREE EVALUATLON - FROFESSIONALIEM {Rater)

CHARACTER Dispesiion of the teader: cawlunalion af values, attnhutes, srd shills affeclig leader actions

Pos #o

il. .ﬂ'.l'lM.'l' VALUES Camuents wandazory lor all “NO* entrivs. Usz PART Vs fes  Wo . .
1. KOWDR: P-:lfn:u:n: 1o Ih2 Aving's pulilely declared cotle of valugs i X 5. RESPECT: Premotes digrity, consideration, lalniass, & EO - | X
2. INTEGRITY : Passessas Ingl iersonal maeal siandards; honest n word ani deed = 6. SElFLESS-SEﬂVmE: Places Arawy prinrities before self . hY¢
) “S:'HCUUHAGE Liaetests physisal and weral hiavery X 7. DHTY: Fultits relessional, tagal, and mosat ehiiatians- . X
4. LOYALFY: Bews i tuih and sfegionce tothe LS. Canstituiran, the Anny, the wa, and iz solfr - ‘ ’ pd

. LEADER ATTRIBUTES | SKILLS [ ACTIONS: Firsr. mack "YES™ ot "HO™ for cach block. Seconl, choost 2 total of six Ihat best desenbe e it oflicer. Select ane ftom ATTRIBUTES. 1o lrom SKILLS {Comgrtence), and thice liem sCTIOKS
IEATIEREY 'Jr" Pl oon "y the apumplmlﬂ numbered boy vath apponat conaaenls m PART vl Comments are manda lﬂf\" in .
Parl Vh'Tor all © ‘No” entries.” .

0.1, ATTRIBUTES (Scteee 1) X |mEnTaL _ }ssl ND l .2 | PHYSICAL I L jEMﬂTmNAL 1 w0

Displays sell-control; calin o ytessure

LE oAl Gualities s Pussesses desice, will, imtiative, and discyiine #ainlains appropriatg leval of physical
i e - laness antt military bearing
0.2 SKHLS iCampetencel I. | CONCEPTUAL - ] N & |INTERPERSONAL X [ TECHNICAL C K| wo
fSefupr Demanslrates satf udgruent, cricalfeicative tunking, meral Shows skill vnil people: :Dachlng 1eaching, Possesses (he negessaly expeihse (o i
T rgasuiing . counsaling. mativaling and empowering accaplish all asks aud funzhens
HIERHEE 18 st X l TA CTICAL . Dau}nnslnte: peafwinncy i tequicetl i olessional kngveleilge, judgment, 3nd warlighting DtFENSE EXHIBIT Z , ﬁ | 0 |
——
0.3, ACHOHS f L4 (ﬁFFS*ﬂF.' {Select 3 idajor .Jcnwrre: leadlers perfornr: influencing, aperarmy and improving ,0 775’& R
' : ]CDMMUNICATING s} DECISION-MAKING l o " |motivame . . .I.ixi N0
" Displays gool oral_swinien, and hsteang shlis Tos smifivitluals | Ewnploys sound judginent, ingical reascmig Inspures, moiwates, and fides gthers Lovzad

_gratyis and uses resources wsely russion accpmplslunen -= = -

__fmmnnms ?3$ _-ma - X erecuming 3 | w0 _fLJASSESSING

Uses aifer-acnan sl Eradni

Devpiops datailzd, evecutals plans that are lezsiils, ac:Epi.‘:lilc Shows tzencal praloency, meels nigsion
anl suitable standzrds, and 1akes care ol gcnplzlr:snmcc lacduzie cousisient e ] -

BEVELOPING 5| wo BUILDING |~m| LEARNING ® o

Seekz sell

requale tanie el eflunt I5 ilevelen Seently Tune S1ak (ESDURCES HIProTng e ains,

!

;‘ - : sl sulsimates as fzadeds . sitnes gaud s lesiers ollu:al chnate i . H
- apT PASS antE: M AR 2004 KEIGKT: 73 - wiioHT: 205 YES . .
¢ be'iDR UFFH‘EH []EUELDPHENT KANBATORY VES OF W0 ENTRY FDA RA TERS OF LTs AND Wi ls. : = ’ . VES Ny

B FLIERTEL TASKS RECHROED OM DA FORH 57-9-Te AHO OUARTERLY FOLLDVEUP COUNSELIHGS fD“DUCIEm i
Dﬂ, FDRIV] 67-9, OCT 97 -+ agp A0S 04§ ui« 131 6940 GHIEHTS SRSOUETE, 1 OCT 9 Cnerziad
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mwe WELSHOFER. LEWIS E. IR. ssn venencovesen 20031006 - 20040608 .+
-} ' FART V . PERFORMANGE AND POTENTIAL EVALUATION [Rater) : ) . )

I
A, EVALLATE THE | 213D FICER'S PERFORKARCE DURING THE RATING PERIDD AHO HISHER PI]TEHTIﬁ.l FOR PROMOTIDH

[2_—] ~ DUTSTANDING PERFORMANCE. D SATISFACTORY PERFORMANGE, D UNSATISFACTORY PERFORMANCE, . OTHER
. _ MUST.PROMOTE . PROMOTE D0 NOT PROMOTE e Erplaini
- HUENT I, SRR WGP ECTS OF THE PERFORMAKCE AN POTCHTIAL 107 PROKOTION. NLF R TO PART I, BA FURK §7-9 AHDPART 2,5, (D ¢ 0% FORM R10-1 ' B

_C‘W3 Welshofer's performance was absolutely outstanding throughout combat operations and stability and
~:|'suppart aperations for the.duration of OIF. While deployed, CW3 Welshofer inanaged 11 Tactical HUMINT

Feams and up 0 4(soldiers covermg-ovei-@a,ﬁoo-squzrﬁkﬁometerﬁn -western-Iraq. During -G - he perfoiredy
admirably executing CUYHUMINT operations and providing key information leading to two of the Regiment's
most significant operations. CW3 Welshofer's exceptional performance during Operation RIFLES BLITZ and
Operation RIFLES FURY along with other intelligence based operations resulted in the successful detention of
multiple key anti-Coalition personalities. His Interrogation Facility at Al Asad Airbase processed and
interrogated over 2200 detainees and disseminated over-700 intelligence reports used to conducr further offensive
combat Operations. CW3 Welshofer was instrumental in 3d ACR's success and indirectly saved soldiers lives by
gathering and disseminating critical intelligence. Lewis is without question a true professional with complete
dedication to the mission. . CW3 Welshofer is a premiere C/HUMINT Technician whose career warrants close
manageryent and opportunities to excel in positions of increasing responsibility. Unlimited and unrivaled
potential for future service; promote immediately and send to the Warrant Officer's Staff Course now.

. I0EMTIFY ANY URIGIE PROFESSIONAL SKILLS OR AREAS OF EXPERTISE OF VALUE TO THE i‘\RMY THAT THIS QFFICER POSSESSES. TOR ARMY COMPETITIVE CAT.EEOF.Y GPT THROUGH.

LTC. ALSO INDAGAT £ RSOTENTIAL CAREER FIELD FOR FUTURE SERVICE.

PART Vi - INTERMEDIATE RATER . . )
CW3 Welshofer showed tremendous leadership while managing difficult CI/HUMINT and Interrogation
Operations during OIE. He tirelessly worked, provided critical intelligence that drove future combat operations-
which ultimately saved soldiers' lives. He personally conducted over 200 interrogations, edited and disseminated
over 700 intelligence reports during this rating period. He is a true professional who can always be counted on
‘ bsolute must-select beiow zone to CW4. Send to school ahead of peers. Lew is a '

to get the job done. Ana ; h
proven combat leader whose experiences in the Iragi environment must be leveraged for the good of the Army.

PART VIL-SENIOR RATER

HER ESGLUATE THE RATED.OFFICER'S PROMATION POTENTIAL T8 THE NEXT HIGHER GREDE X | currently seniar r;!lc 3 alicerstm s grade .
: = A torapiz(ed DA Fortn 5781 was feceived witlh 15 sepoil and constiered iy cealuation and rewy

[X] eestouauren [ ] FULLY QUALIFIED [ ocoworeromore [ 1 OTHER et . ]

il POTEATLAL CUI#F‘{IREO\*!ITHUFFICERS SENIURRﬁTEﬁlNS;ﬁfAE t. GOMMENT DN§ERFDRMANCEIPDTENTIAL N ' '
GRADE IGYERPRINTED B0 Continued great performance by one of the best warrant officers I have ever had

the privilege of serving with in my 19 years of service. CW3 Welshoter's
professionalisni, proficiency, and focus on mission accomplishment were critical
ABOVE CENTER OF MASS o ggin}mch—needcd igtqlligence on anti-coalition forees operating.in the

- i 4% o b s o Regimental AOR. This information saved & countless umber. of soldiers and
dmcwmenen - [Tragi cIVilians 11ves, and thie i sliness and accuracy of tie-information lead-to-the -
. detainment of over 2200 anti-coalition forces. Unlimited potentiaf for future”
CENTER OF MASS military service. Select to CW4 now and send {0 school immediately. CW3
Welshoter is a proven combat leader who the Army must continue (o-leverage to

Hmprove our HUMINT Intelligence capability. .

BLOW CENTEROFHASS. | DEFENSE EXHIBIT e

LELOYY CENTER OF MASS T UST 2 FUTURE &SSIGHIIENTS FOR WHICH THIS QSFICER 15 BEST SUITED FOR ARIAT COMPETITIVE CATEGORT-CPT THROUGH LTC.
2R FIELD FOR FUTURE SERYICE.

0o NOT RETAIN {2060 IHOICATE £ FOTENTAL CARED
i .

M Detachment Cq]mmander; AIT/MOS Manager. Corps HUMINT Cellection
‘Manawer _ 1165 | S

00 B O

+
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PART fit - DUTY DESCRIFTION

L.

- ermer ooty we Human Intelligence. Collection Technician [b. pasman socen 351EO

1 SIGNICANT BUTIES AND RESS GNSIRILITIET. AEFER TO FANT Va, DA FRAN 657-3-1 N n .
Officer-in-Charge of 2 Connterintelligence and Human Intelligence section, and an Interrogation section within thej
§6th MI CO of a Heavy Armored Cavalry Regirment deployed for Operation Iragi Freedom (OIF). Responsible
or the collection, production, analysis, and fusion of Human Intelligence (HUMINT) and Counterintelligence (Cl:
in support of combat operations in Irag. Responsible for. the Regiment's Detention Facility and ‘exploitation of .
intelligence gained through interrogations of detainees. Train, develop, and supervise 26 CI/HUMINT agents, 3
7 Interrogators, and 8§ Army/Civilian Linguists. . ‘ .

PART IV - PERFORMANCE EVALUATION - PROFESHORALISM {Rater)

" CHARACTER Cirposi

\ ot tha fender: o8 valpas, atrbutes, and <kills xtfecdng laader scuens

v AANY VALUES (Camrcnts mpadtory for s "HO™ antios. Uso PART Vb Yas He . . ) Yor Mo
1. HONOR; adnztenca te tha Army's publicly declared code of values i A X 5, RESPECT: Promotea.dignity, gonuderstion, fayneas, LED %
2. INTEGRITY Pocsesses high personal mecsl standards; honest in word and b d . B. SELFLE_SS-SERWGE: Piaces Arriy piloriths bafoce sell L b4
3. COURAGE: Manifests physical sad moral bravery ' b T b 7. DUTY: Fulfills p I, lagel, snd moral obligations ° K
to the 1.5, & the ‘Atmny, the unit, and the soidiar ’ - *

4. LOYALTY: Bears frue faith snd allzgl

b. {EADER ATTRIBUTES./ SKILLS / ACTIONS: - First, mark ¥ES® or "NO® for each bicck. Socond, choosa a total of six that bast duecribe the rated aificar, Select oas from ‘
KTTRIBUTES, twa from SKILLF {Competance), and three {rom ACTIONS JLEADERSHIP], Placs an “X* in tha approptiate numbatod bex with aptional comments in PART V. _Cornmems &re

mandatory in - .
xs[we] [z [pvsica [3=8no |

{ 9.1, ATTRIBUTES (Sefect 1) | X_| MENTAL
fundamantal qualities and ) Porsecsas degira, will, initiative. snd diselplina Maintzins appropiinta laval of physieai
. - fitnuas snd milfitary baaring

[ . JemoTioNAL Bglno]

Displays $alf-control; catm vndar prossue

tharactetiatics - -
.2 SKILLS fCompetence) | 1. | CONCEPTUAL [6[no] {2 | NTERPERSONAL Be[re] X | TECHNICAL W no’
(Select 2] Dea sownd jud flealicteatl Shows kil with poople: epachl & P the ¥ experlis 1o
i vt veting * accemplish off tasks and functions

thinking, moral rassoning ) ting and emp
% [ TACTICAL ©
b3, ACTIONS [LEADERSHIPE (Select 3) Majir activitfes leaders perform: Infleencing, operating, and Impraving

[X ] communicaTiNG [B=6f pea | [ = [ DECISION-MAKING 8] ne |

Displays good orel, written, and listerdng skills Erpleys saund jpdgment, fgical reasoning

_ forindividuals ] groups .and uses rescurcws wisaly
X pLanning [B6[wo] [X]executinG {E€[mo]

- Aaveleps detsiled, wxacutabie plans that ac Showrs tactical proficlancy, meats mission Usas afer-action and avetuaion 1oals 1o
fazzible, zble, and suitable datds, and mkas zars of pagplolresources tacllitate consi: gt ; ,

|7 | pEVELOPING [Bs]ro] [& [suioing s[no] | % |LEARNING Lﬁﬂl‘ﬂf‘

Skill davelopmanl & p'arl:ai salf-
davslopment; praraguisite 10 aevion

Aad

t, and wartighti

o, fucgmant, o] )
i_jmon‘\mﬂm'si |~p$| no] i

[nspir.os. motivatss, and guidss ctbars toward

mission accomplishmant
"Bl

s | ASSESSING

isncy ic zequired p slorisl &

trates pr

INFLUENCING

Methad af ceaching peals wiily
oparsiing { impraving

OPERATING
Shert-term n_ll:ﬁon

. IMPROVING

Sgak; I-fmpravemeant and organk;

Leng-1e:zm Improvament in the Annyl

Its peeple and oipanizations

Tavests adequats tima and eftart 10 develop

* Spunds tme and tesources (.rwr_avine teams,

indiyidast suhordinsias as leadere

e, aPFT: PASS.

oare: OCT.2003 HegHn: 75

roups and upits; fasters sthical efmage -

weishT: 200 YES

rowth; spvisioning, adapting.

d [eadin;

d, JUNIOR OFFIGER DEVELOP] T - DATORY YES R NG ENTRY FOR RATERS OF ND 1s. - . A
WERE DEVELOPMENTAL TASKS RECORDED ON DA FORM 87-8-12 AND QUARTERLY-FOLLOW-UP COUNSELINGS C(_)NDUCTED?

DA FORM 67-9, GCT 97 + :

¥ :
REPLACES DA FORM §1-8, | SEP 78, WHICH IS-OBS‘OLFfE, 10CT 87 Lo - | vz
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————— —I'5. COMMENT OR SPECIFIC ASPECTS OF THE PERFORMANGE AND POTENTIALFORPROMOTION-RE

( 7 _ Page | of 1

) . .+ . .
nane WELSHOERER, LEWIS E. JR. _ 33N ] PERIOD COVERED ' 2()()30405.~ 20031005 - + -
+ PART V - PERFQRMANCE AND POTENTIAL EVALUATION [Rntar} )
“TvAORTE T RATED GFFIGER'S PERFORMANCE DURING THE RATING PERIOD AND HISHER POTENTIAL FOR PROMOTION ‘ T
OLITSTANDING PEAFORMANCE, [j SATISFACTORY FERFORMANCE, DUNSATISFACTDRY PERFORMANCE, OTHE_f_l“ .
MUST PROMOTE PROMOTE "=~ " ° DO NOT PROMOTE {Explaiiy) -
FETe PART I BAFORM 67-3 AND PART [Va, b, AND c OA FORM 87 81— — — —- ot -

- | CW3 Welshofer's performance was absolutely superb throughout OIF. His ability to execute CUHUMINT
—————}operations ia support of fused All-Source inteltigenice producks fof the Regigemal Cominander-is exceptional. -

that resulted in developing targetable intelligence to capture additional key personalities. Lewis is an absolute
professional who never falter ,

the CI/HUMINT section and the Interrogation section in their support of the warfighter. His Interrogation
Faciity processed and interrogated over 1,000 detainees in a 6-month period of support to 3d ACR. cw3
‘Welshofer's adaptability, expertise, and dedication in supporting the warfighter with excelient CI/HUMINT
intelligence has earned him the respect of not.only the entire Regimental Combat Team's chain of command but

level of a Warrant Officer senior in grade, Lewis is quite simply the most professional and dedicated Warrant

Officer I have worked with in over 12 years of military service. Promote immediately and send fo the Warrant
Officer's Staff Course now. His potential t0 excel is unlimited and unparalleled. A

<. IDENTIFY ANY UNIDUE PROFESSIDNAL SRILLS OR AREAS-OF EXPERTISE OF VALUE TO THE ARMY THAT THIS DFFICER POSSESSES, FOR ARMY COMPETITIVE CATEGORY CPT THROUGH

LTE, ALSO INCHCATE A POTENTIAL CAREER FIELD FOR FUYURE SERVICE.

CW3 Welshofer displayed his superior interrogation skills in exploiting multiple key anti-Coalition personalities

s and-constantly develops innovative techniques to inerease the effectiveness of both .

that of the Coalitton Joint Task Forcé-7's chatn of command as well. CW?3 Welshofer consistently performs-10 a

PART Vi - INTERMEDIATE RATER

Superb performance by this outstanding éenior warrant officer. CW3 Welshofer's exemplary performance and

expertise we look for in.our senior warrant officers. Send CW3 Welshofer to the Warrant Officer Staff Coursg

to the very top of the MI Warrant Officer Corps. -

|

devotion to mission accomplishment has allowed the Regiment 1o be incredibly successful during OIF in an arca i

of operation the size of North Carolina, Lew exemplifies exactly the right mix of leadership ability and techinica, '
|

immediately. He is a must select for below zone 10 CW4. Possessing unlimited potential, he is destined to excel

PART Vil -SENIOR RATER

E. QTHER fExpiain brow] sy avabaabon snd seview HO Huplun wve

[x]sest auaumen 7 rutLy quaumep [T]oo not PROMOTE

5, POTENTIAL COMPARED WITH OFFICERS SEMIDR| e. COMMENT ON PERFORMANCE/POTENTIAL . ’ -
RATED 4 SAME GRADE OVERPANTED €Y DA | (W3 Welshofer is the best intelligence Warrant-Officer I have ever worked with

RATER S PO AN B s’ |Freedom was cutstanding. He was able to provide the Regiment with critical

expert in his field from the CITE-7 level on down. Promote and send to the

CENTER OF MASS 1 ] ;
Warrant Officer's Staff Course now. His potential is untimited.

RO: CW3 WELSHOFER LEWIS E JR

u, EVALUATE THE RATED OFFICER'S PROMOTION FOTENTIAL 7O THE NEXT HGHER GRADE 1 corrently sunios rade 2 cficwsle] m this quae
. - : ) A compiated DA Form 8787 was auclndznsmh T TPOrl el LABREAIRIS 0 !
B i !

QDA COMPARISON OF THESENICR  |izi over 18 (+) years of military service: His performance during Operation Traqi

hurnan intelligence in an environment very short on TESQUICEs. He is a recognized |

]
|

292587040
SR:LTC KIEVENAARHENRY A L
30175189 . i
s, R ‘DEFENSE EXHIB_IT_____L ;
DATE: 20040123 T o : , fortD . 7 fﬂ o
TOTAL RATINGS: 2 4. LIST 3 FUTURE ASSIGNMENTS FOR WHICH THIS OFFICER IS BEST SUTVED. FOB ARMY COMPETITIVE CATRGORY THROUGH LTC, I
ALSO INDJCATE A POTENTIAL CAREER FIELD FOR FUTURE SE_HVICE.
RATINGS THIS OFFICER;2 MI Detachment Commander, AIT/MOS Manager, Corps HUMINT Collection
: Manager ' ' , : ) S
DA FORM 67-9, OCT 97 (Reverse) . ' + il T uswrav
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+ e OREICER B AL ATION REF OB e | s e T
’ i i . PART | - ADMIRISTRATIVE DATA ) - .

2, HPIE Auer, Flest, s blgTnR LK <RANX h_"_.,ina'{%ﬂ“fﬂﬂ—&—-— CERANGH . |1 LT T AR

WELSHOFER, LEWISE. IR. : CW3 bt 06 ol | WO 3518
- U, GRG, STATILN, EP COE A APO,MAJDE COUMMD - . . kL REASTA FOA SURMISSKU
- 660 MI CO, 3/3 ACR, FORT CARSON, CO80913.0 . . .1 . .. FORSCOM - 05 ‘Annua[ - .
— - i, PERLOD COVERED - T AATED Thimmame | Lo | OO MACE COPT bk st tatat” "7 7 7 ¢ SN P T e Ry T arr-yeER

FhoL m MewTES coves - - |- kel - - LT LA e
T e T | P | Hew | B - T M b 4 I SR Y U S A1
a0z} 04 | 05 |2003) 04 | 04 12 10 Tovwetdnier é/ﬁ/) 9003 RC
PART )l « AUTHENTICATION (Kat=d afflaar’s sigeators varfilag ofilcr b seen compleied BER Pacic VI ndlﬂ:hm dm'h earrect) '

=UAZ OF EATEN faw, Fizeg MO} . 5e~ " ARH POSTRN TURE

THOMAS, JAMES H. CPT |ACE Chief

W AT DF INTEAREY A TE BATER fLact, Ficel, WY 55K RAHK POSTRN k TURFY

Y053, JESSICA R : MAJ |Comipany Comimander 7

A% OF SERIOR IATEE Lart. st M ‘ L] I L | ensman - SHATU

KIEVENAAR, HENRY A. . ‘LTC |Squadron Commander .

SEMARATETS ORGAKTZATION . i W.HGIV ‘SENOR RASER TELEPIONE KUMBER B AgRess ‘,;/ ] —_—— ]

Headlquarters, 3d Squadron, 3d ACR i AR' , DSN 691'-18862 heri¥y. kievenaar@carson.army. mil

FORT C S CO . Tiie Ira 18wl [apar, 20 yon veish T oaer enae ls v SHIHL Enruf!k = W

ARSON, COBM i el W 7227177 R /P

FART Il - OUTY DESCRIPION

S IRITIFALDUTY rmz:HUMM Section Chief |erﬂ1wm‘un 351E0Q -

:.Il.‘.mmllDIFEIES.IIIBBEHMSIEIUIIE,IEFE 1O PART tfe, DA FARK é!-ll . ° . .
ombined :

HUMINT Section Chief of a 9 soldier CUHUMINT Section. The HUMINT Section is a ¢ N
Ceounterintelligence (CI)'and Human Intelligence (HUMINT) element, responsible for providing CI and HUMI
support to the 3d Armored Cavalry Regiment. During contingency operations, rission is to provide Force
Protection Operations (FPO) and huterrogation of Bhemy Prisoners of War (IPW) operations. As the senior
HUMINT collector, provide guidance and expertise on all HUMINT related topics. Gatrison duties include
coflecting and analyzing HUMINT reporting for inclusion into the Regimental Commander’s intelligence
briefings, performing Vulnerability Assessments of Regimental units in the form of "Red Team" operations, and

responsible for cross-training all section persomnel on both CI and HUMINT operations.

PART [V - PERFORMANDE EVALUATIOR - PROFESSIORALISEY Hate)

CHARALTER Bispoiton of the iader comiaion of viues, autges, s il afesdl Jades a2

2. MMYVALUES & y4or ail "NO* eatrics. Ut PART ¥ © Yes Mo CE
1. HONOR: Adturencoto the Army's publicy decimed ol of vikis . X 5. RESPECT: Promotes digrity, contideration, frioess, & EQ X
2. INTEGRITY: Parsesses hgh persanal mosf mendwes; hotest in word nd dead 1% §. SELFLESS-SERVICES piscer Army prictiis befors el X
- 3.COURAGE: Manifests physical and moraf brovery X 7. DUTY: fulfdts relessiona, lagel s rooral sbiigaBens X
: X

4, LOYALTY: Bears me fuitkandall 1o Lhe LS. Ganstitet ueﬁnw.&suil.-dlhe:m"

b. LEADER ATERIBUTES f SKILLS { ACTEDHS: Fest, mork "YES™ or*§0 for eeh ook Secend, chooos Aol e s shat st agezbe Uhe ratad ofBewr, Salcs one i, ATTRUBUTES, T from SKILLS [Geimpetence), and thee [rom AGTIOAS:

QLEADERSHIPY, Flect an¥%” i di ste hucbersd bax with optioaal cemmmnisin FART Vb, Comments are mandatory in

Part Vi far all "No™ entries. . . ) i . .
b, ATTRIBUTES (Seléct If I IMEHTAL | §ed | Ko ] X |pu_vsu:u U | i [ ng 2 | EMBTIONAL | 3ed | ] ] )
TFundsnsneal queditles and T Passasses Gusie, W s, nd sciplon - Mentzks appeaprista kel of plyskel i " Displysselicontrot calmUinder presvre )
charaieristies . . . . fiiese wod ey bearing i )
{ b2 Sk iooapetsacel - I | COXCEPTUAL i}ns | o ] 2. ] INTERPERS ONAL | 3% i we |1 |TEI:HN!BM. ) g | o
[Sefect &) - i d fdgmant, i ive hinkig, smoral * ‘Shaws skl vith people: camhing, taeehing, - Possxesvs 160 necesary ecpertise tn
SU development]s parl ul’ s rearoidg seunseling. motivating 2ad snpewaiog wecenphsh all tadks and funclions
devaloment; prerequisitz te wilfon pid I'mcn[;p_[_ » (icieocy b edpired profens Jg. e, exd g . ) ! o] l ] ]
U.3. AGTIONS NEADERSHIR! (Ssiect 31 Hajor actiities lenders peclora infltencing, persuing. and inproving . ) ‘ ) :

BALUENCINE 1, lcummumcnmn | ] | (] ] 7 ]nzmsm.mxma §ed i K ] x ]Murwmms | a8 ] Ha E
Hethsd bf eaching peals while Disphaye good orel, valtien, and Estening kil for individusts | Employs sovd judgnent, logisal resoelng Insgltes, motivates, wnd guides othess Lovierd -
eperatlog Himpiering . RIVUBS - x4 Uizs rossurmes wissly aiissin accomplisiment * C

DPERATE T« Jrammms 0 pR[we] [ X |exesumue Wt | e 8| ASSESSING _ P
Short-tessa mirsion - Devaleps datalled, sxacututdo plans thal ace levsivle, acceptable, Shaws tacticel profidency, mests rizziee T Urzalter-rotion sod evalualion locks o
pocomplshment ol wiladln- . - standards, ond tikes care ef paeplefresay TaciRate cansistent imp , .

THPROVING ' X [nsvewpmn‘ i | w0 ] L Inmmm‘n | % [ wo 1 ] LEARMING i | Ho l

Lengtem bngroiamant b the Aimy {rmimals adequais tine 303 »¥art 1o demlop Spends tine aad fesearcas Laproring Hans. " Series sall-brgronemant end orgatizatisnal
Its praple and organizations . indrwidtl subsedinales rs leaders ecior and bz Joghurs witbical efmate ouelhy erwiiading, sdaptn aud e chame,
c:APEE PASS pate: OCT 2002 HEGRE: 75 - wegke: 200 YES
<. JUNIOR OFFICER DEVELOPIAENT - MARTATOAY PES OR N0 ENTRY FIR RATERS OFLTS Al Wifs, ‘ N o )
VIERE DEVELOPMENTAL TASKS RECORDED ON DA FORM £7.8-1a AND GUARY ERLY FOLLOY-L/P COUNSELINGS CONDUGTED?
|

Wﬁf/ 75’3
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==~ —~——~ — ~[Bxceptional performance by onc ofthe best Hmam Meflipence Technicians in the Army. CW3 WahsterEmel-

Page ] of |

T
. LY
. + . .
MME WELSHQFER, LEWIS E. JR. 551  PERteD coveReD 20020405 = 20030404 +
_+ PART ¥ - PERFORMANCE ANU POTENTIAL EVALUATION Ratert '
ES NA[UA?ETI‘IE&FJEﬁ QEFIGER'S PERFORMANEE DURING THE RATING PERIUD AN HISIHER FOTERTIAL FUR FROMOTION . N
OUTSTANAING PERFORMANCE, SATISEACTORY PERFORMANCE, UNSATISFACTARY PERFORMANCE, OTHER
MUST PROMDTE D PROMOTE D DO NGTPEOMOTE (Exslo]

i COMMENT O SPECIFIC ASPEGTS OF THE FERFORIAWCE AR POTENTIAS FOR PROWOTION, REEER 10 PAR DATFORM 67-9 AN PART N2, 5, ANG ¢ DA FORM 67-6-1.

Iplarr and execute HUMINT operafions are without weakness. In preparation for future deployments CW3
Welsl;ofer developed, integrated, and evaluated Battle Focused Training, resulting in a thoroughly trained
combined CI/HUMINT team. Additionally, CW3 Welshofer built his section from the ground up, creating a
Combat lethal and capable section ready for any worldwide operational requirement. Over the past 12 months,
Lew was instrumental in the execution of FUMINT aperations during three major exercises; NTC 02-i0, Pinon
Canyon, and the 4th ID-WEX. During NTC 02-10 CW3 Welshofer was selected as the "Hero of the Battle® by
the Observer Controllers for preventing an enemy attack on the Regimental TOC, which saved the lives of 123
personnel. Due to Lew's leadership and dedication, he requested the early fielding of the CHIMs and CI Work
station equipment to improve the capability of his section and the compatibility of the 3¢ ACR HUMINT section
with CELCC. Lew is mature, articulate, and a completely dependable officer who coaches, trains, and mentors
tubordinates and superiors alike. He consistently performs at a level of an officer senior in grade. Eew hag
unlimited potential for continued service as a senior Warrant Officer. Promote to CW4 now, send him to the
Warrant Officer Staff Course; and assign to the most critical and important jobs in his field.

-~ |rmost-competent wid professional Chief Warrant Officer I have worked with in 11 years of service. -His. ability-te{—— ————

EIDENTIEY AHE UHIOUE FAOFESSIONAL SKNLS OR ARERS OF EXPERTISE OF VALYE T THE ARMYY THAT TS EFFIGER PGSSESEES, FOR ARMY CORPETITVE CATEGORY CPT THROUGH
11C. ALSO INDICATE A POTENTIAL GAREER RELD FOR SUTURE SERVICE. -

" PART VI - INTERMEDIATE RATER -

Magnificent performance by-a terrific warrant officer with Limitless potential. CW3 Welshofér possesses exactly
the right mix of technical expertise and leadership excellence; he is the epitome of what today's warrant officer
shotfd be. Exceeding the standard is a way of life for CW3 Welshofer. Promote to CW4 and Warrant Officer
Staff Course immediately. He has unlimited potential to serve at the very top of the Warrant Officer ranks.,
Absolutely top-notch in every way. ' :

PART WiT -SENIOR RATER

LIWVALUATE mEmﬁu OFFICER"S PROMOTHIN POTENTIAL TO THE NEXTE HIGHER GRACE P . . 1 currently senior rap . I alteuist is ilis yrade

- v ST e - b orgheitt DA Form B7.5:3 wras ruccined with s eng sy apd contifrad ey b¥ostion and rvicr
B eestaumwm [] ewvorseen [T oonorerovore ] orHeR cowitem ™[] eman
B STENTiAL CAMPARED WITH OFFICEAS SEMITA RATED I GANE |, COMMENT DRPERFIRNANEEROTERTL o
SRIOE{OVERPRAED BY D4l ‘ My best Warrant Officer. CW3 Welshofer is the best Warrant Officer I have ever

HODA COMPARISON OF THESENIOR | hiad the pleasure to serve with in over 18 years of military service. CW3

B T 11oe REPORT Paoomeacs! [ Welshofer is articulate, mature, and totally committed to mission accomplishment.
He is one of the best trainers and menfors that I have ever seen. This great leader

: should be a CW4 now. Select for promotion below zone and school ahead of

CENTER OF MASS peers. This greaf leader should command now. Continue to assign him the

toughest jobs, he will not disappoint.

RO: CW3 WELSHOFER LEWIS E JR
292587040 .

SR; LTC KIEVENAAR HENRY A
230175159

DATE: 200304 08

TOTAL RATINGS: 1 - 4 LIST 3 FUTURE MélGNMEHTE FOR YHICH THES OFFICER 15 BEST SUTTED. FOR ARMY COMPETITIVE CATESDRY CPT THROUDH LTE,
! ALSO INDICATE A POTENTIAL CARSER FIELD FOR FUTUAE SERVIGE
RATINGS THIS OFFICER: 1 .

|Detachment Cornmander, HUMINT Section Chief at Corps and above, Joint Duty
Service School Instructor ' '
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.. Foruss of this form, see A the praponedt agancy e

— - OFFICER . éé_lré!ATION REPOF;?}'CSPER ' - | S PR A T ENT

& HAME OF BENOPFBATER {Last, Fioet, Mi) “|san

BENECR RATER'S aﬂamnou . BRANCH 9ENOR RATER TELEPHONERUMBER ~ | EMAIL ADDRESS. t i ]
, - M1 312-780-9486 Saxtonm @-Eni’S 13.gordon.army.mil

— _ PAAT | - ADMINISTRATIVE DATA )
o FLAME (Laat, Frae= Widddte initis!] b 4N CRMK |-y G-DAEOEBANK Jo gRANGH |1 TS
WIELSHOEER, LEWISE. JR. | CW3 bo01 06 Ol MI 351E
o UPSHT, ORG., a1 SATON, ZIF CODE DR APD, MAJOR COMMAND ' : h. REABCH FOR BUBHIBHON :
A €ompan-¥, 202d Military Intelligence Battalion, Qandahar, Afghanistan APC AE 09355 03 | Change of Rater
—_ {PERIOD COVERED IFATED e BONRATED [ . HO, OF i%ﬁlmmm-nd [T o nFeE fo. ClD COBE 5 2B
e T T e T Ty 1] 1. Glven ta Otficer caoe
S . PARTN-AUTHENTICATICN (Rated officsr’s signature vesifies officer has sven compisted OER Parts FVU and the admin dats ks coect) | i - - T
5. MALKE OF RATE S Last, Flst, MR . BN FANK POSITION . . - SIGNATU ) DATE
fMcCall, Speert T =~ 4. _ | CELL '__Compan;zﬁo_mmander_;_%;,w!. B LY . % mm 09‘?
b, FAME OF IRTEFREHEDIATE RATER (Laat, First, W) B pew RANK POSFTION SIGRATURE DATE A

i A POSITION SIGIATURE p DATE )
Saxton, Mishael D. N Pt LTC |Battalion Commander MM e r%MMM
s

202d Military Intelligence Battalio

Qandahar, Afghanistan, APO AE (9355 0 'DY”“*"?”WE’ %EEO?WTR /V\
. ‘b, COMUNAOLE Al " Na J .
—_— s (o] ALY Sl Ny,

PART il - DUTY DESCRPTION

o recesourwe e HUMINT Team Chief ' : Ih. pasition aocen 35 1E

mmmwmm.nmrmmrm. D.A FORM 67-811 - . . .
Human Inlelligence (HUMINT) Team Chief in a forward deployed J oint Interrogation Facility in support of
Operatiorns Enduring Freedomi in Afghanistan. Under combat conditions; supervises the conduct of tactical -
interrogations of over 600 Al-Qaeda and Taliban detainees; writes, edits, and disseminates Intelligence Information
{Reports (FIR) answering Warfighter, Theater, and National level intelligence requirements; conducts Collection
Managemxent operations ensuring information is collected and disseminated in the most accurate and expedient
manner possible; mentors four other junior Warrant Officers; supervises and trains 35 soldiers on tactical )
interrogation operations in a combat environment. Performs additional duties of Interrogation Shift OIC, Collection
Manager, Senior Reports Editor, and Task Force Reports Officer in support of Task Force 202 MI.

PART IV ~ PERFORMANCE EVALUATION ~ PROFESSIONALISM (Riter)

CHARACTER Olsposition of tha laadar combination of valuas, atribiutes, and skits aftacting leadar actions

a. ARMY VALLJES (Comments mandatary for sH "NO* sntrias. Use PART Vb.) Yes No Yes o
1. HONOR: Agharence to the Ammy's publicly dectared code of values X . 5. RESPECT: Promotes tignity, conslderation, falmess; & EQ X
5. INTEGRETY: Possessss high personal moral standards; honsst In word and deed | 35X 6. SELFLESS-SERVICE: Places Aimy priorities batore sai I x
3. COURAGE: Manifests physical and mora! bravsry B X 7. DUTY: Futillls prolessional, Ingal, and moral obligaticns : X
4. LOYALT Y: Boars true falth and allegiance 1o tha U:S. Constilution, the Amy, the unll, and the soitar : ) ' p 4

| b. LEADER ATTRIBUTES / SKILLS / ACTIONS: Firat, mark *YES" or "NO" for ach block. Sacond, choose & total of six that best describa the rated officer. Sefoo!.ona from ATTRIBUTES, two
from SKILLS (Corrpatanca), and thraq from ACTIONS (LEADERSHIP). Place an "X’ In the appropriats numbared box with optionad coraments In PART vo. Comments aremandatory in
‘Part Vb for all “No® entries. . ‘

b, ATTRIBUTES (Select 1) | X |MENTAL [w;9$|NO:| | 2 _|prvsicaL |\)z$| NOI 2 |EMOTIONAL . |w:z$| Noj

Fundamental quokijes and - Poesasgas dasire, will, lnitialive; and discipline Malntalng approprintd leved of physical Displays sei-control; calm under pressure
characterstics fitness and milltary bearing - - . . )
b2 SKILLS (Compaisnca) X ]coNGEPTUAL , IMSI NO | L 2 | INTERPERSONAL |~bz$] NO | X |TECHNIGAL |\:v$| NO |

{Selec 2) ' Demonstrates sound judgment, criticalicraative Shows sklll with peopla: coaching, 1eaching, " Poasossss tha necessary axperite to .
Skl development 15 part of self- thinking, moral reasoning . counsaling, motivating and sNPOWSET ERE= AT & , prid functions.

development; prerequislte io acion | 4 | TACTICAL Deamoastrates proficiency in required professional knawdedga, judgmant, sfggpdapen o7, VEY T, 'hMNO I T
0.3, ACTIONS (LEADERSHIP) (Sstect 3] Major activitiss leadsrs parform: infiuencing, operating, and improving v [/ ;

INFLUENCING | XX | COMMUNICATING |V$| NO ] |2 | DECISION-MAKING |‘b¢»| NO | 3 | Mpwmﬂe : |~b¢| NO |
Mathod of reaching pogls while " Displays good ofal, writtan, and fistening skills for Employs sound judgment, logicel rersoning -]+ Inspires, motivates, and guidst ohers loward
oparaling / improving Intiviouals / groups T pnd Uses resources wisely . © rmiaslon accomplishment ~ © 7 7

OPERATING s | PLANNING : l%] no| X |execuming - [y no R ] ASSESSING |?;$|No |
éhqn-lym miseion prio-pa datailag, axeciiable plans thal are Shows tactical proficiency, masts mission Usag afier-action and evaluatlon tools 1o
aecomplishment | feasitie, acoeptable, and suitable stendards, and takes cere of people/resources | facilitate conslstent Irproverment

IMPROVING 1~ | DEVELOPING |¥)?$| NO ] x | BUILDING |\’;\z§s] NO | 9. | LEARNING [%INol

Long-tatm improveront in the Ay lnvasts adequate fime and efion 1o devélop Spends lima and rescurces impraving teams, Saaks seff-improvement znd omerizational

il peoplp andorganizations b individugl subordinates 65 oadets .| | oroups gnd units; losler pihical ciimate growdh; gnvigloning, Bdupting ead leading ghange.
c. APFT: PASS patE: SEP 2001 - HEIGHT: 75 WEIGHT: 200 YES f .
4, JUNIOR QFFICER DEVELOPMENT - MANDATORY YES.OR NO ENTRY FOR RATERS OF LTs AND WO[5. [‘Ej [E] ,

 WERE DEVELOPMENTAL TASKS RECORDED ON DA FORM 67-9-1a AND QUARTERLY FOLLOW-UP COUNSELINGS CONDUCTED?
DA FORM 67-9, OCT 97 + REFLACES DA FORTR -8, 1fSEJ 79, WHICH IS CBSOLETE, 1 OGT 87 USARA V2,00




g

+

NAME WEBHOFER,_LEWIS E.JR. SN PERIOD COVERED 20011226 - - 20020404 .
-+ . PART V - PERFORMANCE AND POTENTIAL EVALUATION (Reter) _
a. EVALUATETHE RATED OFFECEH 5 PEHFORMANCE DURING THE RATING PERIOD AND HISHER POTENTIAL FOR PROMOTION -
OUTSTANDING PERFORMANCE, [__’_I SATISFACTORY :l UNSATISFACTORY OTHER
MUST PROMOTE PERFORMANCE, - PERFORMANCE, (Explain)

“b. COMMENT & SPECIFIC ASPECTS OF THE PERFORMARNGCE AND POTENIIAL FOR.PROMOTION. REFER TO PART [Il, DA FORKM 67-9 AND PART iVa, b, AND ¢ DA FORM 67-8-1,
CW3 Wilshofer deployed to Kandahar, Afghanistan to support TF 202 MI Joint Interro gation Facility operations
during Operation Enduring Freedom. CW3 Welshofer assumed duties and responsibilities in several areas during
his deployment. He served as the Senior Reports officer,:Collection Manager, Shift OIC, and Task Force.Reports:
—JOfficer.” Additionally, he personally conducted 8 interrogations of known Al-Qaeda and Taliban terrorists and
| generated 10 intelligence reports which helped to identify terrorist activities in the Combined Forces Land
Component Commatid (CFLCC) Area of Operations. During his deployment, CW3 Welshofer edited over 300
Intelligénce Information Reports, provided meéntorship to four junior Warrant Officers, trained over 35 soldiers on
| tactical interrogation operations, and provided valuable expertise and assistance in developing a Collection
Management process that greatly improved TF 202 capability to track collection requirements levied from
| Warfighter, Theater and National level collection agencies. CW3 Welshofer frequently looked outside the box and
provided TF 202 recommendations on methods to improve their Tactlcs Techniques, and Procedures (TTP),

| thereby enhancing Interrogatlon Operations at every level.

~

c. mENTlFY ANYUNDUE PROFESSIONAL SKILLS OR AHEAS OF EXPERTISE OF VALUE TQO THE ARMY THAT THIS OFFICEH POSSESSES, FOR ARMY COMPETITIVE CATEGORY CPT THROUGH
LIC, N..SO INDICATE A POTENTIAL CAHEER FIELD FOR FUTIJHE SERVICE. B
CW3 Welshofer has.a unique ability to see problem areas before thcy surface and make recommcndatmns to

" Jcircum-vent these areas. He is a forward thinker. -

PART Vi - INTERMEDIATE RATER

PART VIF-SENIOR RATER

& EVALUATE 'n-uz RATED OFFICER'S FﬂOMOTKDN POTENTIAL TO THE NEXT HIGHER GRADE ’ lcumentiy ssniormta ___.3 " officer(s} In this srade
AMDAMH-&1WM#WMMMW inmy

' BEST " RULLY ‘ . - oy
(54 QUALIHED D otAbE [Joonor PROMOTE [] OTHER (mxpuin boiowy  mskscin e VEs [ % Eesnind

b. POT_ENTIAL CDMPAHED WITH OFF!QEHS ¢ COMMENT ON PERFCRMANGEPOTENTIAL
SENIOR RATED IN SAME GRADE {OVERPRINTED Superior Performance. CW3 Welshofer was one of the most versatile warrant

wen officers attached to the 202d MI Battalion, He performed multiple jobs at varying
' echelons, and did so with ease and cfﬁcmncy He never missed an opportunity to

' make recommendations on improving overall operations and made several
ABOVE CENTER OF MASS
" |suggestions that mcreased production:or enhanced unit capability. CW3 Welshofer's

{Less manso% in top box; Center of
Mass If 50% ormors Ih top box) greatest attribute was his ability to pass on his expertise and expetience to fellow.
e - |Warrant Officers-and-subordinate soldiers alike, thereby increasing the units ability 1.
1 CENTER OF MASS to conduct Interrogation Operations. CW3 Welshofer has unlimited potential.
_ _ |Select early for advanced education. Promote immediately. L_ -
BELOW CENTER OF MASS | ' ' —
' RETAIN o DEFENSE EXHIBI'I"_____ |
] BELOW- CENTEH OF MASS  [7 (i85 FUTURE ASSIGNMENTS FOR WHICH THIS DFFIGER 15 BEST SUITED. FOR ARMY COMPETITIVE GATEGORY OFT THROUGH TG,
DO NOT RETAIN . ' ALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE.

Service School Instructor; MI Detachment Commander; HIWT Collection

+ Manager

- A A A7 A A . - - . -
DA FORM £7.0 NAMT A7 (Davaven) [ : ) T4 IBAPA V200




- UFHCEB EVALUATION REPORT I SEEPRIVACY ACT STATEMERT "
D P " For vaw of this form, seo &5 523 1050 the propomuant agency i CBOSRER 08 BA FORM EMEE -1
PART | - ADMINISTRATIVE DATA T
L RANE st Flew. mrmttmzuﬂ 7SR I e L #:‘ EAME e L ¢ geuny S suto |
WELSHOFER:, LEWIS E. - ] CW3 oot 06 . 0f | WO | ISIE :
1. OMIT, DRG.. S1ATOR, 2 Gg: OF 0R AP0, MAJOR COMMAND T AEASER R ISR
56th M1 Co, 3« Squadron, 3d ACR, Fort Carson, CO 80913 - FORSCOM 03 J'Cha.nge of Rater
;. FPERDD LOVERED AKIED - | SHMQUARTED ] LRO-OF - | RAFED OFREER GUPFGRATL ot sof tatal o PSE L CRDCOBL | y.PSE cong 3.
EROK R Ikt MOETHS CROES EXCL . Drts 1AL
o Heed | Mead iy Yaar Moath Oar 5 I . 1: Givea te Blficar - F813
— 0014 05 {19 20011 12 1 25 I A gc | .ok :
_ e cAPS S S & ?( R S Q-C&Oa [ERA — - eop I g
. T . - it
. . N PABTn-mmemnmuﬁ(nam(niﬁm'sxig.muuv.;isiu'.iﬁ';.ra.n;..u;A.;pm.ﬂhzn Parts ¥l and tha admis duta is corvecy] o ; :
_RAMGE OF RATER Lazt, L pAY fssn 173 POSTTIDN srmm;z DATE -0
" Zowen, Kimbertly A. . MAI-IComipany Commander Aﬂ/’[ AN
owsrn, Kimbezly A. - M pany ‘ b3t OXOR1 3
NAME OF IS TERMEDIATE RAT ER dask Flrat, MII 50 L1114 FOSITION ,Slﬂ:_NANHE 6 DATE
* HAME §F SEF0A RATER fLart,, FiL. R 5% A saaTiey ‘ s;? s AF T
Purner, Wiltiarn D. T TTTTT Tt LTC (Squadron Commuander £ ) - X
 EMIOA AAIER'S ORCANIZATIONE BRANEH SENIOR AATER YELEPHONE NUMBER £MAL mmﬁ N .
leadquatiers, 3d Squadron, 3d ACR | _AR DSN 691-8862 William. Turner@3acr. q&rscm .army.mil
:Of[ CHISOH, CO 80_913 ﬁlmrmrmﬂdmntdﬂrfumkumhmmm. 'LS!GN%M!&MMER L\/J/& ‘
7 Druumumamm D Ho OQOQ\ 3

PART IR - DUTY DESCRIPTION

samcea, oury e HUMINT Se;tion Chi&f h

’.a POSITION AQLIER 351 E

SIGHIFICANT BUTIES AND RES PONSTEILITIES, KEFER T0 PART {Va. DA FORM 675+

JUMINT Section Chief of 2 nine soldier x,oumennteﬂlgenc'c( D/Human Inteliicrence (HUMINT) Sectxcn.

{esponmble for providing counterintelligence and HUMINT support to the 3d Armored Cavalry Regiment,

Sarrison duties include Personme) Security Investigations for a 200 troop unit, SAEDA education and awareness
raining for the Regiment, and providing g suidance and. expertise on all HUMINT related topies. Deployed |
nission is. to provxde Counterintelligence Force Protection Source Operations {CFSQ) and Interrogation of Enemy |
risoners of War (IPW) support o the Regiment. Additionally responsible for cross-training all section personnel
it both CI and HUMINT operations. Addmon&i duties mdude Secumy Manager, OPRSEC Ofﬁcer Inﬁeihgence ;

)VelSlQhE and Crime Prevention.

CHARACTER Disposition of 1hs fea

der- combinalion of values, atinbutes, and skills alfacting leader actions

. ARMY \i&l:ﬂﬁs {homrnest: maadatary for afl "RE" un.triis.-l.lx; PART Vi Y;: b7 . Yer T Mo
1. HONOR: Adnereace 1o the Armvfs publicly daclared code of valuu- : ] X ) 8. HESPECT: Premetes dignity, considetation, Farmess. & E0 X X i

2. INTEGRITY: Possesses hiﬁh prrsnnii motal si2ndards: honest in werd and deed X : - B SE}.FLESS-SERVI[:E: Places An'nylpnnrllles' Efore seli ¥

3, COURAGE: Maritesss physical and mocatsravery . X 7. DUTY: Fulins pretessiosal logal dad mars! sbbgenaas . - - X

& LOYVALTYS Bears e Fith and atfegiance to the 1.5 Consotirttin, the Am;g' the unit. and lh'e soldier ? : ’ : - ' ) PXT

LEADER ATTRIBUTES | SKILLS J ACTIONS: Fiesamark "YES" or "NG" for eack blotk. Second, chacse & tolal of six that best describe the szied ollicer.-Select one [rem ATTRIBUFES, twa Irom SKILLS (Comgetencel, and three {iom ALTIONS
EADERSHIPY, Place an "%™ m the iupmp:lm numbered box veilth nptronal comments in PART Vi, (’:ommants are mandatury in . .

ot W far alf "Ne" entries

\. ATTRIBUTES (Saiect 1}

nlunental quabties ang

NG

X | mEntat 3:95

Posaesses desire, will, initiative, and diseipline

EMBTIONAL 1| m

Displays setl-centcat cakin uadet gressure

LIPHYSICAL 3¢ | w0

Haimains apprapnale tavef of physical
fitress 2nd miltory baauag

sEinEieE .
2 SKULS Conpecence) | | CONCEPTBAL ]| 12 |mrereeasonal [3g]m | | [vechmcar LS
,r,s‘p[fﬂﬂ ’ ’ Aigmant, seit ina thinking, meral Shaws sk with peaple: cauching, teaching, . . Baccessas (he necessacy xpurnize to )
8 deveiepmera & gt & - easening ] cunnselmg metivaling and smpewering secongaash all tasks and fonelions
memﬁm 1 X TTACTTCAL bal ates praliciedcy in zequired p knowledge, judgment, and warlighting DEFENSE EXHIB“’ A Fﬁf ke {
T ACTIONS (LEADERSHIP) {Select 3] Major activities leaders gerinmm: inlueacing. agecating, aad'ﬂupmwhg ‘ W}d /5‘“ LR
BFLUEHOINE ' X I“QM{“’“““T ;4 ti?% [ 4o '} 2 ‘, BECISIONMAKIG | b ] No [ f, MOTIVATING - - Ll
Aethed of Feachng goals whie Displeys gonEaral, varilten, and I:s:zmng skike for Indl'wduatsl Ermploys saund judgment, bogical reasoning Inspies, motivales, anc guides athers ioward
pétatng | impraying gredps and uses resources wisely atistion accomplishment
]32.3, ND 325 | wo

OPERATING

harl- et nisson

| o JpLannens

!%!Nﬂl

Develops detailed, 2xeculable glans llla[ are Ieasmfe a:ccgle’nle

[EXEEUT!NG

Shoves fasticdl prolicincy, mezts mission
standards, and takes care of penplelrzswr:zs

5. [ ASSESSING

Uses alezr-a¢dion and evalualion loals to
laclitzzz consrstent improvemend

::nrnplislnneﬁl ant sullable .
p— [ X [oeveLoping | [ s [suome W[ mo | | = [iearning W[ ]

NN impeovement an e Ly Mwests sdvguate die and ettera ro develop Spends-Tinz and fetoutces ﬁpravmg Teams, Sanls sel'r-uuploum!nt,wdn':g_anizauux_-«al ) 3

uotle and groanizations . _ingividval sith s Inaders - qreups and vnitz; losters eipical climate . qrovilh; nnwsmninn_. adzating and leading change

aerr: PASS oate. SER 2001 - HElGHT: TS . welsHT: 198 YES. '

mmga FFICER DEVEL DPTEEMT - LANBETORY VES GF M0 ENTRY FOR RATERS 8F 1 Tx AND %015,

WERF NFYFIAPMFNTAL TAGES RECORBED ﬂ#‘ DA FORM 67-8-1a AND QUARTERLY FOLLOW- CBU!&S1.!“§S1E7@"TEO'P

6 =] K |




P WELSHOFER. LEWIS E. sz . ermrenvined 70010519 .~ 20011223
’ + o PART V- PEAFDRMANCE AND POTENTIAL EVALUATION (Rater)

- Evr AUATLTHE RATEC DFFICER'S PERFURMANCE DUSING THE GATING PERICD AND HISTHER POTENTIAL FOR PROMOTION
¥ TOTHER

: L‘_-Z/:l DUTSTANDING PERFORMANSE, [TT]  SATISFAGTORY PERFORMANCE, [ % ISATISFACTORY PERFORMANCE,
£ MUST PROMOTE — PROMOTE - [0 NOT PROMDTE [ P
L. |:|]|..-5MEN¥PN SPECIFIC ASPECTS DF THE PERFORMARCE AT POTENTIAL FOR PROMETION. REFE{! TO.PART I, fiA FORM 67-9 AND PART Ve, b, :

Top Warrant Officer of four in the company. Absolutely outstanding performance as HUMINT technician an
section chief. CW3 Welshofer led a C/HUMINT team fo Egypt in support of Gperations Bright Star. He

represented the Army-and the unit well by conducting liaison with host pation and US agencies. He conducte
SA.EDA and OPSEC briefings for exercise parficipants. :He augmented CENTCOM during Threat Vulnerabi

400 < OA FORLCERSHL, .

' Assessrnents providing detaifed force protection measures. He miegrated CHHEUMINT colfeetiofatid veport
1into ACE operations-ensurmg-tusion-of-all intelligeilce Sources to SUpPOEt tire Regimehtal-Commander's Prior
| Inteligence Requirements. While in garrison, he jnitiated a much needed liaison program with Regimental a1
{Ins taltation incelligence and security asseis. He constantly shares his real world experience by INCOIporating
intey section training to further develop soldier understanding of intelligence vperations. He is a team player
placing the welfare of lus sofdiers and unit above his own. I completely rely on his sage advice and counsel.
TV 3 Wesiholer is the best HUMINT Warrant Officer I have ever served with. Select for immediate promoti
to CW4. , '

[
B

¢ iDERTIFY ANT UNIDUE PRE‘(_ESSIGNM SKILLS OR ARELS OF EXPERTISE DF.VALUE TO THE ARMY THAT THIS DFFICER POSSESSES, FOR AAMY tﬂh\?ﬂlﬂ‘t‘i‘iﬁﬁ Ve U HHUUUR

LTC, AL SE ltrmc.'.ﬁ i POTENTIAL CAREER FIELD Fdn FUTURE SERYICE.

PART Vi- INTEAMEDIATERATER

PART VH -BENIBRAATER.

;-EVALU»’ATETHERATEDDFFICER'SFHGMUTIDHPDTéTInLTu'[HENE)CTHIEHEREHAD_E : : “I'[:-umnliysenim:ala o b oMl i this et
o . ) » soglsted [F Form 67-0-1 was received with s raport sndconsidried m my evaboatan and v
<] eesrovares [ ruvovaumes [ ooworeowote  [T]  07HeR eshom ST e ] e
-'I:. POTENTIAL COMPRRAED WITH SFFILERS SENIDA RATED INSARE o CORMMENT DN P-EEFDRM.E\?&EEFD?L‘{T!M ’ ' » :
GRADE (OVERPRINTED SY DA} The best Warrant Officer in 66th Military Inweiligence Company. CW3

|Welshofer's performance for this period has been nothing less than outstanding.
He constantly searches for ways o improve counterintelligence and human

ABOVE CENTER OF MASS intelligence operations within the Regiment. He lod Kis saction &6 incredible
e that E4% o Lopbox: Genter ol accomplishments resulting in unprecedented levels of quality force protection an
st ik e op o counterinteliigence production. He promotes teamwork and is an excelfent

Jisttmettn; et ard R dedisoaiiest T O to CW4 now.
DEFENSE EXHIBIT __é.,_.

[ o BELOW CENTER OF MASS | o | ;ﬁg;_}g/,", yo ?/ v

1 [] CceaTEROFass.

T Ay,

RETAIN

DO MOT RETAIN INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE.

EMI Detachment Commander; HUMINT Coliection Manager; Operations Officer
| 11173 ‘
t

t D BELOW CENTER OF MASS [d. 1157 3 FUTURE ASSIGRMERTS FOR WHICH TH!S DFFICER IS BEST SUED, FOR RRMY COMPETITAVE CATEGORY CPT THROUER LTC,
BL50 :

i
I e

DA FORM 7.5, OCY 57 {Reverse): 4 s




OFFICER EVALUATION R

EPORT

SEE PRIVACY ACT STATEMENT

+7.

.

PART ill - DUTY DESCRIPTION

s For usa of this form, see AR §23-105; the proponent agency is ODCSPER ON DA FORM 67-3-1
PART i - ADMINISTRATIVE DATA . . B ]
& NOME (Last, Fir-st, Middls lottiall b. 55N Jemame [ ——d-RATEOEAANK S— T ESCATS ) T
d Bar
WELSHOEER, LEWIS E. JR. | CW2 1336 06 05 | M 3518
g. UNIT, DRG., STATION, ZIF CODE OR ARG, MAJOR COMMAND - . h. REASON FOR SUBMISSION
Vincenza MI'Detachment, B Co, 533rd MI Battalion, 66th MI Group, APO AE 09175 05 |-Annual
. i. PERIOD COVEAED . HATED . NONRATED | I. NQ. OF |_m. RATED OFFICER COPY [Chack ona and dats] n, PSB o, CMD CODE} ;. psg
T rrom - T MONTHS | . coDES ENCL_ . Deta IRITIAL | cope.. 1.
Yoar - Manik | _Day _ | _Year .| Month | Day | _ J_ri T 1. Givaa 1o Officar S LI
‘ ) e e e el - [
2000 02 | 26 |2001f 02 | 25.[ 12 [ et o : U8 | EUis
) ) PARY fl - AUTHENTICATION {Ratad o_f-ﬁl:er's signature verifies afficer has seen completed OER Parts I-Vll-‘ and tile -admin/daia is cdl;w‘:tl
a, 8AME OF RATEFR {Last, First. Ml 558 RANK FOSITION erNATuﬂ![ ' DATE
ROGERS, Tilghman B. II CPT |Detachment Commander | - '
BRS, 118 \ I 2o O o 22 - =
b. NANE OF INTEREVIEDIATE RATER (Laat, Firat, M} S5N- RANK FOSITION sibnataRe Y o DATE
c. NAIVE OF SENIC SR RATER fLast, First, Ml ssN RANK POSITION SIGNATURE DATE
SADDLER, Richard H. LTC |Battalion Cornmander ‘T?—E_;—‘-_J’l ,A__UJ/"
semc; RRATER'S O FIGANIZATION .| BRANCH SENIOR RATER TELEPHONE NUMBER E-MAIL AGORESS ]
5331d Military Intelligence Battalion, MI DSN 347-3443 saddlerr@mail 66mi.darmstadt.army. il
: gy, . . . d. This is a referrad art, d wish 1o make comments? 5 B . T
66th Mititary [ntelligence Group (Provisional) T e SRy il b A °F-“’Efj°F e/ | pATE
. ) . DYus. comments ara attached D No %LH ( 4 7\
e ~

a rauﬁcrm purr mme HUMINT Tec;hnic‘ian '

] b, POSITION AQC/ER 351E

c. SIGNIFICANT DUTIES AND RESPONSIBILITIES. AEFER TO PART {Va, DA FORM 67-9-1
FORMICA Operations Officer and Collecti
USAREUR, theater, tactical European command, and na
efforts, reporting, and maintenance of 40 intelligence pro
North African Areas of Responsibility (AOR). Responsible for writing, editing, dissemina
{detachment intelligence reports. Also.responsible for
physical fitness of two FORMICA section personnel.
FORMICA and HUMINT operations. Serves as Detachment Commander during commander's absence.

on Manager providing tactical and strategic level intelligenceto CG, '
tional agencies. Supervises the identification, collection .
ducing accounts covering the Balkans, Middle East, and
ting and tracking

the health, welfare, ‘training, language proficiency, and
Provides expertise and guidance to the commander on

- PARTIV- PERFORMANC

E EVALUATION - PROFESSIONALISM {Rater) o

CHARACTER Disposition of !h:e feadar: combinatien of values, attributes, and skills affecting leader actions,

4, LOYALTY: Bears true faith and allsgiancs ta the L5, Constitution, ti-ml “Ariny, the unit, and the seldier

.a. ARMY VALUES {Gommenis wandatory for all :'NC!"-entrie's.. Use PART Vb.} Yes Mo ) Yes Na
1. HONOR: Adherence 1o the Army's publicly declarsd code of values X 5. RESPECT: -Promotes dignity, cansideration, fairness, & EO >
2. INTEGRITY: Possesses high persenal moral standards: honest in word and x 6. SELELESS-SERVICE: Places Army priorities befora self .
3. COURAGE: Manifests physical and moral bravery o X 7. DUTY: Fuifills professional, legal, and moral obligations x
X

mandatory In

b. LEADER ATTRIBUTES f SKILLS / ACTIONS: 7Firs1, mark "YES" or "NO" for each black. Sacond, choose a total of six that best describa the l:atad officer. Select one from

ATTRIBUTES, two from SKILLS [Competence), and thres from ACTIONS {LEADERSHIF}, Place an "X" in the appropriate numbered box with optional cornments in PART Vb. Comments are

b.1. ATTRIBUTES (Select 1)

fundamental qualities and

| & MENTAL & N

Possasses desira, will, initiative, and discipline

PHYSICAL [_\gs_j_nﬁj ‘

Maintains appropriate tevel of physical ~

2,

‘3. | EMOTIONAL

|\>‘(s| No |

Displays self-centro]; calm unde: pressure

charactaristics
b.2 SKILLS ({Competence)

{Select 2 ,

Bkift -developmant is part of seif-
davelopment; prareguisite to action

:

X [ GONCEPTUAL | no

Damenstratas sound judgmont, criticalfcreativel
thinking, moral raasoning |

o2 I INTERPERSONAL

fitnass Vand'military baaring
[5E[no]

Shows skill with ﬁsople: coaching, teaching,
counseling, motivating and empowsring

X | rectnicaL

accamplish all tasks and functions

|\>I$[ N0|

Possesses tha necessary expertise to

4. ]TACT‘CAL" ‘Demanstrates proficiency in re

quired profassional knowtedgs, judgmeas, ,

e/ IR[]

INFLUENCING

Methed of reaching goals Whiie
uperating /impraving

Displays good oral, written, and listening skills
for individuals / groups

Employs sound judgment, logical reasening

" - —— - Tt 2
b.3. ACTIONS {LEADERSHIP] (Sélect 3] Major activities leaders perform: influencing, operating, and Inproving g p pes— o, P e
[X]commumcating  [3{no| X | DECISION-MAKING {355 ‘o] 7[5 [motfvaTiNG (3] no |

Inspires, motivates, and guides cthers tpward

mission accomplishment

OPERATING

Short-term missian

N

O

X

[+ |PLANNING

Develops detailed, axecutable plans that are
feasible, acceptable, and suitable |,

1X ] EXECUTING

and uses resources wisely
ESE

Shows tactica! proficiency, meets mission
standards, and takes care of peaplefresources

8. IASSESSING

Facilitate consistent improvement

%] no |

Uses aftef-action and evaluation toals to

aceomplishment *

IMPROVING

Long-term imprdvament in the Army|

NG

7. !DEVELOPENG W

Invests adequate time and effort 1o develop

s [BUiLDING {36 no |

5. |LEARNING

Spénds time and resources improving teams,

its pecple and.organizations
c. APFT: PASS

individual subordinatas as leaders

pate: OCT 2000 HEIGHT: 75

PR nd units; fosters ethical climata
I I 3 Zi welgHT: 200 YES

I\rrﬁl ) I (S

|‘Li{s] NO l

Seeks self-imprnverrient and organizational

grovth: envisioning, adeptivg and leading

Vel

El

L1alnD MEZIACR MEVET APMENT . MMAMNATNALY VES N& NN ENTRY FAR RATFRS NF I Te AN WNTs




' ;ﬁﬁf 12 months. This accounted for over 30% of the 66th MI Group's colléctive effort. CW2 Welshofer

<

pemoncc  © 20000226 - 20010225 +

NAME YWY ISHUDER, LEWIS B JK. . 5 ssN

-+ _ ‘s ART V- PERFORMANCE AND POTENTIAL EVALUATION fu._.er)
a. EVALUATE THE RATED OFFICER'S PERFORMANCE DURING THE RATING PERIOD AND HIS/HER POTENTIAL FOR PROMOTION : .
OUTSTANDING PERFORMANCE, L___J SATISFACTORY PERFORMANCE, [:[UNSATISFACTORY PERFORMANCE, CTHER
; MUST PROMOTE _ PROMOTE DO NOT PROMOTE (Explain]

b. COMMENT 0N SPECIFIC ASPECTS OF THE PERFCRMANCE AND PCTENTIAL FOR PROMOTION. REFER TG PART UI, DA FORM 67-9 A_ND'PART IVa, &, AND ¢ DA FORM 67-8-1.

CW2 Waelshofer's performance has once again distinguished him as the top Foreign Military Intelligence
Collection Activity (FORMICA) producer in the 66th MI Group. His leadership enabled the Vicenza FORMICA
programto produce 52 of the 179 Intelligence Information Reports (1IR) produced by the 66th MI Group in the

personally wrote 26 reports; 15% of the Group's effort. CW2 Welshofer's program also received 35% of the

FORMICA mission but, has also tirelessly dedicated himself to tactical mission deployrhents to include VENETO
RESCUE 00, CMTC '00, ATLAS DROP '00 in Tunisia, African Crisis Response Initiative (ACRI) '00 in
Sengal, and AFRICAN LION "00.in Morocco. These last two deployments were first-time ever missions and
‘CW2 Welshofer was a consummate professional in planning and preparing for their flawless execution. On top
of all of this, CW2 Welshofer maintains balance in his life with regard to his family and community service. He
was recently recognized for his participation as a coach for baseball, basketball and soccer for the local
community for FY 2000 and FY 2001. CW2 Welshofer is the kind of officer you fight to get and hate to lose.
He is a team player who is interested in the welfare of his troops. . _

c. IDENTIFY ANY UNIQUE PRDFESSIdNAL SKILLS Oft AREAS OF EXPERTISE OF VALUE TO THE ARMY THAT THIS OFFIéER POSSESSES. FOR ARMY CGMPEi’ITIVE CATEGORY CPT THROUGH
LTC, ALSO INDICATE A POTENTIAL CAREER FIELD.FOR FUTURE SERVICE. . .
Fantastic interpersonal skills; elearly sees potential problems before others around him.

PART VI - INTERMEDIATE RATER

PART V(I -SENIOR RATER ’ ) L

-1 a. EVALUATE THE RATED OFFICER'S PROMOTION POTENTIALTO THE NEXT HIGHER GRADE . | eurrently sgniar rate ___ . officeris] in this grade
: . A comptatad DA Form §7-B-1 was received with this report and considerad in
<] sest auauries [ ] Futty auauiren [} po NoT promoTe [_] OTHER feselein below] -y pumntion andseview " Foyves " [ o e

b. POTENTIAL CO;\‘SPARED WITH OFFICERS SENIOR]c. COMMENT ON P_ERFGBMANCEIPOTENTIA_L .
RATED IN SAMIE GRADE OVERFRINTED BY DA) 1Ty 1 % officer.. CW2 Welshofer's duty performance has been absolutely one of

the finest I have seen as a Battalion Commander. My total trust and confidence in
CW?2 Welshofer to execute the HUMINT mission is constantly rewarded by
ABOVE CENTER OF MASS successful operations. His significant contributions to the European theater of
(Loss thar 50% in tpp box; Conter of | OPETAtions were underpinned by his competence, team spirit, initiative, and

 Mass if 50% ar more in top bax! leadership. CW2 Welshofer's contributions to Army HUMINT and national-level

T decision-makers will continue into the future. Select him for the most demanding
[ cenTeroF MAss and-challenging assignments. Demonstrates clear and unmistakable promotion
L . . _|potentialtoCW4. - .- O
BELOW CENTER OFMASS | =~ e . B s SD
RETAIN  * : ) 'DEF'E{ Sy L
| “FENSE EXqigiy /_
[T] BELOW CENTER OF MASS  [q LiST 5 FUTURE ASSIGNMENTS FOR WHICH THS OFFICER 15 BEST SUITED, FOR ARMY COMPETITIVE CATEGORY CPT THROUGH LTC.
DO NCT RETAIN ) ALSG INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE, .

+ Detachment Commander, Service School Instructor, Corps ACE

+ . © - UsaAPA V206

DA FORM 67-9, OCT 97 (Reverse) |
: : 11175

| Group’s IR evaluations, to include one valned ¥ A Major- Significance." CW2 Welshofer has not only led the - - |




fy
bl..
X I SEE PRIVACY ACT STATEM£|
ﬂd‘, e '".,. For use 9 ﬁiflfng sRee EV 23-1 -S, Ii%ﬁarﬁgﬁg (I.-?;i;CSPER I ON DA FORM 67-3-7 v
A PART | - ADMINISTRATIVE DATA
5. MAME [Loat, Faedt, Middla [nltfal} b seH : | c.nanx T d DMqu;RAﬂK T HRANCH 1. DESRATED 7 Pos
WELSHO FER, LEWIS E. JR. CW2 1995 06 05 | MI 351E
0. UNIT, ORG., 3 ATION, ZIF CODE OR AP, MASOR COMMAND h. REASON FOR SUBMISSION
Vicenza VAl Det, B-Co, 527th Ml Battalion, 66th MI Group, APO AE 09630 INSCOM 21 [ Complete Rec 7
- L PERIOD COVERER . | BATED % NOMAATED | 1. NO. OF [ .m, RATED OFFICER COPY {Check one and dalal . n. PSE o. CNO COOE| . paa
oA AL MONTHS coDES | - ENCL - Dite INITIAL

Yaer | Monrr Day Your | Hanth Bay X 1. Slven to Offedr - .

_189_9 _(_}_9_ [_ 0_2 . _2000 02 _2_5_ | . ? : ; :' '.; . ; - - — X’r_ 2. Forwwded ta Olficer | 9(3931_4__ . 7_“ /:_ : - : ;U3_‘
P PARTHl - AUTHENTICATION [Raetad offllcer's signatura verlfies oﬂ]cﬂ_h_a_as_uar:_r_camp!eiad OER Parts I—V[le_ma./(da‘n d‘e\tw correct) e — —
‘s, RAMEDFAATERA [Lavl, Firet, Wl TTTT T T issw AANK POSITIGN | swararug ATE
ROGERS; TILGHMANB.1I - CPT {Detachment Commander —F e 000301
b. NAME OF INYER MEDIATE RATER-(Laet, Firat, M1} 5N RANK POSITION Coodaruns ) W 0ATE _
7 . — .

a. MAME OF SENIC R AATER (Laat, Aret, Wil - SSN AANK Posmorvz‘ ‘ 5IG 5 0,6'603 11
FOUNTAIN, WALTERN. |, — LTC |Battalion Commander %&/‘_’—
SENIOR RATER'S ORGANIZATION BRANCH | SENIOR RAYER TELEPHONE NUMBER ¥ E-MAIL ADDRESS w
$27th MI Bo. 66th MI Group MI DSN 347-3546 fountaw@66m1 dar,msiadt amy, mﬂ

) ! d. Thiz Iy 8 talarrod Jaﬁurl. do you wish (0@ meks commants{ TURE GF RATED PFREER DATE
APG AE 09175 .

09 [:] Yas, comments ara attached D Na’ %/( G W [( 0003 13
: : ' f

PART [l - BUTY DESCRIPTION

a prrcieac oury miiie HUMINT Technician

lu. rosmion aocer 3318

FORMICA and HUMINT operanons

a. SIGRIFICANT DIFYES AND RESPONSIEILIT[ES REFER Y0 PART IVa, DA FORM 67-9-1

FORMIC A Operations Officer and Collection Manager prowdlng tactical and strategic Ievei mtelhgence to CG,
USAREUR, theater, tactical European commands, and national agencies. Supervises the identification, collection
efforts, reporting, and maintenance of 40 mtelhgence producing accounts. covering the Balkans, Middle East, and
North African Areas of Responsibility (AOR). Responsible for writing, editing, disseminating and tracking
detachment intelligence reports. Also tesponsible for the health; welfare, training, language proficiency, and

physical fitness of two FORMICA section personnel. Provides expertise and guidance to the commander on
Serves as Detachment Comimander from Jamuary - February 2000.

PART [V - PERFORMANCE EVALUATION - PROFESSIONALISM (Rale.r}

CHARACTER Disposifion of the leader; combination of values, attibutes, and skiils aflecting leadsr sctions

4. LOYALTY:

Bears trve faith and slfegisnce to the U.S. Constitution, the Army, the unit, and the saldier

é. ARMY VALLIES (Commaeits mandatary for all “NO™ entdes. Use PART Vb.) Yoz Ao i . Yas N
4. HONOR: Adherence ta the Army's publicly declared coda of veluas X | 5. RESPECT: Pfromatss dignity, consldaration, faimess, & £Q s
2., INTEGRITY: Possesses high personal marsl atandaeds; honest in word and = 6, SELFLESS-SERVIGE: Places Army prioritias bafore salf X
3. COURAGE: Manifests physical and moral bravery ) X 7. DUTY: Fulfils professiondl, lagal, and moral obligatioas X

1 X

.mandatory in -

b. LEADER ATTRIBUTES / SKILLS / ACTIONS: First, mark *YES™ or "NO* for esch block. Second, choose a tolal of six that best describs the rated officer, Sélect one from v
| ATTRIBUTES, iwo from SKILLS (Compatence), and three trom ACTIONS (LEADERSHIP). Place sn "X" i in the appropriate numbered bex with optonal comments in PART vb. Comments are

{Seiect 2}

-} Skill development I part of setf-

developmant; piarequisite 1o action

Demonstrates sound judgmant, eriticalfcreative
thinking, morel reasaning .

b.1. ATTRIBUTES (Select 1) | X |MENTAL YRE| NO 2. PHYSECAL Y&5{ NO 3 IEMOTIONAL ‘rﬁ NG |
Fundamental qualities and Possasses dosire, will, inftiative, and disciplina | Maintains appropriate level of physical Displays self-controf; caln under g;gssu;e
-charactarlstics fitness and military beacing )

b.2 SKILLS {Competence) 1. ICONCEPTUAL [‘;f(s| NG X | INTERPERSONAL V&5 NG P4 ]TECHNICAL |vxs[ NO |

Shows skill with pecpla; coaching, teaching,
caunseling, motivating and. empowermg

Possasses tha nacessary expertise to
accomplish all tasks and functions

wnol,

b.3. ACTIONS {(LEADERSHIP)

(Select 3} Mafor activities leaders perform: influencing, opera(mg, and improving

4. JTACT[CAL Demonstratas proficiancy in required profasszonal knowtedge, ]udgment. snd warﬂghtmgyff{f
7 UEFEE%;E EXHI

£

INFLUENCING

Mathod of reaching goals whlle
_ oparating I improving

x 'COMMUNICATING S| NOY -

far individuals / groups

Dlsplays gaod oral, written, end listaning skills |

X | DECISION-MAKING  [¥g5] NO

Employs sound judgment, logical reasoning
and uses rasourcas wisely

. WTING

0

Inspires, maotivates, and guides others mwsrd

3:

CPERATING

Shact-term mlasion
accomplishment

=
G

4. ] PLANNING 95

Develops derailed, executable plans that are
feasible, acceptable, and suitable

¥

x I'EXECUTING

Shows tactical proficiency, meats mission
standards, and takes care of peoplefresources

. mission accomplishment

IASSESSING G

Uses after-action and avaluation tools to
facilitate consistant improvement

=z

IMPROVING

Long-teem improvement In the Army,

Lits peopls and organizations

7 } DEVELOPING Y¥5| NO

Invests adequata tme and sffort to devalop
individual subordinates as leaders

8. IBUILDiNG

@]

YRS N

Spands tima and fesources impruving leams,

%

9. | LEARNING

" Seeks sell-improvement and organizational -

c. APFT: PASS

pate: OCT 1999 HEIGHT: 75

aroups and units; {ostery ethical climate
welGHT: 200 YES

_growth; envisioning, adapting and leading chan

J;

d. JUNIDR OFFICER DEVELOPMENT - MANDATORY YES OR NO ENTRY FOR RATERS GF LTs AND WOTs.

WERE DEVELOPMENTAL TASKS RECORDED ON DA FORM 67-9-1a AND QUAAIZEEY FOLLOW-UP COUNSELINGS CONDUCTED?

YES

IR

A /AR AT O A

-~—



b .
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— . _

| wame W’ELSHOFER LEWIS B, IR, 8N ' . PERIOD COVERED 10090902 - 20000225
AT . ~ PART V - PERFORMANCE AND POTENTIAL EVALUATION [Rater]
o EVALUA. TE THE RATED OFFICER'S PERFORMANCE DURING THE RATING PERIOD AND HIS/HER POTENTIAL £0R PROMOTION —
CUTSTANDING PERFORMANCE, SATISFACTOHY PERFOR ANCE UNSATISFACTORY PERFORMANCE, OTHEF.I
MUST PROMOTE PROMOTE DO NOT PROMOTE . {Ex,olam)

b, EOTKMENT DN SPECIFIC ASPECTS OF THE PERFORMANCE AND POTENTIAL FOR PROMOTION. REFER TO PART [H, DA FORM &7- 9 AND PART IVa, b, AND c DA FORM 67-9.1,

Top 10% officer. CW2 Welshofer's performance distinguished him as the top Foreign Military Intelhgence
Collection Activity (FORMICA) producer in the 66th MI Group. Under his guidance, the Vicenza FORMICA
program generated 107 of the 195 Intelligence Information Reports @IR) produced by the 66th MI Group. Of
this, C W2 Welshofer personally wrote-56 IIR. CW2 Welshofer's section pmduced_mme_rf:paﬁs_than_a%}ﬂther

| seven detachments combined.-CW?2 Welshofer took the lead on coordinating Vicenza MI_DC_T;a.thﬂnLSuprH to-

the Sourthern Europear Tasl&Force-(SE’ﬁer deploymeént to Tanisia for a Joint exercise with the Tunisian Special
Forces . - This marked the first time the Detachment participated in such an event. During the period of 1 Jan 00
- 25 Feb 00, CW2 Welshofer also toak on the additional responsibility of Detachment Commander. He -

support to Force Protection operations in support of the 22nd Area Support Group and SETAF. He has
mentored Interrogators and Counterintelligence personnel on Human Intelligence (HUMINT) operations,
provided strong leadership and guidance to younger soldiers, and been extremely proactive in-enhancing the
Detachnents visibility within the community. CW2 Welshofer has unlimited potential. Must promote '

immedi ately.

superviscd and coordinated the actions of 7 Counterintelligence (CI) Special Agents and oversaw Detachment I

LTC, ALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE.

CW?2 Welshofer i 175 highty skilled in Counterintelligence operations.

c. IDENTIFY ANY UNWIUE PROFESSIONAL SKILLS OR AREAS OF EXPERTISE OF VALUE TO THE ARMY THAYT THIS OFF‘SCER POSSESSES, FOR ARMY COMPETITWE CATEGORY CPT THROUGH |

PART Vi - INTERMEDIATE RATER

PART VIl -SENIOR RATER

I currently senior-rate ;Lolﬁcar[s] in this grade |

a. EVALUATE THE RATED OFFICER'S PROMOTION POTENTIAL TO THE NEXT HIGHEA GRADE

[X]sest auatiFen [ ruLLy auarieo ] DO NOT PROMOTE [_] OTHER tesatoin belows o sosudon s i [V [] v onns

A complatad DA Form B7-3- was receivad whh this report and coasiderngin |

b. POTENT!AL COMPARED WITH OFFICERS SENIOR| ¢, COMMENT ON PERFORAMANCE/POTENTIAL
PATED [N SAME GRADE [OVERPRINTED 8Y 041 | C'W2 Welshofer is a dynamic leader and technician who routinely and consistently
outshined his peers. His performance is exceptional and isreflected in the high
level of performance of his section. CW2 Welshofer is directly responsible for
ABOVE CENTER OF Mass | OVer one half of all FORMICA reports produced by the 66th MI Group since the
HLess than 60% in 10p box; Canter of | PTOgTAMS inception. Intelligent, mentally agile, and articulate - this officer

Mees I 80% or more In top box) demonstrates the skills and deportment to be a senior leader today. Promote now

- tand send to the Warrant Officer Advance Course.
[:] CENTER OF MASS .

- BELOW CENTER OF MASS - - v
- RETAIN . : DEFENSE EXHIBI_T_:_.__..
, 'for—l-B'"'/a, 2/ zf s
BELOW CENTER OF MASS d.LIST 3 FUTURE ASSIGNMENTS FOR WHICH THIS GFFICER 1
BEST SUITED. FOR ARMY COMPETITIVE CATEGORY CPT TH
DO.NOT RETAIN ALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SEAVIGE, ROUGH LTE,

Detachment Commander, HUMINT Collection Manager Service School Instructor

11177

DA FORM 67-9, OCT 97 {Reverse} ' o ‘ T



OFFICER EVALUATION REPORT _ l SEE PGy ACT STATG T ]

For use of this form. »ee AR BZ3-105; the sroponnt spency is ODCEPER
PART | - ADMINISTRATIVE DATA

© NUAME Dxetl, Firact, Widde el b. BEN o RANK g -QATE DF RANK oy A | POUTED S ReS wiy
WELSHOFER, LEWISE. JR. CW2Z 11006 06 09 MI 351E
o UMIT, ORG.. E7AFIOK, ZIF CODE OR PO, MAJDR COMMAND  _ _ L ] . ] & REASON FOR SUBMISSIDN L.
Vicenza MY Det, B Co, 527th MI Batalion, 66tk MI Gronp, APO AE 09630, INSCOM 03 |Change of Rater .
1. PERIOD COVERED |- RATED % NONRATED | L MO, OF | o RATED OFFICER COPY (G2mok o and dartc) . FBE o COBE] e ]
TROM : TRy MONTHE copes ENGL . taveat o Crfioms o e DUTAL r ooDE
You Movrth Dry Your Marrth Day 9 . . X - 0 - . . UF\
| 1998 _1_2 18 129_9___09 ) _Qfl:-; R I R P i 990915 © - |, ° | EUIS
A PART Il - AUTHENTICATION {Rated officer's signisnire vectiias offioar hes seen completed OER Ports HVI! end the sdiin deto ls oen(-iﬂ . ’
| nAME OF RATER Gem Pt MO~ T T T T [BRR = TaaE  — [poSmd T ) = emmATIp d  [oATE
WYATT, WILLIAM M. ' ‘ , CPT ' |Detachment Commander / Wy%ﬁ 590905
b. NAME OF INTERWLELIATE RATER [Last, Fixt, MY &SN RANK . PN“-IQN BPGH{\TURE y DATE
c. NAME OF EENIOES HATEH (Last, Firt, Ml) BEN R RANK POGITION . - -| Bl /1 " NATE
FOUNTAIN, WALTER N. : ~ | LTC |Battalion Commander A e |530906
EEN;OR RATER'S ORGANIZATION ' BRANCH' EENIOR RATER TMHONE'NWBER " | E4apaL ADDREBE - . . )
527th-MI B1, 66th MI Group ‘ Ml DSN 347-3546 /_f\omﬂw@éGw.darmstadLanﬁy-mﬂ
. 175 . C. Thik If & Felomed TEEOH, OG YOU Wik mrnaib‘catmmtz? e.5) r RE OF "TED 3E R e | DATE )
APOAE (2 D . Dvn.mumméd |:| No JMGZ:(-/\ '~ 930907
o PART il - BUTY DESCRIPTION _ T ’ V‘ N
u. PRINGIPAL DUTY e HUMDINT Technician . R - T Ih_ POSITION #0C/BR 35 1E - o -

. EIGRIFICANT DUTLES AND RESPONSIBILITIES . REFER TO PART v DA FORM 67-8-3

FORMIC.A Operations Officer and Collection Manager providing tacticat and strategic level intelligence to
CINCUSAREUR, theater, tactical Buropean commands, and national agencies, Supervises the identification,
collection efforts, reporting, and maintenance of 41 intelligence producing accounts covering the Balkans, Middle.
East, and North African Areas of Responsibility (AOR). Responsible for writing, editing, disseminating, and
tracking intelligence reports. Also responsible for the health, welfare, training, language proficiency, and ,
physical fitness of HUMINT Operations section personnel. Provide expertise and guidance to the commander on
FORMICA and HUMINT Operations. _ . _ i '

A
PART b - PWOWCE EVAI:UAT’!ON - PROFESSIONALISN (Raster}

CHARACTTER Bisposition of the leader; combination of values, attributes, and skills sHocting Ioader sctions

a. ARMY VALUES [Comments mendatory for all "NO™ entries, Use PART Vb.] ~ Yes No. ‘ . Fes No
1. HONOR: - Adnerence to the Army's publicty declared cods of valuss x 5. RESPECT: Promoles dignity, considerstion, felrness, & EQ - o
2. INTEGRITY: Possesses high personal moral siandards: honest ih werd and deed] X © 6. SELFLESS-SERVICE: Puaces Army prioritios before sslf b
3. COURAGE: Manifesw physical and moral bisvery . ‘ X |- 7. DUTY: Furins professional, keget, and moral obligations ’ x
4. LOYALTY: Bears true faith and aliegisnce to_ﬁ-u'U.S.:Cunstinninm_me Army, the Umit, and the soldier . x

b, 'LEADER ATTRIBUTES / SKILLS / ACTIONS: First, mark "YES" or “NO for each block. Second, chqooe & total of i that best desaripe tha rated officer. Select one from ATTRIBUTES,

two from SKILLS (Compatencel, and thiee from ACTIONS (LEADERSHIP). Place sn "X" in the 2ppropriaze numbored box with optional commems in PART Vb. Commants are mandatory in
Part Vb for ali "No" entries. : : A ‘

b.1. ATTRIBUTES (Seiect 1) | X [ MENTAL I‘RS[ NC | 2. IPHYSICAL : [\xs NO 3. [EMQT;ONAL \RSI NO ]

Fundamenie} qualitics and Poesesess Besire, will, initistive, and discipline Maininins approptizte level of physical - Displays self-control; calm under pressire

charsctoristics ' - . timess ard miitary beating | 7 . )

b,2 SKILLS [Competence 1. | CONCEPTUAL [\;f:s] NO I w IINTERPERSONAL 5| NO ¥ ITECHNICAL ]\’XS[ NO ]

(Selzct 2] Demonstates sound judgment, criticalicreative . Showe skili with people: coachiryg, teaching,. Posecaies the poce expertiss 1o

S¥ll development % pars of self- thinkirg, moral reasoning counesling, motivating exd eTPOIYEFEN ' yod functons

development prerequisite to action | 4 ITACT]CAL Demonetrates proficiency in required professional knowledge, iwemiw . 55?/ ﬁf S—'é - NO |
- — - 77 - : -

b.3. ACTIONS (LEADERSHIF] {Select 3) Msjor activities leaders perform: Influancing, opereting.. and imprbving

INFLUENCING I b4 ICOMMUNICATlNG |‘WI NG 2. IDECISIDN-MAK[NG-Z I\XSI NG l 3. l MOTIVATING iWXSI NO ]
Method of reachiog goels vehile ™~ Displays good oral, written, and listening ekdlls ! Emplaya sound judgarant, logical reaxoning Inmpires, motivates, and.guides cthars toward
operating / impioving for irdividuzata / groups . and usss reaourcea wissly misxon sccomplishment -

OPERATING ¥ ! PLANNING l\R'Sl NO l p-4 lEXECUTlNG [‘:XS NG l &. ]ASSESSING ) ]%l NO ]
Shons-temm misFEoh ' Develops détailcd, execintablo plans that ere Showek tactical proficiency, moots mission - . Usct after-agtion and svalustion tools o -
sceomplishment teasgible, acceptabie, and mutable standards, sod takes care of peoplefresourcer tecilitate conmistent Inprevement -

IMPROVING ' v [oeveLapNg [i[NO| | & |BUILDING [ys|no | | = |LEARNING higs] no |

Lahg-temn improvement.in the Arny. Invests sdeguate time and effort to develop Sp'onds time-and resources improving tesms, Secka salfimprovement end oipanizational
its people and orgonizations irdividual eubordinates s leadets groups ard units; fosters ethicat climate arowth; envisisning, sdapting snd loadirg chenpe
c. APFT: PASS pate: APR 1999 selgHT: 74 wEIGHT: 195 YES

4. JUNIOR OFFICER DEVELOPMENT - MANDATORY YES OR NO ENTRY FOR RATERS OF LTe AND WOTs. '
WERE DEVELOPMENTAL TASKS RECORDED ON DA FORM §7-8-18 ANDY q.mry@w FOLLOW-UP COUNSELINGS GONDUCTED? !
L) Ll LI - . v re e

e e )




nave WELSEIOFER, LEWIS E, JR. - sSN peRion covereD 19081218 — 19990901
: = ' § PART V - PERFORMANCE AND POTENTIAL EVALUATION (Ratar]

a. EVALUATE THE FATED OFFICER'S PERFORMANCE DURING THE RATING FERIOD AND HIS/HER POTENTIAL FOR PROMOTION . ‘ -
OUTS TANDING PERFORMANCE, 'SATISFACTORY PERFORMANCE, UNSATISFACTORY PERFORMANCE, D OTHER
: MUST PROMOTE . PROMOTE : DO NOT PROMOTE (Expiain)

b. CQMM-E_[\-I:YION SPECIFIC ASPECTS OF THE PERFOAMANCE AND POTENTIAL FOR PAOMOTION. REFER TO PART l1], DA FORM ﬂ?—é AND PAAT IV, b, AND c DA FORM 87-6-1.
A truly rernarkable job as the Human Intelligence Operations Officer. CW?2 Welshofer's superb leadership and
professionalism is directly responsible for success of the best Foreign Military Intelligence. Collection Activity
{FORMIC.A) program in Europe: Under his supervision the Vicenza FORMICA section authored greater than
50% of all FORMICA Tntélligence Information Reports (85) produced irf the 66th Military Imeltigence Group.
|His.sectiora also received-more. thad 50%. 6f all-evaluations-of value fo the national intelisehée-community.—
CW?2 Welshofer more than doubled the number of intelligence producing accounts. for the Detachment. - His
aggressive approach raised the total from 17 to 41 accounts in less than six months. The Chief of Staff for
Intelligence, USAREUR recognized CW2 Welshofer for his outstanding strategic debriefing of former prisoners
of Wat from Kosovo. Lew is endlessly proactive, identifying potential problems long before others realize they
exist. As the Human Intelligence (HUMINT) Collection Manager, he expertly managed all requirements and
ensured the Detachment answered national, theater, and tactical intelligence requirements. He developed a
| planning and tracking system to ensure contact with local units and to track reporting. CW2 Welshofer actively
mentors his subordinates and sets the best éxample for them to emulate. He served as a Team Leader for a
Counterintetligence/HUMINT Team during a deployment exercise to Livormno, Italy. During the exercise, CW2
Welshofer devoted most of his time to training junior soldiers. His focus on developing soldiers greatly
improved their performance and was in part responsible for the success of the exercise. He completed 24 credit
hours of the Action Officer Development Course and computer accreditation for all Detachment automation
systems. (CW2 Welshofer has unlimited leadership and human intelligence potential. Promote now. CW2
Welshofer isthe kind of officer the Army needs. Interpérsonal skills matched by few. :

c. IDENTIFY ANY LINIQUE PROFESSIONAL SKILLS OR AREAS OF EXPEATISE OF VALUE TO THE ARMY THAT THIS OFFICER POSSESSES. FOR ARMY COMPETITIVE CATEGORY CPT THROUGH

LTC, ALSO INBICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE.

v

PART Vi - INTERMEDIATE RATER

A TR

iy

i)

PART VI -SENIGR RATER

—— )

A campletad DA Foan 87-G-1 sk mostved with, tis rmport and conasldored

BEST QUALIFIED [_] FULLY QUALIFIED [ ] DO NOT PROMOTE [ QTHER ieupiain bolws v rescn’an e YE [N fevienancl

b. POTENTIAL COMPARED WITH OFFICERS SENIOR | c. COMMENT OM PERFORMANCE/POTENTIAL .

expert. CW2 Welshofer was hand-picked to debrief the returning POWSs from
Kosovo and his calm, professional 1;J.pproach assured the Eccﬁsgh of tI:u;cs .
- high-profile mission. The reports he produced received the highest of rating and
O o o g S prajsg by national level cornnIJ)aﬂds. Regardless of the difficulty of the task or the
Mesa £ S0% or mara in tap box] constraints on the availability of required resources, CW2 Welshofer gets the job
e/~ . i |done well; always exceeding the established standards. Promote now and
E(} CENTER OF MASS immediately sead to the Warrant Officer Advanced Course. This officer has the
: ‘ skills and deportment to be & senior. leader in our warrant officer corpsZ

BELOW CENTER OF MASS DEFENSE EXHIBIT —

3. EVALUATE THE RATED OFFICER'S PROMOTION POTENTIAL TO THE KEXT HIGHER GRADE e+ ] curanty sariar fate 13 afficars] in-thin grada- |-

RATED IN SAME GRADE (OVERPRINTED BY D4 | A nother exceptionally strong performance by this outstanding leader and technical

BELOW CENTER OF MASS, ST 3 FUTURE ASSIGNMENTS FOR WHIGH THIS OFFICER 15 825T SUITED. FOR ARMY COMPETITIVE CATEGORY CAT THROUGH LTC,
CC MOT RETAIN ALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVIGE, -

Detachment Commander, HUMINT Collection Manager, Service School Ins&uc’cbr

11179 | —-
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SEE PRIVACY ACT STATEMENT
ON DA FORN §79-1

" " OFFICER EVALUATION REPOR].

For use of this form, see AR 623-105; the proponent Boency I DDCSPER |
PART I - ADMINISTRATIVE DATA

¢. GATE OF RANK TARANCH | [1, DMBETEL

i, FERME fLasl, Fieti. Migde (nlit} s 558 o ;-:Jmm: ‘ v ot P Sopeia L =
WELSHOFER, LEWIS E. JR.. l o i CW2 I1996 06 0% | MI i 331E
o, UNIT, GHG.. §T ATION, ZIP CODE DR APO. MAJOR COMMAND ] T h. REASDN FOR SUBMISSIDN
B Ca., 527th MI Bz, 66th MI Group, APO AE 09175 INSCOM g _ 03 | Change of Rater
. PERIDD COVERED - }. RATED © NORRAYED | 1. ND, OF | m. RATED DFFIGER COFY [Coeck ore wnd drie) n. PSB }n'. CMD COGE | p. FoB
. ERD -t . " THRU . MONTHE CODES ENCL i . Datr . INITIAL i cope
Y sar Nm::t Day ¥ war Month Day ‘ 1. Ghvan 10 Oflear .
1998 03 16 1998 }'2 1‘?; _f _: _ 9; : oo O XI 2. Fotwaroed {0 Officsr 12- lﬁﬁ}‘ 99 Sk I UJ EUG7
PART [} - AUTHENTICATION, [Rated officer’s "lipna*ure vejifies officer hos c-t_aen completed DE;P;JI-;FI.! and the admin.data ks _mu’e_cﬂ: T RO
S raAME OF RATER tLost; Five, W) ~—— — - ©- BEH —faang- — —|PoSMFION -- - - . - — pionaTURE 2t . Lm-(DA'FEﬁ- -
Schafer; Joan M. : | CPT (Company Commander - - » W/. 09 Mar 99
5. FAME OF INTEFS MEDIATE RATER [tant, Firat, MI} 8N RANK POSITICN SIGNATUREY L DATE 1
. MAME OF GEMER RATER (Laat, Fint. Mil 55N RANK POSITION §iGH A ' DATE T
‘Fountain, Walter N. _ LTC [Batralion Comrmander _’é/%///p_*_, 10 Mar 99
. . / .
SENIOR RATER'S ORGANIZATION * | BRANCH SENIOR RATER TELEFHOHE HUMBER T-+MAIL ADDRESS : . . . —
527th Ml Bx, 66th MI Group M1 DSN 347-3545 ~ fountaw@66mi. }qar}nstadt.anny .mil
A}O AE 0 9 1’75 3. Trws 15 & 16lored fEpoR, GO yoU wish (o mska comments ] :ﬁATUHE oF m\l:EjDF E DATE -
: . D DY:;, commants aie atlachsd D Mo [ “Fagy .+ Q ]. l Mar 9 9

PART il - DUTY DESCRIFTION

3

&, PRINCIPAL DUTY TITLE Platoon Leadcr‘ ) . i in POSITION AGC/BR 35D

. BIGRIFIGANT DILFTIEE AND REEPDNEIBlUﬁEE. REFER FO PART Vs, DA FORM 67-8-1°

Platoon leader of an Interrogation/Exploitation Platoon. Exercises command and control énd supervises the
technical and fanguage training of 25 soldiers for deployment in support of operations throughout the European
Command (EUCOM) area of responsibility (AOR). Supervises training and deployment of assets as strategic
ldebriefers, tactical force protection teams, and tactical interrogators. Responsible for the health, welfare, and

physica! fitness of all platoon members. Accountable for.the maintenance and serviceability of platoon equipment
in excess of $2,500,000. Further responsible for establishing and managing a FORMICA office in Vicenza, Italy
which provides tactical and strategic level intelligence to Jocal commanders as well as national agencies.

PART IV - PERFDHMANCE-E\/ALUAfION - PROFES_S!ONALISM {Rater}

CHARACTER t!fs-pc:sinan of the leaders combinaten of values, stiribuies, and skills affecting leader acuans

a. ARMY VALUES (Comments mancatory for all "NO™ enuies. Use PART Vb.) Yas No . - Yas Mo
1.. HONOR: Adhsrence to t;\c Army's publicly declared r:ode; o! values X 5. RESPECT: Promotes dignity, cnn;{dcrallon, faitpess, & EQ o N
2, INTEGRITY: Possesses high personal maoral siendards; hongss In iverd and X 6. SELFLESS-SERVICE: Plazes army priodities before seif ' ' by
3. COURA GE: Manifests physical and maoral brevery B X 7.-DUTY: Fulfilis professional, legat, and mersl obligations : b'e
A, LOYALTY: Bears truc faith ang sllegiance to the U.S. Consuttion, the Army, the wnit, and the seldier ’ . ’ N

b. LEADER ATTRIBUTES [ SKILLS / ACTIONS: Eiist, mark "YES™ or "NO" {or each block, Setond, chopse a total of six that best describe the raled officer, Select ong from AT TRIBUTES,
1wo from SKILLS {Compelence), and three ffom ACTIONS {LEADERSHIP), Plage &n "X" in the apprepriate numbersd boax with optional comments In PART Vo. Comments are ‘manda‘lory in
Part Vb jor all "No" entries. Co . .

b.1. ATTRIBUTES (Select 1 | % I‘MENTAL = |vgs NDl 2. ]PHYSICAL |\r§5] N0| 3. !EMDTiONAL ]\5@5] NG |-

funaamentsl gualitics and osscsses desire, will, initistive, and discipline Maintains approprisic ievel ol physical Displays scli-cnﬁuol; calm under pressl;}re
charscieristics . fitness and militacy beating -
b.2 SKILLS (Competencel X |CONCEPTUAL \}ESI NO | 2. |INTERPERSONAL !\ﬁSi NG = ITECHNIGAL ) l‘ﬁfs NO (7
. {Select 2i. Demonstrales sound judgment, critical/creative Shows skill 'with people; coaching, teaching, FPassesses the necessary expertise to
thinking, moral reascning counseling, mativeling and empowering sccomplish all 1esks and funclions

Skiil gevelopment is part of sel#-A ) 4 :
gevelopment; prerequisiie to.sction | 4, | TACTICAL Demonswates proficiency in required professional knowlad'g:., judgmem.D‘EWLNsE EXHIBIT z ' l\%s] NO I .
b.3. ACTIONS (LEADERSHIP) (Sefect 3} -Major activities leadets perform: .uhﬂuehcmg, operating, and improvindor-4o— ﬂ, 2§ 3%/ 5._2.) _ '

INFLUENCING - [+ JeommunicaTing  [gsfno | |z [oEcision-makinG - [Es[No | /] = [morfvaTine |ves[no |

Migthod of reaching g'uals wh-i!_e__ : Displays good orai, written, and lisrehlng skifls . Emplr_)vs sound ivdgrn-:r:n.,- logical 1zasoning Inspites, motivares, and guides others oward
op:ra[int_; Jimproving . fer individuals  groups and.Uses resaurces wisely mission sccomplishment
OPERATING < l‘PLANN[NG ]\5@5] NO. | & ] EXECUTING ]\%S[ NO % IASSESSiNG ' “?25] NO
Shor-'t-k.rm mission Develops det:iléd, execUtsble plans thal are . Shaws tactical proficiensy, mects missian Uses after-action snd evahiation 1ools 10
sceompiishment feasible, sccepiable, and suiteble siandards, and lakes care of proclefresources facilitete consistsnt improvement
HAPROVING b7 ] DEVELOPING Yﬁsl NO [ 8. |BUILDING l\%s RO ] 8. |LEARNING . YES[ ND
Long-lerm improvement in the Army Invests sdequdte time and cffort 1o develop I Spends time and fesoulces irnproying Teams, Seeks self-improvement and argenizationst
1is people and orasnizaticns individual subsidinates as leaders wrbups and units; Jostars elhical climere orowth; epvisioning, adapling end leading chanoe
c. APFT: PASS pate: APR 1998 HEIGHT: 74 . weigHT: 195 . YES
d. JUNIQR GFFICER _DEVELOPMENT . MANDATORY YES OR NO ENTRY FOR RATERS OF LTs AND WO1s. : -

WERE DEVELOPMENTAL TASKS RECORDED ON DA FORM 67-8-1a anb huAAkEaty FOLLOW-UP COUNSELINGS CONDUCTED?
na FORM R7-8 00T 87 _ TREPLAGES DA FORM 57-B, 1 SEP 78. WHICH 15 OBSOLETE. 1 OCT 87 USAPA VUG




[Darmstadt, Upon completion of his soldiers' move, Mr: Welshofer was divertedt

in WELSHOPER, LEWISE JR. | _sw " wewoocovy 9990516 -19991217
PART V - PERFORMANCE AND POTENTIAL EVALUATIGN (Rater]

a. SVALUATE THE RATED OFFILER'S PERFORMANCE DURING THE RATING PERIOD AND HIS/HER POTENTIAL FOR PROMOTION

OUTSTANDING PERFGRMANCE, SATISFACTORY PERFORMANCE, [:[ UNSATISFACTORY PERFORMANCE, OTHER
o MUST PROMOTE ' : PROMOTE DO NOT PROMGTE {Explzin)
DA FORM B7-9 AND PART iVa, b, AND ¢ DA FORM.- 57-9-1. :

. COMMENT ON SPEGIFIC ASPECTS OF THE PEAFORMANCE AND POTENTIAL FOR PROMOTION. REFER TO PAAT ill.

W2 Welshofer is a take charge leader with boundless drive and iniriative. His decisive approach to every task
ensured the successful move of the unit from Augsburg to Darmstadt, Germany, without loss, injury, or accident
to property, personnel or vehicles. Simultaneously, he coordinated for the inventory and mm in of 40 rooms
and four CONEXs of non-organic excess equipment, and maintained the company's fieet of 22 tactical venicles,
nine trailers, and two generators-at better;than a 90% OR ensuring timely movement of all assigned propesty 1o

of TS50 rthe-tinitis Vieenza Military -
Intelligence Detachment (VMID) in Italy-to spearhead one of two pilot programs for Operation CAMEL-
SIRROCCO, a Foreign Military Intelligence Coliection Activity (FORMICA). He attacked this mission with

characteristic energy, establishing and exploiting vatuable collection opportunities with SETAF, 22d-ASG, and

12 other tenant units, thereby bringing the first ever tactical and strategic humar intelligence reporting (o the
warfighters within the EUCOM AOR. Mr. Welshofer developed VMID's mission extensively with the aid of
just one junior debriefer. In the first 3 months, he was personally responsible for submitting in excess of 60
rimely and pertinent intelligence reports written to answer the commanders' priority intelligence requirements.
Mr. Welshofer's countfess hours of dedicated atiention Lo every derail of mission and soldier development have
directly led to the deveiopment of the detachmient's soldiers as some of the best strategic debriefers in the US
Army. Promote immediately and assign to missions which challenge his planning, executing, and assessing

capability.

c. IDEN.'I"lFY ANY UNIQUE PROFESSIONAL SKILLS OR AREAS OF £XPEATISE OF VALUE TO THE ARMY THAT THIS OFFICER POSSESSES. FOR ARMY COMPETITIVE CATEGORY CPT THROUGH |

LTC, ALSC INDICATE A POTENTIAL CAREER FIELO FOR FUTURE SEAVICE.
Talented linguist with proficiency in Russian.and Spanish.

PART Vi- INTERMEDIATE RATER

PART Vil _SENIOR RATER

a. EVALUATE THE RATED OFFICER’S PROMOTICN POTENTIAL TO THE NEXT HIGHER GRADE | currently senier rate . 12 officertsi n this grade
- A complatad OA Fori 67-9-1 was racuivad with this tapod snd considatad in:
BEST QUALIFIED |_] FULLY QUALIFIED [ _| DO NOT PROMOTE [ ] OTHER resptoin setaves v svsiaion s rowew v ] e

5. POTENTIAL COMPARED WITH OFFICERS SENIOR} c. COMMENT ON PERFORMANCE/POTENTIAL :

RATED IN SAME GRADE I0VERPRINTED 8Y 041 | W2 Welshofer is an superb officer and leader. He has quickly become one of

' |the most reliable and pertinent intelligence collectors available to the Commander,

Southern European Task Force (SETAF). His demonstrated expertise as a human

ABOVE CENTER OF MASS intelligence technician sets mm well ahg:a_d of his peers. He has proven kimself to

O N o cemot {De One of the best officers in this battalion. Promote immediately and send to the

Mass it 50% or more in 107 box) Warrant Officer Advance Course. Our soldiers deserve nothing less than the -
- accomplished leadership this officer delivers.

[{] CENTER OF MASS - : S

BELOW CENTER OF MASS g ' : /
CRETAIN - : DEFENSE EXHIBIT _ —
© BELOW CENTER OF MASS [, UST 3 FUTURE ASSIGNMENTS FOR WHICH THIS OFFICER S BEST SUITED. FOR ARMY COMPETITIVE CATEGORY CPT THAOUGH LTC,
0O NOT RETAIN | ALSO INDICATE A POTENTIAL CAREER FIELO FOR FUTURE SERVICE.

Detachment Commander, HUMINT Collection Manager, Service School Tnstructor

DA FORM 67-9, OCT 97 (Reverse) TS USAPA V100
C . o 11181




OFFICER EVALUATION REFPORT l SEF PRIVACY.ACT STATEMENT
For use of this form, see AR 623-105; the proponent agency is ODCSPER : ON DA FOAM &7-3-1
) PART I - ADMINISTRATIVE DATA

5. NAKE (Lukt, Flrags.- HlddW Initiad] b. 58N c.RANK Vorr LA D“ﬁgﬁfﬁ“‘\“ = 7-. BRANCH 1. DESINATR /7 Phios Ty
WELSHOFER, LEWISE., JR. CW2 (1006 06 09 | MI 3SIE

g UNIT, ORG.. 5T~ N, B GODE OR APO, MAJOR COMMAND ’ h. REASON FOR SUBKISSION

D Company . 527th MI Batialion, 66th MI Group, APO AE 09178, INSCOM 03 - | Change of Rater

# - PERIOD COVERED | RATED %. NONRATED | 1. NO. OF | m. RATED OFFICER CCPY (Check ona and date] n. PSB o. CMR ECDE| p, pse

—mmE e TR MONTHS conks | ENCL 1 : . . Date HITIAL copE
A Foar ] Month Dy Yaur | Hoath | Day X | 1. Ghvanta Officer |-

1907| 10 o1 |1998| 03 | 16 | 6 | | O Mo %039& Jﬁ,h“ | U3 | EUls

PART il - AUTHENTICATION (Rated officer's signsture verifis officer has seen compdetsd OER Parts VIl and thaadrfih dota ja cortsgtl) ~)

. NANME OF nmz;_il.m. Bt MO .. .- T T teemw TT ] Rank.. .. {posmon .. %% DATE. .. .. ..
ELLIS, JOEEN E. CPT |CO COMMANDER - M /A 'éfﬁ
' DATE M

e

B HA‘N’-’E OF INTERW E=¥ATE AATER ﬂ.lll.'Flrl!, M 58N RANE. POSITION
: : : S /A /_]/'\

. NAME OF SENIOR IFATER (Last, ;:lr:l. M 85N © " |RANK POSITICN DATE
CROCE, LALRRY W. o LTC |BN COMMANDER . / ’f)( / At /é? %42578

SENICR RATER'S OR €SARIZATION . BRANCH SENIOR RATER FELEPHONE NUMBE | EMAIL APDRESS .
527th MI Battalion MI DSN 435-6643 crocel@email. augsburg.army.mil

. /]
UIli.t 25009 APO AE 09178 . d, T1is I& a rafemred rapor, do you .wlsh 10 maka g unts?’_/é ATUREOF RATE! %ﬂ% DATE
] ] D D\’ou, commonts afe attachad Ne ( Ljo /‘f fHM f l's

PART il - DUTY DESCRIPTION

& PRIMCIPAL DUTY TETLE Platoon Leade; ] : .'|f:. rosimion socea 33000

¢ SIGNIFICANT DUTHESS AND RESPONSIBILITIES, REFER TCr PART IVa, PA'FORM 67-8-1

Platoon Leader for an Interrogation and Exploitation platoon. Exercises command and control and supervises the
technical a:nd language training of 25 soldiers for deployment in support of operations throughout the European
Command (EUCOM) Area of Résponsibility (AOR). Supervises training and deployment of assets as strategic
debriefers, tactical force protection teams, and tactical interrogators. Responsible for the health, welfare,
training, and physical fitness of all platoon members. Accountable for the maintenance and serviceability of
platoon-equipment in excess of $2,500,000. Additional duties include company Safety Officer, company NBC
Officer, and company Movement Officer. ' . :

f
i)
&
g
=
m

.

PART IV - PERFORMANCE EVALUATION - PROFESSICNALISM (Rater]

CHARACTER Oisposition of the Icader: combination of values, attributes, and skiils affecting feader actions

a. ARMY VALUES (Comments mandatary for all "NO" entries. Use PART Vb.s : Yes HNo ) i Yor No
1. HQNOR& Adhetence 10 the Army's publicly declared code of values X ‘B, RESPECT: Promotes dignity, consideration, fairness, & £O ) X
2. INTEGRITY: Possesses high personal moral standards; honeat in word and b4 6. SELFLESS-SERVICE: Piaces Army pricrities before self, b4

. 3. COURAGE: Manifésts physical and moral bravery . x 7. DUTY: Fuffills professional, legal, and moral obligations >
4. LOYALTY: E!ea!s true faith and allegiance to the U.8. Constitution, the Army, the unit, and the saoldier b4

b. LEADER AT TRIBUTES / SKILLS / ACTIONS: First, mark “YES" ot "NO" for each block. Secand, chodsea total of six that best describe the rated officer, Sefect ane from ATTRIBUTES,
two frem SKILLS [Competencel, and three from ACTIONS (LEADERSHIF). Place an "X" in the appropriate numbered hox with opticnat temments in PART VB, Comments are manc[atory in

Part Vb for-all "No” entries.

b.1. ATTRIBUTES (Sefect 1) | X |MENTAL V| No 2. lPHYSlCAL |w| NO | 3. |EM0T10NAL' ' |%| NO ]
Fundamental qualities and 'Pns._sesses desire, will, inltiative, and disciptine Maintains appropriate [ével of physical Displays self-control; calm under pressure

fitness and military bearing

characteristics . - . ) .
b.2 SKILLS [Cormpetence) 1. | CONCEPTUAL [pRs| NO 2 |INTERPF_RSONAL . [‘:RSI NG [ b4 ITECHNICAL |%i NO [
fSalect 2} Demonstrates sound judgment, criticalfereative Shows skif with people! coaching, teaching, Passesses the necessary expertise to
Skill Jevelopment is part of self- thinking, maral reasoning " counseling, motivating and _ap\powermiEFEA“SEcmﬂrBﬁ and functions L
development; preredtisite to action | Y | TACTICAL Demonstrates proficiency in fequired professionel knowledge, judgmient, W; a?ﬁ 20 . NO
b.3:. ACTIONS (LEADERSHIP)-(Select 3) Major activities leaders perform: influencing, operating, and improving .- .. / ' ¢
INFLUENCING - i | COMMUNICATING  [8| NO 2. IDECIS!ON.—MAK!NG I\RS[ NO | y 4 | MOTIVATING |\7@| NO |
Method of reacﬁi;'l-g a;avlsv while Displays gaod oral, written, and listening skil's Ermplays sound ]udémc.r;t,-lnglcal reasoning Inspires, motivates, and guides others towvard
operating / impraving for individuals f greups and uses resaurces wisely ) migsion accamplishment
OPERATING ) 4. ]PLANNING ws|no | | X IEXECUTING WwEINOY s |ASSESS]NGV _ |‘rxsl NO |
Shart-term mission Develops detailed, executable pians that are | Shows tactical proficiency, meets mission Uses after-action snd evaluation toals to
accemplishment feasible, acceptable, and suitable . standards, and takes care of peoplefiesources facilitate consistent improvement
IMPROVING 7. ]DEVELOPING Wl NO 8. |‘BUILDENG ' IV JEE 8. [LEARN[NG |\XS] NO ]
Long=term improvement in the Army{ * Invests adequate time and effost to develop _ Spends time and rosources improving teams, Seeks self-improvement and organizatio nal
its prople and nrganiZation's - individual subordinates as leaders groups and units; fosters ethical cimate 3 B grawth; envisioning, adéEting and Ieading changt
o APFT: PASS ‘pare: NOV 1997 HEIGHT: 74 WEIGHT: 185 YES : ’

WEAE DEVELOPMENTAL TASKS RECORDED ON DA FORM 67-9-1a AND frfa @0y FOLLOW-UP COUNSELINGS CONDUCTED?
nA CnR 87.6 NOT Q7 RFP: ACRS DA FORM 67-B. 1 SEP 78, WHICH IS OBSOLETE, 1 OCT 87

d. JUNIOR GFFICER DEVELOPMENT - MANDATORY YES OR NO ENTRY FOR RATERS OF LTs AND WO1s. :

USAPA V1.00




- a, EVALY
: E OUTSTANDING PERFORMANCE; E:I SATISFACTORY PERFORMANCE, I:]'UNSATISFACTORY PERFORMANCE, OTHER
- ) DO NOT PROMOTE {Explain]

| Officer Advanced Course at the first possible opportunity.

e W/ ELSEIOFER, LEWISE., JR. SSN _PERIOD CuvERED 19.971001 —~__ 19980316
" PART V - PERFORMANCE AND POTENTIAL EVALUATION (Rater) ,

ATE THE RATED OFFICER'S PERFORMANCE DURING THE RATING PERIOD AND HIS/HER POTENTIAL FOR PROMOTION

MUST PROMOTE - PROMQTE 3
5. COMMENT ON SPECIFIC ASPECTS OF THE PERFORMANCE AND POYENT!AL FOR PROMOTION. REFER TO PART I, DA FORM 67-9 AND PART [Va, b, AND ¢ DA FORM 67-9+1.

CW2 Welshofer performed in an absolutely brilliant manner as my Interrogation and Exploitation Platoon
ILeader. He is a consistent top performer who enthusiastically tackles any project or task in performing his
duties. An expert trainer, I absolutely relied on CW2 Welshofer to plan and execute both individual and

| collective training for his interrogators..: The results have been noteworthy. Iﬂ,Janl{aty;Lg%S_z CW2 Welshofer

¢onduicted a highly suctessful interrogator exercise; which emphasized Theater Rapi Tnfelligence - - -

-| Packa.ge (TRRIP) and International Maritime Satellite INMARSAT) training. . As a direct result of this training,
|elevers new soldiers were certified on

both TRRIP and INMARSAT operation. These skills are vital to the

deployment of mission ready interrogators on a force protection team in support of short notice contingency

| operations. - Indeed, this training proved critical to the successful interrogator support his platoon provided to

Egcercises AGILE LION, DANGER STORM, and SWIFT VICTORY. His platoon further provided outstanding
interrogator support to five rotations of the International Leng Range Reconnaissance Patrol School (ILRRPS), -
training in excess of 150 NATO soldiers in resistance to interrogation techniques. In preparation for his
platoon's new forthcoming tactical debriefing program, CW2 Welshofer increased the number of Strategic
Debriefer qualified personnel within his platoon by 200%. He also maintained an admirable 94 % of his soldiers
above the Army 2/2-language standard. Not only is CW2 Welshofer's platoon in top training posture, but his
maintenance program is formidable as well. With a fleet of thirteen tactical vehicles in his platoon, he has
managed to obtain an impressive 100% Operational Readiness (OR) rate. In short, CW2 Welshofer is an
outstanding officer and a tenacious leader. He should be promoted immediately to CW3 and sent to the Warrant

E CATEGORY CPT THROUGH

c: IDENTIFY ANY UNIQUE PHOFE-SSIONAL SKILLS OR AREAS OF EXPERTISE OF VALUE TO THE ARMY THAT THIS OFFICER FOSSESSES. FOR ARMY COMPETITIV
LTC, ALSD INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE. Co

Not only a top notch Human Intelligence (HUMINT) Technician, CW2 Welshofer also possesses a wealth of
experience in the Counterintelligence (CI) field at both the strategic and tactical level. . '

PART VI - INTERMEDIATE RATER _

PART VII -SENiCR RATER -

| currently seniar rate 21 officer(st in this grade

- . . . . . compluted DA Fo -8-1 was raceived wit 5 and congldayed in

sesT quaLipen [ FutLy auaurien []0o NoT PROMOTE [_] OTHER @xpiainseiows e 325“&’?5‘0 Pt

b. POTENTIAL COMPARED WITH OFFICERS SENIOR|c. COMMENT ON PERFORMANCE/POTENTIAL' . .

RATED IN SAME GRADE (OVERPRINTED BY DAl | Reliable, professional and detail driven, CW2 Welshofer set.the standard for

iarrant officers in the battalion. He excelled in planning and deploying

interrogation and linguistic support throughout the theater. Never one to settle for
: . less, CW?2 Welshofer was instrumental in developing innovative ways to integrate

ABOVE CENTER OF MASS . . , . : YRUETS o

BBV N TR O Mwat  |his platoon into NATO survival exercises, qualifying his soldiers on newly fielded

a. EVALUATE THE RATED OFFICER'S PROMOTION POTENTEIAL TO THE NEXT HIGHER GRADE

© Miaeo if 50% or mare in top bex) automation systems, maintaining his platoon at or.above the Army standard for
e their assigned language; and preparing his unit in implementing a recently tasked .-
"-CENTER OF MASS. - - - -- debriefing missiom —Untintited potential for future service: Nododbr will'bea ™

. _ {firture leader in the Watrant Officer career field. Ahead of his peers. Promote

] 'BELOW CENTER OF Mass  |2nd school at earliest opportunities. DEFENSE- EXHIBIT -
RETAIN M";é? A ij 50
BELOW CENTER OF MASS . {4 sT3 Furuég A-5$|GNMENTS FOR WHICH THISIOFFECEH IS BEST SUITED. FOR ARMY COMPETITIVE CATEGORY CPT THRGUGH.LTC.
‘DO NOT RETAIN ALSO INDICATE A POTENTIAL CAREER FIELD FOR FUTURE SERVICE. -

Company Operations Officer, Instructor, Strategic Debriefer

DA FORMN 67-9, OCT 97 (Reverse) _ 11183 . - , USAPA V1.0



-

TTorTm e ) ¥

|

Mqrv%cmcr STATEMENT

7311004 !

Far use of this form, aee AR 623-105; proponent
agency is US Army Military Parsennel Centet,

——————

oA DA FORM 57-8-1

PART § - ADMINISTRATIVE DATA

2. LAST FAME - FIRST NAME - MIDDLE INITIAL b. 55N - GRADE |¢-DATE OF RANK |= BRI DESIGNATED 9. PMOS (WG} [ STA CODE |
v . Year Motk |Day SPECIALTIES .
{ WELSHOFER, LEWIS E. JR' CwW2 | 96 | 06 [09] MI 351B | ABOAS
R ERA DRGAI;:J[ZATION, STATION, 2IP CODE OR AFO, MAJOR COMMAND ' j- REASON FOR SUBMISSION lé-GCDMn
I D Cormpany, 527th Military Intelligence Battalion, 66th Military Intelligence 97 [Closeout 0E
{ Group , Augsburg, Germany, APO AE 09178, INSCOM ' : SEOUE _ U3
1. PERIOD COVERED TN OF« [ murms ot = Je- y - - e —_—]
: - S nor#)r ng_ i 2 RATED OFFICEA COPY V(qgcr_;?ifn_ddar) . ipromwsronsavbress - x:r |
2 [%ear [Moran [ Doy [Yeor Bdowh Doy | . __—_[;l_‘l-gl\j,_fﬂ_'l'?pFF!cgﬂ D ee——— o ) AR
07| 04 | 20 fo7|09 (30| 3 | EUIS 1&]> oo e

o EXPLAMJATION OF NONRATED FERIODS

970426-970601 lack of rater qualification; 970602-970625 PCS leave and travel

PAHT I - AUTHENTICATION (Rared officer rignasure verifies PART J doia asd RATING OFFICIALS ONLY) )

o NAME OF RATER (Last, First, M}

| BLLIS , JONATHAN M.

55N SIGNATUR]
. ) ¢
é /D’\ﬂ% T 4 .

2LT, M1, D Co,

GRADE, B FIANCH, ORGANIZATION, DUTY ASSIGNMENT

DAT? 7/0&@ ! |

527th Military Intelligence Battalion, 66t Military Intemgc@oup. Plaogpleader .,

b: NAME ©OF INTERMEDI

ELLIS, JOHN F

ATE RATER (Last, First, Mi) S5N SIGNATUR
4 2

DATE

- I sRACE, B RANCH, ORGANIZATION, DUTY ASSIGNMENT

CPT, M1, D Co,

527th Military Intelligence Battalion, 66th Military -Intciligt:né@{'up, Compagy Commander ?7/090

. NAME OOF SENIOR RATER (Last, First, Ml

CROCE, LARRY W.

55N

GRACE, B RANCH, CRGANIZATION, DUTY AssmNMENT ' . 7 - ' DATE, -
LTC. MI, 527th Military Intelligence Battalion, 66th Military Intelligence Grolip, Baefalion Commander ‘ ‘?7 /02D
T.RATED OFFICER S5 NG, OF

S, X ) —

Al
d. 8l j{_ru_n'E_OF RATED OFFIYE
T 7 -

DATE g. SR MPO INITIALS

97/09\0 %ME-'I ,

MPO_INITIALS

Tiwit

iNCL/@/

PART Il - DUTY DESCRIPTION (Roter)

& PRINCIZ.AL DUTY TITL

| b. sstmos 351EO

(EUCOM) are

& REFER TD PART illo, DA FORM 67-8-1

|8ection leader i
Ruropean language sections and one
technical training of all soldiers

protection teams and tactical interrogators.

all section members. \ : ‘
Provides guidance and expertise to commanders at every echelon on Interrogation Operaiions.

¢ Interrogation Technician : : ’

in a Tactical Interrogation and Exploitation Platoon. Sugervises 22 interrogators in two, Bastern
Middle East, North Africa and Sub-Shara Africa section. Supervises the

for deployment in support of operations throughout the Eur%pean Command
a of tesponsibility. Supervises training and delr)lloyment of assets as strategic debriefers, force
Responsible for the health, welfare, training and physical fitness of

‘Accountable for the maintenarice and serviceability of equipment in excess of $800,000.

PART iV - PERFORMANCE EVALUATION - PRAOFESSIONALISM (Rarer)

: ) . : HIGH DEGREE 1 OW DEGREE |
. {in ftems 1 through 14 befow, indicate the degree of agreement with the foliowing stalements — B >
2. PROFESSIONAL COMPETENCE a5 being descripiive of the reted oficer, Any comments Wil be refteced in b belaw.) T 2 3 2 s

1. Possesses capacity (o acquire knowledge/grasp concepis-

r

8. Displays sound judgement

2. Demonstrates apprapriate knowledge and expertise in assigned tasks

' 0. Secks self-improvement

1. Maintains approptiate level of physical fimess . PASS 9709 10. Is adaptable to changing sittations

#. Motivates, challen,

pes and dcvélopé subordinates - 11. Sets ahd enforces high smndards )

5. Performs under physical and mentzl stress

12. Possesses military bearing and appearance

74/186 YES

%, Encourages candof

r and frankness in subordinates 13. Supports EO/EEO

U NP [y Sy VR [ -

7. Clear and concise

[y NI NEI PRI R [ SN

in writlen communication 14. Clear and coneise in oral communication

S (CommentoX dny area where the rared officer it particularly outstanding or nrids Irepravement) I

b. PROFESSIONAL ETHIC!

1. DEICATICN
2. RESPONSIBILITY
3. LDYALTY

4. DISCIPLINE

5. INTEGRITY

6. MORAL COURAGE
7. SELFLESSNESS

8. MORAL STAND-

|a.2. Extremely intelﬁgent,‘-_ knowledgeable officer. : S S

a.5,8: Provides candid and sound advice to superiors.

soldiers. . L :
DEFENSE EXHIBIT _ae :

for il 5. 07 7 52

b.1,3,7. Intense loyalty and dedication to mission and

b.5. Uncompromising integrity

ARDS
DA FARM 67..8 ' REPLAGES DA FORM 87 - 7, 1 JAN 73, WHICH IS OBSCLETE. | NOV'78. US ARMY OFFICER EVALUATION REPCRT
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PERIOD c:oygneb g 7,9:&-29-970930 ‘

b. PEAFOIAMANCE DURING THIS RATING PEAIOD. REFER TO PART Iil, DA FORM B7-8 AND PART Il 2, b, AND c, DA FORM 67-8-1 ] i : : '
. ALWAYS EXCEEDED - = . USMALLY EXCEEDED OFTEN FAILED - USUALLY FAILED
REQUIREMENTS D REQUIREMENTS D MET REQUIREMENTS - - D REQUIREMENTS E] REQUIREMENT S

. COMMEENT ON SPECIFIC ASPECTS OF THE PERFOHMANCE REFER 'to PAHTII] UA FDHM 57-B AND PART lll 3, b, AND ¢, DA FOAM B67-8-1. DO NOT USE FDB QDMMEE!TS
CONPOFFENTIALL - ———

Mph@dT[IfSSIO]]S in-a professional and timely manner throughout this rating period. His skill and expertise as an
inferrogation technician have ensured the success of several missions given to the Interro gation and Exploifation ™
. [platoon. CW2 Welshofer's technical krowledge was vital to the development of an interro gation training :
scenario and a Theater Interrogation. Facﬂlty (TIF)- durmg 4 Battalion: FTX - the first such exercise in
instittetional memory. He was insfrumental in the creation of an operational plan to begin FORMICA operanons
at one of the detachments. He also-provided essential human intelligence (HUMINT) training to the soldiers that
deployed to Operauon JOINT GUARD on CI/HUMINT support teams. The training these teams received was
instrugnental in providing quality counterintelligence support to the deployed commander's force protection
mission. In summary, CW2 Welshofer provided the soldiets of the Interrogatzon Platoon with focused and
dcdlcated lcadershlp combmed Wlth brilliant technical hlowledge

. PARTV - PERFGRNIANCE AND POTENTIAL EVALUATION (Rarer) -‘ h - . 7
£ * -
2. RATED>. OFFICER'S NAME WELSHOFER LEWIS E. IR : ] ssN —
RATED> OFFICER IS ASSIGNED IN OME OF HIS/HER DESIGNATED SPECIALTIES/MOS YES D

CW2 Welshofer is iruly an excellent officer and a tenamous leader He has accomphshed all of his ass_1gncd andﬁ

. THIS OF FICER'S POTENTIAL FOR PROMOTIO_N'TO THE NEXT HIGHER.GRAD_E Is -

: PROMOQTE AHEAD OF = . : PROMOTE WITH - . s - ‘ . '
CONTEMPRORARIES R D CONTEMPORARIES 7 D DO NOT PROMOTE D OTHER (Explain belzw)

o COMMENT DN POTENTIAL - ’ S :
Unlimited potential. Pmpared to meet any challenge Promote immediately and select for the Warrant Officer

Advance ourse.

. PART VI - INTERMEDIATE RATER

a, COMMENTS

Strongly concur with thc rater's comments cw2 Welshofer has rapldly established himself as a recogmzed .
expert in tactical interrogation and HUMINT operations. - His professmnahsm meticulous planning and detailed
execution are clear indicators of his future potential. He will excel in the mest derpanding tactical asmgnments
Promote now to, CW3 and send to the Warrant Officer :Advance Course at the earhest opportumty '

PART Vil - SENIOR RATER -

a. POTENTIAL EVALUATlOi\-«T (Sec cqur 4,;{}3623—105) b. COMMEN'!'S
—w e ™ |CW2 Welshofer is 2 superb Warrant Officer who has made unrivaled
> sr 123:R0% cuz| © . |contributions to mission success in a short time. His initiative in
[ 101 WELSHOFER - | establishing new roles and missions for tactical interrogation has set the
r oy. ' 1 | standard for others to emulate, He is a consumnmate professional, dedicated
[ 01 Sk: LTe * {to his soldiers and the pnit. Through hig leadership and diplomacy, '
€831 crove: b interrogation training and- operational epportunities have multiplied.
N e * | Promote and schoo this exceptional Warrant Officer ahead of his .
o1 ﬁﬁi’{E.' §3E140 | contcmporarles He will always excel. - :
£ e1 .- . IR _
_ % gf}i 2’?.1'}’_?431;__ GFF — S e DEFENSE EXHIBIT é -
1° RATER . 74| for-b— ,Z £
T SRR R SR ye?

AND REVIEW

. ‘ 1 YES D NO [Explain in b)
7 ) USappc vé..oo
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WEHHVAGVAL‘ISMTEMWT ) For vt of thi farm, saa AR B23-105; progsount 7 [ 3 9 O 2 l U
N1 i :

743 sgrrcy s 115 Army Miitary Parsonnst Ceater.
FART 1 - ADMIRISTRATIVE DATA
£, 1AST NA V€ - FRST NANE - HIDOLE INTTIAL BSSN - c. GRALE 4. DATE BF RAKK 1.BR }f. BESIGHATED 1. PMOS (WO) k. SYA CODE
. Year |Marth |Day SPECIALTIES .
V_WELSHOFER, LEWIS E. JR.. _ o cw2 | 96| 06 |09 MI _ ' "351E0 | 08135
£ T, uasngnu. STATION, ZiP GODE OR APD, MAJER EOMKAND . [ REASOY FOR SUBHSSION *. COMD
66 ML CO, 3D SQUADRON, 3D ARMORED CAVALRY REGIMENT : ) ' ) kone
 FT. CARSON, CO 80913 o FORSCOM 03 ICHANGE OF RATER FC
— LT T — 3. RATED FFICER COPY (Check one and dete Py [ ronwaemoanoness o e -
Year Tiorth | Doy {¥ear Baont B: |io: 1T} . N I
96| 06| 12 [o7]04 | 28] 11 e L T
7. EXPLARAT |0 BF NOMRAT 0 PERIDOS
— o PART 1 - MITKENTICATION (Rared oficer signmture verifies PART I data and RATING QFFICIALS ONLY) .
2. NAWE OF RATER {Last, First, M) sSH T FICHATURE -
“TURK AL, PAUL M. T P
GR_NJE,HRANEI{,IJRGANIZAT(BM,{]I.IT\‘ ASSIGNMENT ] l OATE , —
0 .
CPT, ™M, 66 MI CO, 3/3 ACR, FT. CARSON, CO 80913 ) . A;CE C;H;.F? ’bmn\{q-]
b. HAME OF ENTERMECIATE RATER (Last, First, Mi) . ’ v ssu . |swMaTURE | . . .
AHRENS, PATRICKT. . | %ﬁ—f/ / %_J
GRADE, ERA NCH, DRGANIZATION, DUTY ASSIGHMENT ] ¢ ] : y oATE .
MAJ, MI, 66 MI CO, 3/3 ACR, FT. CARSON, CO 80913 COMPAN COMMANDER | Ji, PMANG )

- | e RABAE OF 5 ENIOR RRTER {Tast, Firs, M) SSH i . } SIGNATURE . :
WOLFE, TERRY A. _ Jj R o\

GAKDE, BRAPEH, ORGANIZATION, DUTY ASSIGHHENT . . .
LTC}' AR, HHT, 3/3 ACI&, FT. CARS_OI_\I, CO. 80913 ]

DATE . .
SQUADRON COMMANDER | [{ui#/ 97

4. SR MPC INTIALS h. }0. OF
. HEL

R 'd SIGNRAURE dFPTED ﬂFw DATE - . B.AU?JRE&';T;RED oX ;;[g(ﬂﬁﬂ' DFFslﬁER
3 & N 28 Apr 91 2rH

PART 1l - DUTY DESCREPTION (Rarer)

-} pRAGEAL BUTY TIE REGIMENTAL HUMINT TECHNICIAN
&, REFER TO PART Ilfa, DA FORM 67-8-1

{Chief of Interrogation for a separate military intellige

{Cavary Regiment with multiple world wide contingency missions. Responsi > ar

‘| and operations of one general support and three direct support HUM teams. Provides enemy prisoner of war

[ b.ssmos 351E0

nce company which su };orts a CONUS-based Armored
e for the safety, welfare, training,

screening, interrogation operations, captured documents translation, and intelligence reporting. "Additional duties
include: Physical Security Manager, Key Control Officer, Crime Brevention Officet, and Document Custodian.

PARTIV « PERFORKANCE EYALGATION - PAOFESSHIRALISM (Rater]

HIGH DEGREE LOW DEGREE
{1 frems 1 through 14 beiow, indicate the degree of agreement with rhe follewlng statemenis % - ——lpe
5. PROFESSID NAL COMPETENCE _ as being descriptive of the rated officer. ARy commenis will be reflected In b below.) 1 2 <3 4 5

1. Possesses capacity to acquire knowledge/grasp concepls 8, Displays sound judgement

2. Demonstrates apprapriate knowledge and expertise in assigned tasks 9. Seeks seif-improvement

10..Is adaptable to changing situations

3, Maintains appropriate level of physical fitaess PASS 9612
4. Motivates, challenges and deve]ops subordinates ) 11, Sets and enforce's high s_Landards ;
5. Performs under physical and mental stress 12. Possesses military bearing and appearance 74/188-  YES

6. Encoutages candor and frankness in subordinates 13. Supports EO/BEC

(g R B A e
[EIPS NUUR NI Y ) U Y

7. Clear and concise in written communication 14, Clear and.concise in oral communication

b. PROFESSIDNAL ETHIES (Contmentf ot ariy area where the roted afficer is panticularly ourstanding or nedds impr ]

i} (a5, 10.) Shows finesse in situations of stress. 11T
1. DECACATION _ B R ) . oL .
L NS (2.7, 14.) Possesses supetior written and: verbal communication skills.. : [ -
") 4 iscipLIE . L _ _ - . -/‘ e
B. INTEGRITY (b.5.) Integrity is above reproach. DEFENSE EXHIBIT e (1
B, ORAL COURAGE for-t— : ; : &
7, SELFLESSHESS . L i .9?7 S © A
5. HORAL STAND- (0.6.) Possesses the moral courage to stand up for what is right. :
AROS . .
DA fg?}%’l 6 7-8 ] REPLACES DA FORMEZ - 7, 1 JAN 73, WHICH 1S DISCLETE, 1 HOV 75, US ARMY OFFICER EVAL’UAT'I%SNA;{P%P\%%_

11186
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* |this national intelligence asset. CW2 Welshofer also developed the tactical HUMINT section's SOP and team

~ jalso imstrumental in the development and execution of a HUMINT section Level T gunnery exercise that trained

perinD cVERD  960612-970428

PART ¥ - PERFCRMANCE ARD POTERTIAL EYALUATION (Rater)

Ba nateo o TGS HANE WELSHOFER LEWISE. JR. =~ -

RATED JCFFICER IS ASSIGNED {N DNE OF HISIHER DESIGNATED SPECIALTIES/MDS . E YES D

B renfonpmance OURING THIS RATING PERION. REFER TO PART &, DA FORM 47.3 AND PART 1, b, AND ¢, DA FORM §7.84 ’
: ALWAYS EXCEEDED USUALLY EXCEEDED ' . GRTEN FARED USUALLY FAED
IZ] REQUIREMENTS . D . REQUIREMEK?S D MET REOUIREHENTS D REQUIREMENTS - D REQUREMENTS

. COMMEN™F ONSPECIFIC ASFECTS DF THE PERFCRMANCE. RECEH.TnE.mIILnA Enﬁusmmn PABTIiIa,h,ﬁHD: DA FORH 67-8-1. DO uuTusgrum:nMMEuTs - s e ek e s

~jowz Welshofer i is an outstandmg, highly professmnal officer who demonstrates superlor performance and
attenﬂoa—toﬂetaﬂ—}hs—dedmanon—loyaity’ and professionalism are teflected in his every action. CW2
Welshofer is personally responsible for developing and implementing the HFUMINT colleetion and reporting
procedures for the Regiment. He implemented the Sheltered Harbors collection mission on Fort Carson, which’
- Jhas a¥lowed his séction to collect and report intelligence information that réceived national and international
intelligence attention. CW2 Welshofer's technical. expertise was invaluable doring his section’s RED TEAM
opera tion in support of USARSPACE Cominand. His section's efforts greatly enbanced the secunty posture of

ofganzation concept, which is being mcorporated in Army doctrine for all tactical HUMINT sections. He was

HUMINT soldiers and other company linguists preparing to deploy to Bosnia to conduct HUMINT operanons
Cw2 Welshofer is an exceptlonally outstandmg ‘Warrant Offieer who is far beyond hlS peers

_§. on porerdTIA I T O O —_— ]

4. THIS CFFIC ER'S POTENTIAL FOR PROMOTIGH T0 THE NEXT }IIGHER GRADE I8

PROMOTE AHEAD OF . ‘PROMOTEWITH . ] o
E] CONTEMPORARIES D CONTEMPORARIES © : E] 00 4T PROMOTE D OTHER (Explain below)

¢. SOMMENT ON FOTENTIAL ) )
Unlimited potential. Promote to CWS now and send to the Warrant Officer Advance Course immediately.

Assign as a- Detachment Commander

PART ¥1 - INTERREDIATE RATER -

Je CDMMEHTS

CW?2 Welshofer is reeogmzed as the expert in tactical mterrogatlon and HUMINT operations, He is dlrectly b

- Iresponsible for transforming the Regiment's HUMINT teams into an integral part of Regimental operations. He
- junderstands the critical importance of timely and relevant combat intelligence in support of the warfighter.
Tactically and technically proficient, he has ensured that his soldiers and equipment can deploy anytime,
anywhere, and on short notice. He contributed significantly to the Regiment's wartime readiness by training

superior leader and trainer. He will éxcel in the rhost demanding tactical environments., Promote now and send
to the Warrant Officer Advance Course at the earliest opportunity. :

PAAT VIl - SENIOR RATER

». POTERTIAL EVATUATION. (See_Choorerd. AR 623.J05)._ | b, COMMENTS

w _ .1 |CW2 Welshofer has contmued to perform superbly. He has become the
1 = 931.RO: Ccez i |Regiment's HUMINT expert and greatest advocate. His efforts fo develop
[ 031. WELSHOFER | |SOPs, implement Shelfered Harbors collection mission, and support the
[ 0l ' Reglment and Fort Carson are hotable. ' CW2 Welshofer alsc developed and
[ G] SR L1C " | taught the Regiment's Force Development Course, training the Regiment's.
[ {WOLFF ;-1 |leaders. Promote to CW3, send to thé Warrant Officer Advance Course, .

and make a detachment commander

Jo} DATE 9{0520

s
[ 61 1 - 7
[ o] TaTAL OFF | DEFENSE EXHIBIT L
£

Efii[! DA FD 7 -3 'I WﬂS HEEEI‘!ED WITH
#Hcl %EE AT AKD CU |DERED IN MY EVALUATION

01 RATED 9. | ‘y' o /¢?‘:5§ ?/:?2

dozens of soldiers in Force Protection operations in a course which he developed and taught. CW2 Welshofer is af

JU e -
B YEs [:l ND Explain in &)

a8 7
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SEE PRH’ACY@CT STA TEM.'ENT For use of this form, see AR EZSvIDS;.Qropunenl
ON DA FCZRM 67~ 8-1 agency is US Army Military Pergonnet Center.
' PART| — ADMINISTRATIVE DATA .
3 LAST NAME - FIg 57 MAME - MIDDLE INITIAL b. SSN - GRADE| ¢.DATE OF RANK | ¢ BA |{. DESIGNATED | g.FMOSWO) v 574 Cone
Year Month | Day SPECIALTIES .
WEILSHOFEEXR, LEWIS E. WOl 94 | 06 | 4% | MT- 351E|C8135
. [ . ‘ :
TUNIT, ORGANIZAT IOK, STATION, ZIP CODE OR APD, MAJOR COMMAND  ~ ~ i. REASON FOR SUBMISSION k. COMD
cops
66TH MI co, 3/3 ACR, FT. CARSON, CO 80513 FORSCOM 22 ] SENICR RATER OPTION FC
I. PERIOD GOVERED m. NO.OF - Jn-MILPO - - - 0. RATED OFFICER COPY (Check one and date) p. FORWARDING ADQAESS. _ T
- FROM- - - |- THAU _ _JMONTHS -~ JCODE: "¢ T T i o L - i i S :
- - - K FIE Rt R~ i i
Tear [adonte| Day | Teer. | Month| Day | .- - rl_—l—’ IVENTOOFRICER e 66th MI 3/3 ACR ]
- ) [t Mot daelal Mkt 07 ¢ FS13._ __|. } 2. FQ, DED TOOFFIGER - *% = ** i __ na, - -
95 | X105 08 IT - DLz - RT-EARSON-CO 80913 —-

q. EXPL ANATION O £ NONRATED FPERIDDS

PART 11— AUTHENTICATION (}Eated officer signature verifies PART I dota and BATING OFFICIALS ONLY)

af NAME OF RATER ¢lan ﬁru Mn S8N- SIGNATURAE * .
- LOCHTEFELD, 'KEVIN W. ‘ . %,. £ Aﬂ/é‘;a.’/d/
GHADE._ BRANCH, OHGQH(ZATION. DUTY ASSIGNMENT : ‘ .

1T, MI, &6TH MI CO, 3/3 ACR, FT. CARSON, CO 80913 © PLATHON LEADER ,,/?/Mﬁ{

kY
b, NAME OF (NTERM EDIATE RATER (Last, First a) §sN SIGNATURE %ﬁ/ ///
AHRENS, PBTRICK J. . o | , /- o
GRADE, BRANCH. D RGANIZATION, DUTY ASSIGNMENT 4 : c/ DATE

MAJ, MI, &S6TH MI CO, 3/3 ACR, FT. CARSON, CO 80%13 | COMMPANY COMMANDER /7Jdégg
c. NAME OF SEN'OR RATER (Last First &) SBN SIGNATUAE ; i )

DATE

BARNETT, LUKE J. III _ ' . ]
GRADE, BRANCH, CRGANIZATION, DUTY ASSIGNMENT X ’ - DATE .o
LTC, AR, 3/3 ACR, FT. CARSON, CO B0913 , " SQUADRON COMMANDER ‘ /7J,J¢fo/

. ‘BART lll — DUTY DESCRIPTION (Rater) .
A PRINGIFALDUTY TITLE CHIEF INTERROGATION SECTION X | b.ssuMos 351E

¢ merEmrosART Ntz oarermer-et  Chiief of the Interrogation Section of a separate ;actical intelligence
company which supports a CONUS based armored cavalry Regiment with multiple world wide
contingency missions. Conducts both Direct support and General Support tactical
interrogation operations to include screening‘andVinférrbgation of enemy prisoners of war,
capturad enemy document transiation and exploitation, liaison and linguist support to cavalry
training and operations. Trains soldiers in'.the regiment in enemy prisoner of war handling,
identification and evacuation procedures. Responsible for the welfare and training of four
interrogation teams and maintenance and accountability of $1 million of organizatiomal
p#operty. Ensures that interrogation teams are ready to go to war on short notice.

d, Slré ATUREOF THED OFFIC . . | DATE . n &, DATE ENTERED ON [{, RATED OFFICER |g. SA WPD (NITIALS | h. NO. OF
- - . Z DA FORM 2-1 MPO IMITIALS |~ INCL
- A ' y . .
AT C S S (7 Il 76 el e B~

PARTIY — PERFOAMANCE EVALUATION — PROFESSIONALISM (Rater)

PROFESSIONAL COMPETENGE (fn Irems I through 14 below, indicate the degree of agreement with the follawing statements HIGH DEGREE LOW UEGREE .
4. FRLF as being descriptive of the rated officer. Any commanis will be reflagted in b below.) X 1 2 3 a 5

1. Possesses capacity to acquire knowledge/grasp concepts 8. Displays sound judgment

2. Demonstrates approptate knowledge and expértisc in assigned tasks 9. Seeks self-improvement

3. Maintalns appropriate ievel of physical fimess PASS 96/02
4. Motivates, challenges and develops subordinates

10. [s adaptable to changing situations
‘11. Sets and enforces high standards
12. Possesses military bearing and appeararice 74/133 YES

3

6.- Encourages candor and frankness in subordinates - 13, Supports EO/EEQ
> -

b

 Performs under physical and mental stress

N

L

"7. Clear and concise in written communication 1 4. Clear and concise in oval commanication

 PAOFESS!ONAL ETHICS (Conunent on any area where the rated afficer is particularly oum’anﬁt‘ng or reeds improvement)

{a.1.2.) Superior grasp of intelligence operations which support the warfighter.

oEolATeN ev | (D.1.2.) Absolutely dedicated and loyal to his mission, his soldiers and his

1]
2.
3. LOVALTY regiment. . . DEFENSE EXHIBIT_L___;“
4. DISCIPLINE t .
5. INTEGRITY . . ’ W"yy &

s uORM COUPASE | (b.5.8.) Integrity and moral standards are of the highest order!
a

. MOHA»;LDSSfANP' - 7. ) 11 188




.singled out for ocutperforming ‘division level HUMINT teams. His success was due to his

-send to the Warrant Officer Advance Course as early as p0551ble

PERIODCOVERD  951105-960611
' ' PARTY — PERFORMANCE AND POTENTIAL EVALUATION (Rater)

2  RATED OFFiCR's NAME  WELSHOFER, LEWIS E. SSN - . J
RATED OFFICER 5 ASSIGNED IN ONE OF HIS/HER DESIGNATED SPECIALTIES /MOS YES DNO

o. PERFORMANCERURING TRIS RATING PERIOD. REFER TOPART I DA FORME7-8 AND PART [lla, b, AND ¢, DA FORIAG7-8-1-
AlW A Y S EXCEEDED USUALLY EXCEEDED c R OFTEN FAILED y LUSUALLY FAILED
AEQUIREMENTS D RECUIREMENTS I:l MET REQUIREMENTS D REQUIREMENTS D REQUIREMENTS
¢, COMMENT OGN SIECIFIC ASPECTS OF THE PERFOAMANCE. REFERTOPART N1}, DAFOAME?-8 ANDPART [l 2,b, AND &, DA FORM 67-8-1, DG NOT USEFOR CGMMENTS
OMNPOTENTIALI . .
- Wol Welshorer haﬁ proven,hlmself as a superlor leader tralner and 1nterrogatlon

He has shmwn drive and initiative by developing and schedullng classes on enemy prisoner of
war evacuation and document exploitation for companys and troops throughout the regiment.
WOl Welshofer trained the HUMINT and lnterrogatlons teams that won distinction at the III
corps ColUnterintelligence and Interrogatlon exercise. WOl Welshofer and his soldiers were

enwavering focus on providing relevent and timely intelligence to the warfighter. wol
Welshofer has established a reputation for understanding the relaticnship between
intelligence, targeting and maneuver. His teams consistently provided critical intelligence
reports which answered the commander's’ prlorlty intelligence requirements during the IIT
Corps WARFIGHTER exercise. WOl Welshofer has consistently demonstrated superior and
outstanding leadership and technical expertise who has made significant CODLrlbULlDDS to thls
regiment 's overall wartime readiness.

&. THIS OFFICER 'S POTENTIAL FORFROMOTION TO THE NEXT HIGHER GRADE IS
5 | PFIOMDTE AHEAD OF - PROMOTE WITH - 50 NOT PROMOTE ) OTHER (Explain below)
CONTEMPORARIES CONTEMPORARIES - ]

ecoMMaWONPDENHAL superior potential. Promote immediately to CW2. He will excel in the most

" PART VI — INTERMEBIATE RATER )
s.comments Stellar performance by an exceptional leader, trainer and tactlcal interrogation
cechnician. WOl Welshofer has repeatedly shown drive, lnltlatlve and expertise in planning -
and training for interrogation and HUMINT Qperat;ons. WOl Welshofer and his intelligence
eams provided the regimént with kéy and timely reporting during the IIT Corps WARFIGHTER and
ilso excelled at the III Corps Counterintelligence and Interrogation Exercise. Tireless and
iedicated, WOl Welshofer understands the relationship between intelligence operations and
:aneuver. A superb communicator -and linguist, he will excel in the most demanding tactical
mvironment. Ready now for promotion to CW2 and supericr potential for promotlcn to CW3.

PART VIi — SENIOR RATER

POTMH“LWALWTMNﬁ“ﬂ”miﬁkﬁggﬁ b COMMENTS ynlimited potential. Ready now for promotion to cwz.
21;;% USEONLY - w0l Welshofer has superior potential for promotion to CW3 and
AN 'fA HI ' should be selected for the Warrant officer Advance Course at
] o ‘the earliest opportunity. He has made 51gnlrlcant
] |11 =S ) _contributions to the regiment's Wartlme,Leadlness—&a—theﬁ—~-¥——-—
:;;;~—fJ-‘“ﬂf“i”””?'""“""”A_ intelligence tombaf function. A proven superiéiviéadei and

t"ﬂf””]ﬂﬂ"lﬂ"””ﬂ" trainer of HUMINT and interrogation operations, W0l Welshofer
___.“"*ﬁf”tﬂﬂi"t"ﬂﬂ""1 will always excel in the most demandlng tactical assignments

Wittt - which support the maneuver -commander. He is the best
o I ] intelligence technician I have seen in 22 years of service.
_ t'I i : _ DEFENSE EXHIBIT _-
‘:g;ﬁgkg‘;ETDDA FORME?-8-1WAS RECEIVED WITH ) ‘M—%jz Xﬁ
,bﬁEV{EW AND CONSIDERED INMY EVALUATION . )
@ YES D NO (Exploin in b} N

—
—
-
o)

IBB? - 26V-B71/02582



SEE PRNVCAQ ACT STATEMENT : Foruse of thlg form, gec AR 623-105; proponent

ON [OATORM 67-8-1 spency ls US Army MUlllzry Pecsonnel Cenler.
PART| — ADMINISTRATIVE DATA : .
3. LAST NAUEE -If8T NAME - HIDDLE INITIAL . SSN e nDE ] DATE OF HANK ¢ ; BR |1 DESIGNATED o rmosiw) R STAE008
' Year | Month | Day - |SPECIALTIES
WELSROFR, LEWIS E. JR. wol |94 |06 |09 |MI 3510 f4s083
|, UNIT, ORGA MILTION, STATION, ZiF GODE DR APO, MAJOR COMMAND |. REASON FOR SUBMISSION - ‘ e oomD
66th M to, 3d Sgdn, 3d ACR : : — o
Ft Bliss, TX 79916 FORSCOM : 03 ¢ Change of Rater Fc
1. PEERID GO Y EAED : m. NO,OF n. MILPG -a. RATED OFFICER COPY(Cﬁch:d;'xe asned dare) - p. FONWARDING ADDRESS
FROM ThaU | MowTHS CODE . : - !
Toor [Hond ]| D8 ] Year Mo PBap ] —2vs b |:|1 GIVENTO OFFIGER e i :
b ot iy N B R F534 . R 2. FORWAROED T F—IGEH' i —_—— e -
Q5. .03_;-94——9_5-- fy¥lgead — __} i} o . e — -
] . R ff/ .2?’
q. EXPLANATE ONDF NONRATED PERIODS
. " RART I AUTHENTICATION (Rated officer signafure verifids PARY / dota énd RATING o.fpémuo LY}
&. NAME OF RAc TR {Lacs First #)) i SSN T SIGNATURE 7
BRITT, WILLIAM E.. o I g _— ;
GRADE. BRANCGGH.DRGANIZATION, DHTY ASBIGNMENT v N ) . DATE
1LT MI, 66th MI Co, 3d Sgdn, 3d ACR o ?LATooxj,LE,gth ' 1§ Moy 25
b. NAME OF INTERSEDIATERATER (Lost First M0} ’ SEN ] s1IGNATUR @/
DEAKIN, STUART E. 7 ] < ﬁ _,,D
GRADE, BRANGH.0 RGANIZATION, DUTY ASSIGNMENT DATE
MAJ, MC, 66th MI Coe, 3d sgdn, 3d ACR ) COMPANY COMMANDE ,;/t/ad, ¢ 5
o NAME OF SE DMIOR RATER (Last Flrs, Ml) SSN SIGNATUHE =
-BARNETT*, LUKE J. IIX , 7)5
GRADE, BRANC H, 0RGANIZATION, DUTY ASSIGNMENT DATE
. LTC, AR, 3d Sqdn,- 3d. ACR . ,  SQUADRGN COMMANDER - isthuss
%}m-runs OFt, Fl ToATE : ] ~[s. GATE ENTERED ON | I, AATED OFFICER |g. 8R MPO MHITIALS b NO. oF
{ ‘ , l—yj’{ ’/\ DA FORM 2:2 |MRo |r(ﬂ@s INCE. -
L5 Mow 3¢ : ; 5]

PARTIIl = DUTY DESCRIPTION (Rater)

a. PRINGIPAL DUTYTITLE Interrogatlon Technician [b sswmos  351EQD

c. REFER TO PARTII3, DA FORM 57-8-1 Section leader of the Interrogat:l_on of prisoners of War (IPW) section,
66th MI Company, in support of the 3rd Armored cavalry Regiment. Provides guidance and
expertlse to the commander on IPW operatlons. Responsible for the safety, welfare, training
and. oper:atlon of the three direct support teams and a general support team. These teams
prov:.de screenlng of prisoners, 1nterrogatlon cperations, captured enemy document translation
and intelligence réport dissemination. Accountable for the care and maintenance of section
equipment in excess of $500,000. Also performs the additional duties of Physical Securn.ty
Managez, Key Control Off.l.cer, Cr:Lme prevention officer and Document custodian.

PARTIV — PEnFonmmcE EVALUATION — PRO_FESSIONAL[SM‘ (Rarer}

' o {IGH DEGREE LOW DEGREE
{n ftems T throvgh 14 below, indicate the degree of agrecmcnt with ihe following statemtents H X =r
a'PRqFESSIONMCGMPETENCE asbeing descriptive of the rated officer. Anycanummwﬂbcrqlectedmbbebw) 1“' 2 3 -4 "g

. Possesses capacily to acquire knowledge/ptasp concepls 8. Displays sound judgment

& 1 1
2. Demonstrates approprizte knowledge and expertise in assigned tasks 1 9. -Seeks self-improvement 1
™3, Maiotains appropriate lovel of physical fimess_Pass 95 06 1 | 10 I sdaptable to changing situations 1 |
4. Motivates, challenges and develops subordinates ’ . 1 11, Sets and enforees high standards . _I_
5. Performs undet physical and mental siress ] "1 | 12. Possesses military bearing and sppearance. 75/185 Yes Z
6. Encourages candor and frankness fri subardinates . 1 | 13. Supports BO/EEO - : 1
7. Cleas ind concise In written communication © 2z |-1. | 14 Clent and concise in oral communication - il ‘1
b_PROFESSIONAL ETHICS (Cammru on any area where the rated aﬁ'c:r is particularly oidsianding or needs improvement} - L o ’
{a.1.2.) Possesses and demonstrates extreme knowledge of tactical interrogation-
) _ and inteiligence functions and operatlons . _ ‘
L Ty | (&-10.) Maintains a professional attitude and rapidly adapts to any situation or
} :: ;?S*;?;;;E change in mission.
5. INTEGRITY (b.6.7.8.) His integrity, moral standards ‘ candor , and selfless devotion to duty
. WoRALCOVIASE | are of the highest order. - . DEFENSE EXHIBIT_<___
&. MOHAARLDSSTAND . _ , for 1D .-“33 5‘5\)
' 11490 ‘
----- AT STETTRES T CARI R7.7 134K 78 WHIGA 15 OBSOYETE, INOV 75, US ARMY OFFICER EVALUATION REPORT



PERIOD GO YEEDG50301-951104
' FARTV - PERFORMANGE AND POTENTIAL EYALUATION (Rater) B

a.AATED OFFFitA's kaME  WELSHOFER, LEWIS E. JR. ' : SN .
RATED OFF 1<C ENS ASSIGNED IN ONE OF HIS/REA DESIGNATED SPECIALTIES/MOS YES D NO .

b. PERFORMAAME DURING THIS RATING PERIOD. AEFER TO PART I, DA FORM 67-8 AND PART itl 8, b, AND ¢, DA FORK 67-8-1 .
OETEN FAILED

ALWAYS EXCEEDED USUALLY EXCEEDED USUALLY FAILED
: [E:]nsuumemsms Ej REQUIREMENTS E:j MET REQUIAEMENTS E::] REGUIREMENTS :] AEGUIREMENTS

C. COMMENT OHSFECIFIG ASPECTS OF THEPEHFOHMANCE REFERTO FAHT“I DA FORM §7- 8 AND PART H14, b, AND &, GAFOHM 67-8- l DO MNOT USE FOHCOMMENTS
) CHFOTENTIAN WOl Lewis. Welshofer: s proactive duty perfomance...as__the Interrogation gection
Leader - his *greatiy:éﬁffancedﬁthe —Regiment *s-Human Intei&:rgenee——(—ﬁtﬁ{m-}—eemb&t readiness .- Mr.
Welshofer aggresaively created and led the HUMINT Section by J.ntegrat:l.ng the Interrogation
and Pri smer of War section and the Counterlntelllgence Section to provide unique, tailored
support to the only deploya.ble heavy Armored Cavalry Reglment left in the Army. WOl
Welshof er, on his own initiative, developed and implemented completely new BUMINT tactics,
technicgues, and procedures to provide more flexible, efficient, and timely support to Cavalry
operatiois. He led the HUMINT Section, validated these concepts during the III Corps Blue Ice
Exercise, and wrote the first detailed HUMINT TACSOP. WOl Welshofer conducted Regimental wide
coordination and Enemy Prisomer of War training to Cavalry Troops. Wol Welshofér developed
and imp lemented first ever HUMINT scenariocsg for the Regiment at NTC 95-12, and served as an
Observex Controller for the HUMINT Section. WOl Welshofer is an outstanding officer who will

do well vherever he gces.

'R

/

. d THISOFFICER SPUY&NTIAL ECA PROMOTIONTO THE NEXT HIGHER GRADEIS

PROMOTE AHEAD OF : PROMOTE WITH - DO NOT PROMOTE OTHER (Explain befow)
> ] CONTEMPORARIES CONTEMPOHARIES e .

+.0OMMENT G NPOTENTIAL WO1 Welshofer has demonstrated unlimited potentlal ta perform duties of
increased responsibility. Promote muned:.ately to CW2, and send to the Advanced Course.

BPART V] - INTERMEDIATE RATER

2. COMMENTS " WOl Welshofer has done & truly exceptional job for the 66th MI Company and the 3d
ACR. His proactive and aggressive style combined with his extraordinary technical expertise
have resulted in much J.mproved intelligence suppert to the 3d ACR. Hig contributions to the
3d ACR went well beyond the requirements of his duty position, te include heading up the

effort at the NTC to produce the first ever in language training event for voice intercept
operators executed during NTC 95— 12. An excentlonal talent, a must for ear]_v promotion and

selection to WOAC.

PART VIl — SENIOR RATER

 POTENTIALE VALUATION (See Chapie 4, 4R G209 b.COMMENTS mydontional duty performance by WOl Welshofer. His far
SR ‘ﬁ ' USEO“” reaching accomplishments include a complete revision of the
K | W 3ACR TACSOP in areas concerning the handling of EPW's;
— it reorganization of - cI and IPW assets into task organized HUMINT
_] L i 1| teams; training these- teams to operate with Cavalry Troops _in |
—,_.,_—_——*"Eﬁﬂmﬁﬁ__”’ | | environments ranging from:UN Peacekeeplng o heavy armored .
itﬁﬁé%éﬁ&m&ﬂﬁﬁ?ﬂﬁﬁil | combat missions; and setting new standards for the training of
Hﬁeﬁ?“!‘ﬂﬁﬂif?‘ﬁfﬁ*ﬁii - MI soldiers at the Nrc. This officer is a must for early
N : promotion and assignment to the highest echelons of the
Bil Military Intelligence community. Z
S 1'2 y _ DEFENSE EXH!BI‘I‘
4 COMPLETED OA FORM 67-8-1 WAS AECEIVED WITH . : . /% f‘s\&
{:‘::&E\Tl%FH"vT AND GONSIDERED IN MY EVALUATION " : .
ves [} O iExplinin b}

1935 - 261-871/02502
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oz

SEE PRIVACIACT STATEMENT For uss ol this form, fee AR 623-105; :
g . -105; progonent T
- OND:-A FORM 678-1 au::Cyols USFA?:M Mlellela:y Fersonnalcfn(el.
PART| — ADMINISTRATIVE DATA 7
a. LAST NAME - FAST NAME - MIDDLE NITIAL . b. SSN o GRADE|_U.DATE OF AANK [ o.BR |t. DESIGNATED | g.PHOSO} FhosTaeoo
- : Yeor | Morth | Day } - SPECIALTIES
WELSHFIR, LEWIS E. JR. ‘Wol 94 |06 ] 09 | WO " 35180
I. UNIT, ORGAN IZAIION, STATION, ZIF CODE OA APQ, MAJOR GOMMAND |. REASONFOR SUBMISSION
66th MT ¢o, 3d Sgdn, 3d ACR ' :
EFt Blis s, TX 79916 FORSCOM ) AJ change of Rater
5 PEFRIA COVERED m. NO.OF . MILPO 0. RATED OFFICER COPY (Chetk one and date) ¢. FORWARDING ACDRESS
FROM __-TRAU, L _k‘f?NTHS CODE '?' ALED S ) -
T P e e .| [X] v ewenroorroen god=0: 5| |
o : . & L [P b I; .':Iﬁé. FORWARDED TO OFFICER L Lmzemrr e wes
1"o’4 1 08 | 221 954-62 [-28 ] - -1 F834— T T

q. EXPLANATIO N 0f NONRATED PEAIODS

PARTII— AUTHENTICATION (Rared officer signancre verifies PAKT { data and RATING OFFICIALS ONLY)

3. NAME OF RAT ER[as First M)

GOUZOULTS, NICK G..

S&N

GR ADE, BRANCHS, ORGANIZATION, DUTY ASSIGNMENT
2LT, ob, §6th MI co, 3d sqgdn, 3d ACR

- DAYE

APRTS

PLATOON LEADER

b. NAME OF INTERMECIATE RATER (Lom First M) 55N

SIGNATURE \ :
A X / . 2 -
_-} /4/ S / / O

- DEAKTN, SUTJART E.
GRADE, BRANCH , ORMGANIZATION, OUTY ASSIGNMENT ] ‘ DATE -~
MAJ, MI, 66th MI Co, 3d Sgdn, 3d ACR , COMPANY COMMANDER - 2ORFAT 5
¢. NAME OF SENTORRATER (lasy Firet MI) ) B EE SIGNATURE ) ' _ ’
BARNETT, ILUKE J. ITT ] W : ,
: A\ DATE

GRARE, EHANGH_. OfG ANIZATION, DUTY ASSIGNMENT
L TC, AR, 3d Sgdn, 3d ACR

sgugnéu COMMANDER 2088455

4. 5 GNATURE OF AATED JFFIGEA & '
l"ka,w"; D/(,Z:&,«('/\ _ _ 20

DATE

2 DATE ENTERED ON [I. RATED OFFICER |g. 5A PO INITIALS | h. NO. OF
1

/},0ﬁ75" DA FORAM 2-1 . MP‘O IN'IQ/-WS} . NEL
' . v :

PART{Il —DUTY DESCRIPTION (Rater)

srAmceatouTY ITLE  Interrogation Technician

| b.ssiisos 351E:

. REFER TOPART Hly, DAFORM G7-8-1

Section leader of the Int
66th MI Company, in support of the 3rd armored Cavalr
expertise to the commander on IPW operations. Responsi
and operation of the three direct support teams and a general s
provide screening of prisoners, interrcgation cperations, captu
‘and intelligence report dissemination. "Accountable for the care and maintenance of section
equipment in excess of $500,000. Also performs the additional duties as Physical Security

Manager, Rey Control officer, Crime Prevention officer and Document Custodian.

errogation of Prisoners of War (IPW) section,

y Regiment. provides guidance and

ible for the safety, welfare, training
upport team. These teams

red enemy document translation

PARTIV — PERFORMANCE EVALUATION — PROFESSIONALISM (Rater)

2. PROFESEIONA L GOMPETENCE ' {in ftems 1 through 14 below, indicate the depree of agreentent with m'ﬁzzawf:ig Stalements 'ﬂGH DEGREE . LOW DEGREE
- ’ SIERAL MUy Enhes as being descriptive of the rated officer.. Any comments will be reflected in b below) 1‘ P 5 4 "5

.. Possesses eapacity to acquite knowledge/grasp concepts

8. Displays sound judgment

. Demonstrates approptiate knowledge and expertise In assigned tasks

9. Seeks self-improvement

. Malntains appropriate leve] of physical finess Pass - 94 / [}

. Is adaptable to chapging simations

. Motivates, challenges and develops subordinates

- 11. Sets and enforees high standards

. Perforns under physical and mental stress

12, Possesses military beating and zppearance 75 /185 Yes

| n) Ll Wyt

. Encourages candor and frankness in subordinates ™

S Bl
-
f=)

- 13 Supports BO/EEO A

b—tt-,—‘-r——-ib—-r—-t—-»—a

. Clear and concise in Written communication

1 14. Clear snd concise In oral commundeation "™~

L

 PROFESSIONAL ETHICS (Cammznt on any area where the rated officer & particularly outstanding or needs improvement)

L

ARESPONSIBILITY
L LOYALTY

. DISCIPLINE

. INTEGRITY

. MORAL COURAGE
. SELFLESSHESS

. MORAL STAND-

ARDS

(a.2) Demonstrates an exceptional level of tactical and tec
the IPW technician. (a.4) Displays a high level of motivation and dedication to
- DECIGATION duty which in turn leads his soldiers to excellence. (a.10) Was able to develop
an outstanding SOP pertaining to interrogation operations and EPW handling
procedures. (b.3) Loyal to subordinates as well as peers and supervisors.zf
(b.5) Always reports the truth.

hnical expertise as

DEFENSE EXRIBIT ___ 4.
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PERIOD COVWEEDG40822—- 950228

PARTY ~ PERFORMANCE AND POTENTIAL EVALUATION (Rater)

s.RATED OFF LGRS nakE  WELSHOFER, LEWIS E. JR. SSN
RAYED OFFIC ENS ASSIGNZD M ONE OF HIS/HER DESIGNATED SPECIALTIES QS YES [j NO

b. PERFORAMA. NE BUAING THIS RATING PERIOD. AEFEA TO PART IIL DA FOAM 67-8 AND PART (1.2, b, AND ¢, A FORM 67-5-1

Jhiwavs EXCEEDED USUALLY EXCEEDED T OFTEN FAILED USLALLY FAILED
:l REQUIREMENTS E::I MET REQUIREMENTS REQUIREMENTS . REQUIREMENTS

AEQUIREMENTS

¢. COMMENT QIMSPECIFIC ASPEGTS OF THE PERFORMANCE, REFER TO_PAFiT I, DAFORMET-0 AND PART 3, b, AND ¢, DA FOAM 57-8-1, DO NOT USEFOR COMMENTS

L oureramat ~liewis:Welshofer has been a driving force iff ‘the: development of a viable IPW

with his. vision, determination to achieve excellence  and his
outstanding technical expertise, Chief ‘Welshofer has made a capable IPW section info an

outstanding one. As a result of his leadership, his section has integrated IPW operations

with the Rs-2, successfully deployed to NTC and supported all company and regimental IPW

taskings successfully. Improved section interrogation/counterintelligence skills at ‘the
‘Laboratory of Scientific Interrogation. whe company has benefited greatly from his

experti se, which resulted in a pass rating during the Regimental command Inspection. Trained
section to 100% proficiency in all METL tasks and subtasks during MI Gunnery I. Developed
doctrine for integrating sounterintelligence and interrogation personnel during all combat

operati-ons. Wol Welshofer is an outatanding TPW technician. S

mission for the Regiment.

¢. THIS OFFICEA'S POTERTIAL FORPAOMOTION TO THE NEXT HIGHER GRADE IS

PROMQTE AKEAD OF . PROMOTE WITH - 00 NOT PROMOTE OTHER [Erpiain below}
_ | CONTEMPORARIES CONTEMPORARIES

« coMuERT OnjoTENTIAL  WOL Welshofer has demonstrated the potential to serve in & much more
challenging and difficult IPW position. Promote immediately to CW2. '

PART V1 - INTERMEDIATE RATER

T GoMWENTS Nr. Welshofer has done an outstanding job since fis first day in the unit. BEis ‘
technical skills are superb and his leadership skills are simply outstanding. He has taken a
section that has never participated in Regimental tactical training and has fully integrated
interrogation of prisoners of war as an integral part of the 'Regiment’s total intelligence
system. Mr. Welshofer is a tremendous asset to the Regiment. Fromote now to CW2. :

PART VIl - SENIOR RATER

?.POTENTIALE\/ALUHTIOHf5¢e Cha:pur-f.ARﬂiD-:SJ b. COMMENTS outstanding performance. Mr. Welshofer is a dedicated

SR &ﬂ o USEONLY I professional of unquestioned technical competence. He has madel
X : { Hi tremendous improvements in the Regiment's intelligence '
- i capabilities by fully integrating interrogation operations into
D HH | . | Regimental tactical opsxaking procedures. A truly-outstanding-{- -

N 1111111 ) ] young officer that needs to be promoted o' CW2 as soon as

it B T possible.

HithH it N
i

i | DEFENSE EXHIBIT £

| Lo | w\/«%ﬁﬁﬁ

|

[

LCOMPLETED DA FORM 67-8-1 WAS RECEIVED WITH
“HIS REPORT AND CONSIDERED R MY EVALUATION

VD AEVIEW
E YES [[] w0 (Evlininb)

1 1 193 ) - 1989 - 261-871/02582




NCO EVALUATION REPORT ' E scg,ommchcrsrAmchr
IN AR 623-205, APPENDIX E.

Fouse of Ihis form, see AR 623-205; the proponent agency is DCS?CR
_ ' -PARTI - ADMINISTRATIVE DATA I
& NAME (£as, Firs(, Middle Initial) b. 58N ¢, RANK d. DATE OF RANK |e..PMOSC
WELSHO-FER, LEWIS E. J». i 5943 . 990701 QIEIPQORT |
L UNIT, OFRG, STATION, ZIP CODE OR APO, MAJOR COMMAND. . . e ] _ E_ gggs_g_@_ggg_suaMISSEON b
B Co | 25th MI BN, Schofield Bks, HI. 96887~ 6053 USARPAC ] ANNUAL
h. PEERIGD COVERED i. RATED [ NON- k. NO. GF I. RATED NCO COPY (Check one-and Datej  Im. PSC ] n.cMD Q. PSC
~— MONTHS | RATED ENGL - ——— S e njtjals cooE CODE
FROM _ _j. oUHAN = iRt T P EODES- - - : 1, GiverrtoNE0- ——— [ ———Dalgs =] - N
Y M YY M ] - - — oo DL -
92 09 |93-__o08. 4= —— A |-2-Forwarded o NC—@-QS@%‘ 757 .7 ] _H?—i Wcen

PART li - AUTHENTICATION

a. NAME O F RATER (Las!, First, Middle Im'riéu - SSN . | SIGNATﬂRE / ,
DOUGLAS, CECIL M, ‘ [ Zﬁf
 RANK, P MOSGIBRANCH, ORGANIZATION, DUTY ABSIGNMENT 7 DATE
538G, 97E3L, B Co 125TH MI }_3N Platoon Sergeant ' 9?09/?,
. NAME O F SENIOR RATER [Last, First, Middle initial) S5N JURE | [ N
EDWARDS , BEVERLY D, - L &M‘i{//{/{; /Zf’:@&m@
AANK, P MOSC/BRANGCH, ORGANIZATION, DUTY ASSIGNMENT ' ' DATE
ILT, ML, B Co 125TH MI BY . "Platoon Leade 9]09/7

' _ er -/)
C. RATED NC Q:lunderstand my signature does not constitule agrazment ar disagreement wilh : S1G URE » DATE
- |he evaluat Tons of The raler and senfor rater. Parl |, heighilweigh! and APFT entries are verifiad. | ' i 4

have sean t hisraport compleled through Parl V. | am aware of the appeals process {AR 523-203).

. NAME OF REVIEWER (Last, First, Middle Initial) SSN
WHITHEY' WILLIAM E. III ' m‘/[ _
DATE

PANK, 2MOSCIBRANGH, ORGANIZAI]ON DUTY ASSIGNMENT } .
CPT, MI., B Co 125TH WI BN Company Commander 12 ?@7/9’

NONCONCUH WITH RATER AND/OR SENIOR RATER EVAL (See anteched comments)

‘]SZ] CONCUR WITH RATER AND SENIOR RATER EVALUATIONS

PART IH DUTY DESCRIPTION {Rater} -
a. PRINCIPAL DUTY TITLE : b. DUTY MOSC
Interrogator ST7E3L

¢. DAILY-OUTIES AND SCOPE (To inciude, as appropriale, peaple, equipment, facilities and dolars)
Squad Leader/Interroga‘oor and agssistant Operations NCOIC in direct support of ‘a Light

Infantry Bmgade supervises and screens enemy prisoners of war and captured documents;
guperviges and conducts interrogation of enemy prisoners of war; tranglates captured
documents and performs interpreter duties] responsible for the malntenance and.
accountability of $54,000.00 in team equipment,

d. AREAS OF SPECIAL- I:MPHASIS

Instructor, 25%h ID (L) Llfe in Captwlty Course
e. APPOINTED DUTIES

Company Alcohol and Drug Coordinator; C_r'i'me Prevention NCO; Physical Security NCO

I. Counseling dates from checklistirecord INITIAL LATER LATER ~ LATER .
' 921030 930512 930607
.- ) “PART IV - VALUES/NCO RESPONSIBILITIES (Raler) ) )
_ a. Complele each question. [Commenls are mandatary for “No™ entries; optional for "Yes" entries.) YES | NO
- 1 1. Places dedicalion and commilmenl to the goals and missions of the Army and nation aboi-e- personal welfare. . 1 :
o P E RSON AL s comf_n'ilted to and shows a sense of prIéer'in Lhe unil - works ;‘té a member of the leam. ' 2] > T
V P Commitment 3. Is disciplined and obeI:IIenl lo the spirit and letter of a lawfai brder, 3 X/ A
N - Compslence ¢. 15 honest and truthful ia word ang deed. ’ 4 y
A ’ CCoa;z;; - 5. Maintains high slandards of personal conduct on and ofl dulf. _ 3 ><
L " §. Has the courage ol conviclions and Lhe abilily 1o overcome fear - stangs up lor and does. wiai's right. . B »{ ]
7. Supporls ECIEED ' ' ' / A
. . § Bullet comments ] - DEFENSE EXHIBIT ‘
ARMY ETHIC . U o congummate professional . «ior--l-B-—/ 3755.\5
Loyalty ’ E
Duty : o makes personal sacrifices to ensure mission accomplighment
Sellless Service S . . : ’l %
tntegrity 0o lives by pergonal code of truth and honesty




—— -

RATEZD NCO'S NAME (Last, First, Middie . i) : ‘ ) 58N “JTHRU DATE
WELS HOFER, LEWIS E. Jr. . ' - _lezo8
Specific Billat sxafmples of "EXCELLENCE™ or "NEEDS TMPROVEMENT aie mandatory. . - j

PART I~ {Rater) - VALUESINCO RESPONSIBILITIES  Speciiic 8uiial_examples of "SUCCESS™ora pptiansl.

b. CO MPETENCE
o [Douly proficiency; MOS competenc p :
o T echaical & faclical; knowlepdge, s{(ills, and 0 gcored 2/2 on Russian DLPT
abilities
_o Sound judgment .
¢ Seeking seli-improvement; alwaya learning
0 Accomplishing tasks to the fuliest capacity;

o exceeded co,ur-se standards for BNCOC

commitied 1o excellence . ;
EXCELL ENGE  SUCCESS NE£DS MPROVEMENT - | © selected to NBC School Commandants List.
{Exceec’ § StofT T(Meets std) 17 (Some) (Much) ) e — =
§ . T lf-‘—'-‘ oot < - . L armmm 2t e
o e e G —— [APFT __PA55/0308 .- - =0t MPGHIMEGHT. . 15/195 - YES . o=

0 Meglal and p_hdysicaf toughness. .

» E ndurance and stamina to go the distance : : i Fy 3 :

o Drisplaying confidence and enthusiasm; o sets the gtandard in military bearing
looks ke & soldier o C

o scored 280:on APFT

EXCELLEENCE  SUGCESS NEEDS IMPROVEMENT _ _
'!EXCFM_T stel {Me;_;;lm} (SI%Q) (T”_C']” o works untiringly at all assigned tasks
d. LEA DERSHIP ) : . e lously lead interrogation assets duping

b A lssion first processing of Chinese refugees on Kwajalein Island

o G enuine concedn for soldlers -

o In stilling the spirit 1o achieve and win a1 : - : ‘
0 Setiing the examiple; Be, Know, Do o seiflessly served as the senior enlisted. interrogator

. 7 during four major exercises

EXCELLEMCE  SUCCESS NEEDS IMPROVEMENT ‘ . .

(Excaeds sio) - (Meels s (Some)  (buch] o always places migsgzion and welfare of soldiers above
! 1 N personal considerationg o : ‘

e. TRAINING - - o effectively trained IPW JRTC Team on SINCGARS which

o Individuai and ieam :
o Mission focused; periormance oriented
o Teaching sold‘jeri how; common tasks, o :
duty-related skitis : : ; I fariglns ; .
o Sharing knowledgs and experience to fight, 0 .tl',ralned over 100 Divigion soldiers in resistance to
interrogation-

resulted in communications being maintaihed during JRTC

survive and win
EXGELLENCE SUCCESS NEEDS IMPROVEMENT

Exceeds sfd Meels sid ) . : ' . .
(Exceeds sid)  (Meels sid) (Some)  {Much) o intengively trained squad om common tasks resulting in
‘ [}% - | | __100% go on annual CFT _
f.. RESPONSIBILITY & ACCOUNTABILITY o maintzing Army property as if it was his own

o Care and mainlenance of equip./facilities o . '

o Soldier and eguipment safety ) , . : .

o Conservalion of supplies and funds o emphasis cn gafety during two overseas deploymentg

o Encouraging soldiers to learn and grow : in 9 ining i :

S Responsiols for good, bad, right & wrong resulted in zero training accidents

EXCELLENCE SUCCESS NEEDS iMPROVEMENT
{Exceeds sid} {Meels std) -  {Some} {Much}

P DR ORI N

PART V - OVERALL PERFORMANCE AND POTENTIAL

a. RATER. Overall poiential for premotion and/ & SENIOR RATER BULLET COMMENTS
or service in positicns of greater responsibility. |, §oo with ethics and moraleg above ‘peproach

AMONG THE FULLY

BEST CAPABLE -~ MARGINAL o gelect for. ANCOC now
____IE - 7- I__] : o always seeking to develop professionally while
b. RATER. List-3 positions in which the raled instilling similar valueg in subordinates A

_NCO could best serve the Army at hisiher
current or nekl higher grade.

bin

o sets the example for all soldiers senior and.

. Intefrogation Operationg NCO gsubordinate- - , g
Strategic Debriefer , o 7 ﬁi?“r_ef EXH[BIT-——-‘“
Platoon Serfze_ant _{o promote ahead of peers }Ajf,yga

d. SENIOR RATER. Overall potential
for promotion andfor service in

c. SENIOR RATER. Overall performénce

a3 T 5 positions of greater responsibtlity. Ty o3 4 5
Successiul Fair = Poor Superiof Falr  Poo

195



For use of this form, see AR 623- 205 1he proponenl agency is DCSPER

[ w AR 623205, APPENDIX E
ADMINISTRATIVE DATA ‘

PART [ - .
2, TNAME (Last, First, Middle Initial) b. SSN ¢, RANK d. DATE OF RANK [e. PMOSC
WELSHOFER, LEWIS E. Jr. ' 556G Q20701 PTEIL00F
{. LINIT, ORG., STATION, ZIP CODE OR APO, MAJOR COMMAND g. REASON FOR SUBMISSION
B Co quth MI BN, Schofield Bks, HI. 956B857-6033 USARFAC 02 _LANNUAL
N 7 = PEBIOD COVERED i RAI{EDS éE]%I\{JJ- E%?. OF | 1. RATED-NGU COFY (Chieck one and Date) Tn;t,PSIC COCMD
- - RONTHS | NCL-— N Initéals - DE———— -
.BO.M i ...THRU CODES - 1L GlvemtoNCOD ZD f bate ' : CC
,,,,, R A Y 1Y Tl i A YTV DU RS S ARV = e I
Q1 09 92 08 12 2. Forwarded to NCO Fi |uco
]
PART 1l - AUTHENTICATION 1‘

“a. NAME OF RAIER {Lasl, First, Middie iniligl) 55N SIGNAT
RANK. PMOSCIBRANCH, ORGANIZATION, DUTY ASSIGNMENT o DATE |
§5G, 97E3L, B Co 125TH MI BN Squad Leader . |
|
b. NAME OF SENEOR RATER {Last, First, Middle Inn'Ja.’) SSN ' SIGNAT 1
| DOUGLAS, CECIL M. Jr. ) o |
RANK, PMOSCIBRANCH OHGANIZATION DUTY ASSIGNMENT - 7 DATE |
556G, 97ESL, B Co 123TH MI'EN Flatmon Ser‘geant
C. RATED NCO: | undersiand my signature does nol constitute agreement or disagreement i St NATURE DATE
ke evalvations of the rater and senior rater. Part {, heightiweighl and APFT entrles.are verified. | ﬁ(/{/}
h ave seen this report completed :hrough Part ¥. { am aware ol (he appeals process (AR 623-205), /‘
d. NMAME OF REVIEWER (Lasi, First, Middie inliial) SSN - SIGNAT
EERGEMANN JOKN C. C’ .
RANk. PMOSC!BHANGH. ORGAN!ZATION. DUTY ASSIGNMENT ﬂ DaTE
23TH MI BN Flatoon Leader

1T, MI, BECo 1
‘ !

. M CONGUR WITH RATER AND SENIOR RATER EVALUATIONS l I NONCONCUR WITH RATER ANDIOR SENIOR RATER EVAL (Se¢ attached camments

- PART [li- DUTY DESCHIPT]ON (Rater)
2, PRINCIPAL DUTY TITLE - b. DUTY MOSC
Interrogator 97EIL

¢, DAILY-DUTIES AND SCOPE {To include, as appropr.'ai'e people, equipment,-tacilities and dollars)
Interrogator and assistant NCOIC for an Interrogation Team in direct suppart of a nght

Infantry Brigade; supervises and screens enemy. prisoners-of war and captured documents
supervises and caonducts enemy prisoner of war interrogations; translates. captured document=
and performs interpreter duties; responsible for the maintenance and accuuntabillty

of #54,000,00 in team equipment
4. AREAS OF SPECIAL EMPHASIS '

Instructor, 25th ID (L) Life in Captivity Course
s. APPOINTED DUTIES

thsu:al Securlty NCO: Unit Alcohol and Drug Coordinator F‘latucn, Key Contral Eustodlan

f. Counseling dates from checkiistirecord INITIAL LATER LATER LATER -
- R1Q930 212035 Q20402 9206
- PART [V - VALUESINGO RESPONSIBILITIES (Rater)

a. Complete each question. (Commen!s are mandatory for “No™ entiies; optional for “'Yes™ entries.) .| ¥ES
. . ) 1 Places dedlcaticn and commilment to the goals and missions of ke Army and nallon above personal wel!a.'e 1
V PERSONAL : 245 comrnllled 1o ahd shows a Bense ol pride in the unit - works as a2 membes of 1he 1eam . o __. _—. 2
il Commitment __ 3. 15 disciplined and avadient tO'the spirit and letter of & Iawlulrnrder. T ]
Compeflence ;

4. Is honest and Lrulfful in word and .deed.
A Candor - - - . -
' 5. Mainlains high slangards of personal cenducl oa ang ofl duly..
Courage g

ands up lor and does, whal's righl. 6

L

ARMY ETEIC

Loyalty
Duty
Seifiess Service
integrily

U

6. Has the courage of convictions aad Lhe ability 1o overcome {ear - st

1IBIT

7. Shppors EO/EED D -

Bullet commenrs

o puts the ﬁrmy, the m1551on, and su Drdlna
interests

ZDDVE pensonal

o does wh'at1i151g' ht in abscerce of orders



WJELSHOFER, LEWIS E. Jr.

Spacltic Buila( 2ramples of ~EXCELLENCE" or e EDS MMPROVEMENT" arc mandatary.
Speclfic Bullal sramples of “SUCCESS" are optional.

— -
PART IV (Rater} - VALUESINCO RESPCONSIBILITIES

. COMPETENGE .
o Duty proficiency; MOS compelency
o Technical & tactical: knowledge, skills, ant
_abilities
o Sound judgment .
o0 Seeking self-improvement; always learning
o Accomplishing tasks lo the fuliest capacity;

committed to excellence
£ XCELLENCE  SUCCESS NEEDS HMPROVEMENT
{Exceeds sto) (Meels std} iSomej (Much)

g scored Z/2 on Russian DLFT
o earned 6 cullegé credits . B

o selecte

4 to represent Division in world-wide Languat
Olympics .

. PHYSICAL FITNESS & MILITARY BEARING ;|

&F{E'F:j%‘EﬂSS_/Ef(Fé = e e __LHEIEHT!WE%GHT S T7S/175 -YES

= —s—— - Wemat and physical loughness- ———-- —

o Endurance and stamina to go the distance

o Displaying confidence and enthusiasm;
tooks like a seldier

4
-

SUCCESS
(Meels std)

NEEDS IMPROVEMENT

éXCELLENCE
(Some} (Much)

(Exceeds std)

lo mentally aHE_EHQQEE

éii;"éough;'@EEETEHE"QE%?ﬁi;HTTEf*

(1 []

o. LEADERSHIP:

o Mission first

o Genuine concern for soidiers

o Instiliing the spirit 1@ achieve and win
o Setting the example; Be, Know, .Do.

NEEDS IMPROVEMENT

SUCCESS
(Seme) {Much)

£ XCELLENCE
(Meets std)

(Exceeds std)

o coached subordinate to be Funner"up at Division
Soldier of Quarter Board .

o mentored twa subordinates to achieve Distinguished
“Hanor Graduate and Commandants list at PLDC

e. TRAINING -
o Individual and team . .
o Mission focused; performance oriented
o Teaching soldiars how; common tasks,
. duty-related skills
o Sharing knowledge and
survive and win
EXCELLENCE SUCGESS
(Exceeds sid] (Meets sid) (Some) {Much)

M [

experience to fight,

NEEDS IMPROVEMENT

o offectively trained platoon on SINCGARS which resul
in 100% go’s an the IFW ARTEP '

o successfully trained sguad to-ioﬂx 60°'s-in CTT

o instructor for Division Life in Captivity Course

;. RESPONSIBILITY & AGCOUNTABILITY
Gare-and maintgnance of equip./facilities
Soldier and equipment safety

Conservation of suppties and funds
Encouraging soldiers to learn and grow
Responsibie for good, bad, right' & wrong -
SUCCESS -~ NEEDS IMPROVEMENT
(Exceeds std] {Meets sid) {Some) (Much)

R [ ] [1 [ ]

QQOCO0

EXCELLENGE

o implemented platdon key cantrol and physical securi

prrograms
o 'salvaged materials to construct training facility
saving the Army an pstimated %90,000

"PART V - OVERALL PERFORMANCE AND POTENTIAL

a. RATER. Overall potential for promation-and/
or service in positions of greater responsibility.

AMONG THE FULLY |

BEST. CAPABLE MARGINAL

<1 [] []

e. SENIOR RATER BULLET GOMMENTS
o select for positions of greater responsibiiity

o dutstanding candidate for Warranf Dfficer program

T b ﬁATE‘R. List 3 positidns in whichy the rated '
NGO could best serve the Army at hisfher
“ curreni or next higher grade....- .. -~

IFW Team Leader
TFW Flatoon Sergeant
MOS Instructor

o select for ANCOC now

DEFENSE EXHIBIT 4____

¢ SENIOR BATER. Ovérall performance

d. SENIOR RATER. Overall potential
for promotion andlor service in .
positions of greater fespensibiity. . 2 3

1

2 3 4 . 5
Successful

Fair Poar | Superior F
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—
-y - .
A7 s
/7O C? oL /(::'79 : :
NCO EVALUATION REPORT | SEE PRIVACY ACT STATEMENT
" Foruse of this form, see AR 623-205; the proponent agency is DCSPER IN AR 623-205, APPENDIX E,

PART | - ADMINISTRATIVE DATA

" NAME (L2s, First, Middie iniial] b. SSN " c. RANK d. DATE OF RANK | e. PMOSC
 WELSHOFER, Lewia E. Jn ' 8006101 QTE2ILOORU
f.UNIT, OR G., STATION, ZIP CODE OR APO. MAJOR GOMMAND HQ Ub AREUR & TA, ODCS TNT ,|g. REASON FOR SUBMISSION
AFO NY 09403 Atch Co A, 302d MI Bn, APC NY 09757 USAREUR {03 J Change of Rater
h. PEROD.COVERED.-- -~ - .| i..RATED - | ]. NON- k. NO. OF 1. RATED NCO CQPY (Check one and Dats) m. PSC n. GMD 0.PSC .
. —r——————— MONTHS | RATED ENGL _ e A ST Initials | cone CopE
- " TFROWT THRY B I I ¥4 (GRETENCO—— : o iy S P I L
vy M | Yy . MM A / q% (2 ‘ ”"., /S U E.
~@l 02 [—0T0U8 B e Foma:ﬁedt‘oﬁc_o_" WAV, - UA- EUO

PART !l - AUTHENTIQ’A‘I’I’Q‘N

a. NAME O F RATER ( Last, First, Midddle fhitia.') B . SSN ! \I 8iG 7
HAYNES, Semuel L. : o . , ‘ A %

RANK_ P MOSC/BRANGH, ORGANIZATION. DUTY ASSIGNMENT DATE
SFC, 97G40, A Co, 3024 MI Bn, NCOIC, CI Analys;s B}?, gz, Vv Copps muqcu

b. NAME O F SENICR RATER {Last, First, Middie .'nma!) . SSN- ' o | SIGNA
ADN EY John D.

RANK, PIVIOSC/ BRANGH, ORGANIZATION. DUTY ASSIGNMENT / [QATE - ,
CPT, MI, A Co, 302d& MI Bn, Chief, I ;—na‘ysiu ..m.—c 2, V' Co B RidG Ff

this report completed thiough Part V. am aware of the appeals process (AR 623-205!}

" (. RATED NO: | understand my signalure does tot conslitute agreement or disagreement with the TUF'LE DATE
evaluitions ol Ihe rater and senior rater. Part |, height/welght and APFT enries are verilied. | have seen { '7 ﬂ{,{ 6 7 {

dB{\EEIi OF RE‘VIEWEH (Last, Firsl, Middle iniial) BEE SIGHAFIRE
rances L. L 4 YA BRI Lou,»(/
RANK, PMOSC/BRANGH, ORGANIZATION, DUTY ASSIGNNENT . ' , DATE
MAJ, MI, 4 Go, 302d MI Bn, Chief, CI Operations, G2, V Corps ’Hl-us? cn
e. M GONGUR WITH RATER AND SENIOR RATER EVALUATIONS ' I_] NONGONCUR WITH RATER AND/OR SENIOR RATER EVAL {See atiached commerts)
: PART Il - DUTY DESCRIPTION (Rater) l
o PRINCIPAL DUTY THE - 6. BUTY MOSG
. NCOIC, Terrorism Ana.lys:.s Section : g@7EZLO

. DAILY DUTIES AND SCOPE (To include, as appropriate, people, equipment, tacilities and doﬁars) i '
Rezpongible for researching, compiling, and analyzing terrorigt and hoati le

intelligence threat directed against V (US) Corps; providea input to the
multidiscipline monthly t.hz'eat. agssesgments, terrorist threat briefings and
overlays to support command operatlons and intelligence updates presented to
the Corps Commanding General.

3. AREAS OF SPECIAL EMPHASIS ' ' k

e. APPOENTED DUTIES
Special project NCO for MDCI Analys:.s Sectlon

. & Counseling dates from checkiistirecord ' ‘ - INITIAL LATER LATER ' LATER
o 9104058 910701 :
PART IV - VALUES/NCO RESPONSIBILITIES (Rater)
a. Complete each question. (Comments are mandatory for "No" entries; optrona! far "Yes” entries.} YES | NO
I 1. Places dedication and cnrnmnment to the goals and missions of the Army and nation above personal weifare. 1
| S ) ) ‘ ) PERSONAL 2. Is cominitted to and shows a-sense £i-pride in the uni - works as a-member of the team. -2
V T ¥Ccrnm|'tment 3. Is gisciplingd and obedient to the spirit and letter of & lawful omer. - 3
ST _ Corpetence 4. s honest and Iruthfulin word and deed. 41
A Candor 5. Mamlams high slandards of personal conduct on and off duty. Z
Courage 6. Has the courage of comvictions and Ihe abilly to avercome fear - stands up for and does, what's richt. / b I
7 I— 7. Supports EQ/EEQ . . D EFEN SE EXFHBI.F ‘_—_ ¥
‘ ' Builet comments //ﬂ ;// 5‘0
ARMY ETHIC U o personal conduct beyond reproach i/
Loyally E .
Duty o continuousgly gought and thrived on
Seffless Service S greater fl‘?:pé%nsibility
integrity :
o totallv committed to meeting goals of unit




RATEDN CIS NAME [Last, First, Middlg initial } . : ‘ ’ SN ) THRU DATE
WELSHAOFER, Lewig E. Jr _ ‘ : [ . , 0108
Specific uilel examples of “EXCELLENCE" or ‘:HEE,DS IMPROVEMENT" ara randalory. )

PART iV (R2tg - VALUES/NCO RESPONSIBILITIES Shaciia Builol axamples of “SUCCESS” are

b. COMFEENCE . " . .
o Duty poficiency, MOS competency - . : ) . .
o TecFrtal & tactical; knowledge, skills, and o developed MDCI folders on 34 courntries
apoilies : in support .of Corps operations
¢ Sou ndjudgment o .
0 See ki self-improvement: always learning
o0 Acc <lishing tasks to the fullest capacity; -
¢z itted to excellence
SUCCESS NEEDS IMPROVEMENT
« = (dedls sid) {Some) (Much) : : em e o ‘_'

o e il

o “PHYS ICIL FITNESS & MILITARY BEARING
"o Mentdand physical toughness . ) .
o End urnce and stamina to go the distance : ) . )
o Displaiing confidence and enthusiasm;, ~ o prepozsesgsing of appearance, bearing,
io ol like a soldier and demeanor

A_F’-FT PASS 9105 =~ T IHEIGHTIWE[IGHT '-?_5./1'75 YES fiiT

‘EXGCELLEN CE- SUCCESS . NEEDS IMPROVEMENT
{Exceeds s 2d} {Meeis sid) (Some)} (Much} -

d. LEADERSHIP ‘
o Missim first
o Genuire concern for soldiérs
0 Insti fling the spirit to achieve and win .
0 Settiry the example; Be. Know, Do . - !

EXCELLENCE . SUCCESS NEEDS IMPROVEMENT
(Exceeds std} . (Mesis std) {Some) {Much)

e. TRAINING :
o’Individual and team '
o Misssion focused; performance oriented
o Teaching soldiers how; common tasks,
) duty-refated skills
o Sharing knowledge and experience fo fight,:
sunive and win

'EXCELLENCE SUCCESS NEEDS IMPROVEMENT
{Exceeds sid| { Meels std) . (Some} (Much)

f. RESPONSIBILITY & ACCOUNTABILITY

- p Care and maintenance of equip./facilities .
o-Soldlier and equiprent safety . ) .
o Conservation of supplies and funds : ‘o demonstrated a capacity for handling logistic

o Encouraging soldiers to learn and grow . . . : )
D Foa oS for goot, bad, right & wrong ' problems far in advance of his contemporar ies

EXCELLENCE SUCCESS NEEDS IMPROVEMENT | © Tesear
{Exceeds St} (Meets sid) - {Seme)} (Much) ta oom

= 1 DR e 1 e N PO
PART V - OVERALL PERFORMANCE AND POTENTIAL

a. RATER. Overall potential for promotion and/ : e. SENIOR RATER BULLET COMMENTS
or service in positions of greater responsibility. .

hed and proceszsed equipment requests
ately automaste the CI Anplysisg Bran

ah

AMONG THE FULLY o '
_BEST CAPABLE MARGINAL . o possesgeg and exhibits the .amtute ability to

: learn quickly and perform with excellence
X 1 [ | |

b. RATER. List 3 posifions in which the rated 6-displaye the akilla and professionali: .

1= ‘NCO could Hest serve the Army aThis/Per =. ~ <= i| - dedlcation to serve in t ==t Enade new -
CUTTemt o ot higher grade. e ten It 1. dedication to serve in th_e_ :ngg_t.,,grg_de now

Sgquad Leader in CEWI Bn o calmy attacks complex izsgues and seesg them
IPW Sec NCOIC at Corps/Div . through to complétiorbEF'ENSE EXHIBIT

Tranglator/Interpreter : _
_ ' , -ty L2 7 57D

c. SENIOR RATER. Overall performance ‘ ‘ d. SENIOR RATER. Overall potential
h for promotion and/or service in

ositions of greater réspensibility.
12 3 4 5 P g P y . 1 2 3 4 5
Successful Fair Poor] . . Supericr .. Fair  Poon

11199




9/ Al | |
i T NCO EVALUATION REPORT fﬁi §Hé‘§3c§ &CE\ ’s:gag&%fgm ;
orel - X E i

£=or use of this form, see AR 523-205; ihe proponent agency is DCSPER ,
PART | - ADMINISTRATIVE DATA ' —

a, NAME (Lzzst, First, Middie Initial J- . b. SSN c. RANK d. DATE OF RANK | e. PMOSG
WRLSHOEER, LEWIS E. JB. N 1 sar 890101 | O7E2LOORU

g. REASON FOR SUBMISSION

S UNTT, ORES.. STATION, ZIP GODE OR APO, MAJOR COMMAND _
HQ USAREUR & 7Tth Army, ODCSINT, AFO NEW YORK 00403 USAREUR 2 Annual
=% et = 1:h.pESRIGD COVERED i Fggﬁs j NON- E\pﬁg.:_of;';__ "L RATER NCO GOPY (Check one and Date) mi.izlssc 1(1;.(%45[:3 "~ | op5C..
| aarED — -] ENGL=— e —— r ials - I S il
- FROM i diiiotiid W (CODES +- Given to NCCL 12 =21 s i R
v Ty S T U I R IS s I sy FEEEENE N
g0 o2 | 8l 01 | 12 _ 2. Forwarded o NCO UA BEUO01
, : PART 1l - AUTHENTICATION
o NAME OF RATER (Last, Firsl, Miodale initiai) : 88N | SIGNATURE
SLONE, DARRELL ) . \
AN FiADSC/BRANCH, ORGANIZATION, DUTY ASSIGNMENT - - DATE y
MAJ, MI, HQ USAREUR & 7TH Army, USAICE, Chiaf, Allied Contact Section jfféjﬁ/
o NAME DFF SENIOR HR&ER (Last, First, Middie Initial) . SSN T SIGNATURE / )
HENNEN , MICHAEL _ e Y ééé 1 .
“RANK, PIMOSC/BRANCH, ORGANIZATION, DUTY ASSIGRMENT - - DATE -
@15, HQ USAREUR & 7th Army, ODGSINT, Special Assistant, CI pivigionp . § /4@ )
C. RATED NGD\:( Ihundttarsﬁg rny"_ s'l_gr!tall.trie:I dtoles not ,consliluie agre;lr_'nent or disagre!e:f\eni with the Sl TURE {/\) i g DATE, T
Lati the r nior . Par i ight an: entries an lied. | have s : CLIE .
e O ot Par 1 am ar ekt 3 AT /ot g 1S Ents 1
4 NAME OF REVIEWER (Last, First, Middle Initial} ' S8N T | SINATURE A VT L A
SWIFT, JOHN E. III 1
' yal 7 e

SANK PIIOSC/BRANGH, ORGANIZATION, DUTY ASSIGNMENT - ; :
0OL, MI, HQ USAREUR & Tth Army, ODCEINT, .Chie!.,Coun’{erintalltgnnce bPivigion 1S G Qr

e | ;E ‘ CONGUR WITH RATER AND SENIOR RATER EVALUATIONS " NONGONCUR WITH RATER AND/OR SENIOR RATER EVAL (See attached comments)

PART Il - DUTY DESCRIPTION (Rater)

2 PRINCIPAL DUTY TiTLE b. DUTY MOSC.
Interrogator/Interpreter Q7E2LO
< DAILY BUTIES AND SCOPE (To inchide, 85 appropriate, people, equipment, fachities and dorars) Mampar ol US Army Lialzon element to

the Soviet Military Liaison Miggion to the QINC, USAREUR; conducts liaison, adminigtrative,
gecurity and logistical gupport functions; manages report praparation and procegsing;
agpists in coordinating liaigen between Soviet Military Liaison Mission-Frankfurt (SMLM-F)
and the Military Community; interprets at official liaigon functions; regponsible for L 1)

million in property and facilities,. _
~ARCAS OF GPECIAL EMPHASIS DL LY Lzalngmmmcon; oversead completion of

adminigtrative, sacurity and logiatical support functions for SMLM-F: aggumes duties of
NCOIC during last four monthg of rating period. ‘ .
o APPOINTED DUTIES ' -

NCOIC, Alliad Contact Section (ACS).

. Counseling dates from checklist/record INITIAL T TLATER LATER ’ LATER
' _ g00215 : guChl1o0 gooe0e 901018
PART IV - VALUES/NCO RESPONSIBILITIES { Rater)
a. éomplete each glestion. fComments are mandatory for “No” ‘entries; oplional far "yag” entries.). - YES | NO
- 4.-Plases dedication and commitment to the goals and missions of the Arrry ard nation above pérso;mal welfare. 1
L . PERSONAL 2-,3 committed 1o and shows 8 serse_a( price in the unit -‘Qndcg as a member of the team. S e 2
i V Commitment 1. I disciplined and obedient to e it and fetter of a lawft order. e 3| -
Competence 15 honest and truthful in word and daed. 4 L
A - Candor 5. Maintains high standards of personal cundgct an and off duty. ~ C ' ’ 5 _
Courmge 6. Has the courage of convictions and the ability to overcome fear - stands up for and does, what's right. -,-_5
L _ 7. Supparts EO/EEC L
Bullet comments . - ——————
ARMY ETHIC U o Totally committed to meeting gorla R ENLL ﬂ %575@
Loyalty E 1o ¢
Dty ommended by U.S. and Soviet Gensral Officers on performance
Selfiess Service S and profespi@rpdiem :
Integrily ) ) .
- A S el e wadles Wallh am mwA add RIEL XY




FATED TICOS NAME {Lasi, First, Middle: initiai] ' SSN THRU DATE
WELSHOFER, LEWIS E. JR. | e101
PART IV {Rater) - VALUES/NCO RESPONSIBILITIES Lhecite Buver §’£§$,’§f§: of LESGELIENCE, of [NEEDS IMPROVEMENT! me manemem: -
b. COMPETENCE '
g?:Qflrﬂgﬁ'?&g@é‘?‘fﬂgmgztg”;ﬁIS and o Digplayed excoptional judgemant in applying MOS
= hilties . gkilla to politically charged gnvironment

o Sound judgment ' ' :
o See=king self-improvement; always learning ... — Cor

2 | & Becomplishing tasks to the fullest capacity, == = % 0 == Té: diamLof_59viets. conaiq@gﬁg{ly recognized: and |
 commifted (o excallence. . . solved problems. 1ndependent of supervielon . |
5 5____MEED.S [MPBC}.VEMENT . R S [ R S —
(Exceeds sid) (Me[gt—s_l sidf) f?;_liﬂm) {Much)
c. PHYSICAL FITNESS & MILITARY BEARING APFT _Parg 9006 [reerm/weiaHT 847145 Yeu
o Menrtal and physical toughness !
gg[‘s‘;‘)ﬁ[}%ec%?%géﬁrgénggggﬁtﬁzglgéﬁance o DBearing a.nd prof euionnlism exemplified U.S. Army Nco |
looks like & soldier to Soviet CINC and CofS, WEF, during vilit to SMLM-F
EXCELLENCE SUGCESS NEEDS IMPROVEMENT | © Always motivates cthers to purzue regime of phyucu

(Exceeds std]  (Mests sid) {Some} (Much) fitness and rudinua
[ 1 . EEE '

' d. LEADERSHIP -
o Mis sion first

'gﬁg;;ﬁg;gﬂ;;;ﬂf;;f;g{?;ggsandwin ' o Orchestrated preparations for and reporting on overt
0 Setting the example; Be, Know, Do official contacts with SMLM-F
EXCELLENCE  SUGCESS ' neepswerovement | © - Directed 30 U.S, and L.N. employees in closing SMLM-F
(Exceeds stdj  [Mests std) (Some) {Much] in one~half the allotted time
o TRAINING = ' | ' . T x o -
g{{}{fs":,gﬁaf'oiﬁiégag‘erformance orientd ' o Directed Safe Winter Driving Program (20 drivers)
o Teaching soldiers how; common tasks, for three yaars with no weather related agcidents

duty-related skills
o Sharing knowledge and experience to tight,
survive and win

oxceEnce  succEss  weepsmprovemew | © Assumed duties and functions of NCOIC and excelled in
(Exceeds std)  (Meels std} (Some) (Much) digcharging these responsibilities
S D O |
£ RESPONSIBILITY & ACCOUNTABILITY ‘ '_ - ‘
o Gare and maintenance of equip./facilties o  Maticulously maintained and flawlesaly cleared two

o Soldier and equipiment safety :
o Conservation of supplies and funds _ property book accounts totaling #150K

o Encouraging soldiers to learn and grow
o Responsible for good, bad, right & wrong

o Effactively precluded fraud and sbuge in didpozing of
EXCELLENCE  SUCCGESS NEEDS IMPROVEMENT £200F unscoountable property ab SMLM-F
{ Exceeds 5id) {Meets sid) (Snme} {Much} . ) '

<[] [ []

PAHT V- OVERALL PERFORMANCE AND POTENTIAL

a RATER Overall potent;ai for promotion and/ e. SENIOR RATER BULLET COMMENTS'

"~ or service in positions of greater responsibility. 1o Send to BNCOC at earliest poasible opportunity

AMONG THE FULLY :
BEST CAPABLE 11~ MARGINAL |o Hax gained 1nvaluable knowledge and inuight t,hat faw :
ISZI _____i_r}_hiz MOS will ever have’ R

b. RATER. List 3 positions in which the rated - o Gonntantly atriveu to surpase the BE, KNOW, DO Army
NCO could best serve the Army ath|s/her : NCO sthic o DEFENSE EXHlBIT’

current or next hxgher grade.

© Unlimited potential for growth anf 193{%

Sauad Leader in CEWI Bn-
TPY Section NCOIC at Corp/Diw
Tpanslator/Interpreter Styat level

c. SENIOR RATER. Overall performance A d. SENIOR RATER. Cverall potentlal X .
] : S : i for promotion and/or service in :

positions of greater responsmzhty R

o Performs gupericr work with little or no supnvinion




Y3 P H3

NCO EVALUATION REPORT ' SEE PRIVACY ACT STATEMENT
N AR 623-205, APPENDIX E

for use of this-Torm. see AR $23-205: the propenent agency is DCSPER
PART 1 - ADMINISTRATIVE DATA

a NAM;: £ Last, First, Middle initial} lb_ SSN ) : ¢, RANK . ' d. DATE OF H_AN'K { e PMOSC
WELSHOTFER, LEWIS E. JR. SGT, _ 890101 | 97E2LRU
{7 UNIT. 0 RG. STATION, ZIP CODE OR APO, MAJOR COMMAND ' a REASON FOR SUBMISSION
HHC, LJSAREUR & 7th Army ‘(ODCS INT) APO NY 09403  USAREUR 02 I Annual
h. PERIOD COVERED i RATED  JLNON- | kNO.OF | 1 RATEDNCO COPY (Check one and Dale) m. PSC nCMD | opPaC
TRU MONTHS |RATED ~ | ENGL Tt Initiais CODE CODE
.. FROM - : COpES _ { ... | | -1.Gien lo NGO . J N SR I ’
SV Yl BRI SNSRI B e=ih-c Fle-ter it = = — e Ar = by ey R
CgEI=IoE Fio0 o oif 12 _ : 7’~ "2 Formaidel 1o NG U . ?0‘?9}3— WAL U 177 P

2. NAME.COF RATER (Lasl, First, Mioddre initial} - NEE L
SLONE, DARRELL o s . M %u’
RANK, PMOSC/BRANGH, ORGANIZATION, DUTY ASSIGNMENT DATE
MAJ, MI, Chief, Allied Contact Section -~ . s o . ] e FE 2L 9’/7
b. NAME OF SENIOR RATER {Last, First, Micidle Initial) SSN SIGNATURE -~ - '
HENNEN, MICHAEL N v 2 / 2 gt Bt
RANK, MOS0/ BRANGH, ORGANIZATION, DUTY ASSIGNMENT ' T 1 2% _ Toae
GM 15, BA, Counterlntelllgen\.e Division,. ODCSINT n ' . /‘ lft»&- P
C. RATED NGO | understand my signalure does not consliyle agréement or disagresment with Ihe . SIGNATURE - " | DATE
evalualioms of Ihe raler and senior raier. Part ), height/welght and APFT enlries are verified. 1 have seen . 2 . R A q Y
Ihis report completed through Part V.| am aware of-the appeals process (AR 623-205) -\J7 1z Iy / /’éz D
4. NAME OF REVIEWER {Last, Fist, Middle fitial) ['ssN siG / {J? -
HANDLEY, W.M. JR. i o -
‘RANK, PMOSC/ BRANGH. ORGANIZATION, DUTY ASSIGNMENT [ 744 /- OATE e
COL, MI, Chief, Counterlntelllgence Divis 1011, ODCSINT l"&l 70'

NONCONCUR WITH RATER AND!OH SENIOR RATER EVAL (See attached comments)

S m CQNCUR WITH RATER AND SENIOR RATER EVALUATIONS
: , PART Il - DUTY DESCRIPTION (Rater)
a. PRINCIPAL DUTY TITLE b. DUTY MOSG

Interrogator/Interpreter : 97E20
¢. DAILY DUTEES AND SCOPE {To include, as appropriate, people, equrpment l’acn'rues and dollars} Army L i aison element for the S 0v1et

Engages in liaison, administrative, securlty,

M:Llltary Liaison Mission to the CINC, USAREUR.
| and logistical functions., "Responsible for coordinating facility repairs, upgrades in

‘equipment, and maintains 411 furniture for the entire Soviet Military Liaison Mission-
Frankfurt. A551sts in report preparation and processing. Does interpreting at liaison

 functions. .
0. AREAS OF SPECIAL EMPHASIS .
Engages in lla.lson, security, admlnlstratlve and loglstlcal su;:port‘for- SMLM—F.

‘Participates in and interprets durlng official liaison functlons

5. APPOINTED DUTIES
Agsistant NCOIC Allied Contact Section

[ Counssling datos from checKistrecord ‘ T iNmaC . LATER LATER LATER
-'890210 890407 890711 891006
PART IV.- VALUES/NCO RESPONSIBILITIES {Rater)
a. Complete each question. {Comments are mandatory for “No” eniries; optional for “Yes". entries.) YES [ NO
1. Places dedication and commitment 1o lhe goals and'missiors of the Army and nation above personal welfare. 1 >(
o PEHSONAE— 2. is commiiled fo ‘and shows a sense of pnde in the urit - works as a member of the team, A
V EET - Cémmitriréﬁfi -- | 2. 1s disciplined and obedlenl 1o the spiit'and Tetter oralawlul ordefr. ‘._. R 3 '><
, - Compstance | 4.1 honest and iruthiufin word ang deed ' ' ' i il .4
A ’ Candor ’ 5. Maintains high standards of persanal conduct on and off duly. 5
Courage X 6. Has 1he courage of eonvictions and the ability lo overcome fear - slands up. for and does, what's righl. B
L 7 7. Supporis EO.;EEO C ) 7 o
U‘ ‘ oBuIIer comments - ‘ : o
ARMY ETHIC Always prepared to meet go als of unit, even when sacrilung
. Loyaﬂy : E Personal interests. : DEFENSE EXF“B‘T____.-‘
Duty . : !
Selfiess Service S Fully supports the Army Equal Opportuns_ty Pro ram,
Integrity -
o e Unquest:wned'] ﬂﬂ@@rlty both on and off duty.

T e Lt B o T d




WELSHOFRR, LEWIS E. JR. .

1NNV UAIE

-~ 5001

: PART IV {Rale} - VALUES/NCO RESPONSIBIL.. . &

Specilic Bullat exampres cf "EXCELLENCE“ ar "WEEDS 1M, +4ENT"™ are mandatory.

Specific BuHer SUCCESS” are. opbona!

o, COMPIETENCE
o Duty pwficiency; MOS compatency
/0 Tech nikal & tactical; knowledge, skills, and
ab fliies
0 Sounsdudgment ’
@ Seek: in self-improvement; always learning
o Accomglishing tasks o the fullest capacity;

corThitted to excellence
SUCCESS NEEDS IMPROVEMENT

(Meets sid) {Sorme)  (Much)

] F1 11

EXCELLENC:E
{ Excecds sicd)

° - Dramatlcally Amproved MOS Ru581an Language proficiency
rating from l4+1+ ‘to a 2,2 on the DLPT.

° Conetantly'strove to improve MOS and Army skills
through correspondance courses and personal study,

—— Mg physicdl toughiness =
o Endurarce and stamina to go the distance
- 0 Digplzaying confidence and enthusmsm
loo Kslike a soldier
1 EXCELLENGC E SUCCESS NEEDS IMPROVEMENT
{Exceeds sigf ) {Meels sfd} " {Some) (Much)

| (Exceeds stg}

16, PHYSICA FITNESS & MILITARY - BEARING.

157‘

APFE -Pass- 8919 ‘HEGHWWE@HT 72&;8&

I B mEn

°"Flawleee military bearlng and : appearance.

- ° Exemplified‘the_Army NCO for senior Soviet officers
" gerving at and visiting the Soviet Military Missionm,

d LEADERRSHIP
o Missiconfirst ’
o Genuine concern for soldiers
o instiling the spirit to achieve. and win -
o-Setting the example; Be, Know, Do

NEEDS IMPROVEMENT

EXCEL-LENCE . SUCCESS

{Meels sid)

° Awarded an AAM for superior performance in prepar:mg .
for visit of CING, WGF to CINC, USAREUR.

° Excellent performance COmmended by senior officers of
HQ, USAREUR, during visits to the -Soviet Mission.

{Some) {Much)
e. TRAINING

o Individual and team

"0 Mission focused; performance oriented

o Teaching soldiers how; common tasks,
duty -related skills -

o Sharing Knowledge and experience 1o fight,
survive and win - -

NEEDS IMPROVEMENT
(Exceeds std) { Meets std ). {Some) " (Much).

[ ] X 1M

EXCELLENCE . SUCCESS

°  Maintained anrexeellent pIOgram of Drivers Training
for the Allied Contact Section.

°  Successfully completed the Prlmary Leadership and
Development Course,

f.  RESPONSIBILITY & ACCQUNTABILITY
o Care and maintenance of equip./facilities
o Soldier and equipment safety
o' Conservation of supplies and funds
o Encouraging soldiers 1o learn and grow

o 'Responsible for good, bad, right & wrong

NEEDS IMPROVEMENT
{Some) (Much)

-

EXCELLENCE SUCCESS

{Exceeds std) {Meels std)

?  Insured proper maintendnce and accountablllty for unit,
‘ vehlcles and équipment.

° Responsible'for processing and updating all NEO
packets for the Allied Contact Sectiomn.

T X

PART V -

OVERALL PERFORMANCE AND POTENTIAL

a. RATER. Overall potential for promotion and/
_ or service in positions of greater responsibifity.

AMONG THE FULLY

- BEST CAPABLE ‘MARGINAL

b, RATER.List3 positions in which the ratedr ’

NCO could best serve the Army at hls/her
current or next higher grade.- .

1Tranelator/1nterpreter Strat Level

Squad Leader in a CEWI Battalionm
IPW Section NCOIC at Corps/Div

. -‘I‘e—c’—hle-:i;ea- 3

e. SENICR RATER BULLET COMMENTS
Has gained knowledge and insight that few in his MOS

w111 ever have.

° Send to BNCOC at earliest possible opportunity.

o

‘Unlimited potential for growth.

;Iiy”pruf1c1ent

Constantly strives to improve on personal and A my
knowledge. DEFENSE EXFI[B]T

c. SENIOR RATER. Overall performance

d. SENIOR RATER. Overalt potentlal

% 0B

for promotion and/or service in

1 2

Successiul

- -positions of greater responsibility, ) :
3 4 5 - 1 2 3 4 5.

T =

Fair Poo] " Superiar Fair Pogy]

11203 -




SERVICE SCHOOL ACADEMIC EVALUATION REPORT DATE ]
Focyse of this farm, see AR 523-|; the propanent agency is MILPERCEN. ) Ma)r' 2001
1 LAST HATAE - FIAST NAME - MIGOLE tNITIAL® |2 85w 1.GRADE  [4.3R 5. SPECIALTYMOSC
WELSH OFER, LEWIS E., Jr. ) ! Cw2 | M . 331E
5. COURSE TITLE _ L 7. MAME OF SCRODL , ' T Tg come
‘M1 Wapcant Officer Advanced Course |_—|_ US Army Iritelligence Ceatec & Ft. Huachuca OTRA
8. TYPSOF REFORT |16, PERIOO QE 8EPORT. (Year 11. DURATION OF COURSE (Year, month, day}’ ' o
— |7 Reswanr - —fRom - —SEBIES : : [ Heem < - 01045522 Tz 225 = 010518
:;_7@'_;;3&5(55155\”“ {12 EAPLANATION DF NOMRATED PERIEBS= =s s memmsm=n v " 0% % 0 e - E s mepmen e il
1. PEAFORMTANCE SUMMARY " 14. DEMONSTRATED ABILITIES
' o ' 2. WAITTEN COMMUNICATION ,
“a. [TJ EXCEEOED COURSE STANOARDS (] HOT EYALUATED CJunsat  DASaT CIsurerioR
(Limited to 20% of class enrollment) : B ORAL COMMURICATION . -
o _ 10T EVALUATED (Junsar  Bdsar  CISUPERIOR
.. [53 ACHIEVED COURSE STANCARDS © ¢ LEADEASHIP SKILLS : _
’ : - (X NOT EVALUATED (J unsat CIsar C1sUPERIOR
rt. [T] MARGINALLY ACHIEVED COURSE STANOARDS A CONTRIBUTION TO GROUP WORK R
: ' ST (3 HOT EVALUATED Cluwsat  Rsar CISureRIOR
*d. [T FAILED TO ACHIEVE COURSE SIANDARDS - o 1 e EVALUATION OF STUDENT'S RESEARCH ABILITYS: )
- - ' (] NOT.EVALUATED * (] unsat sat  [Jsueerior
*Rating must be supported by comments in [TEM 16. : (SUPERIOR/UNSAT rating must be supported by camments in TEM 16}

15. HAS THE STUDENT DEMONSTRATED THE ACADEMIC POTENTIAL FOR SELECTION TO RIGHER LEVEL SCHOOUNGITRAINING?
> ves COna © [ONA (4 "NO* response must be supported by comments in ITEM 16)

15, COMMENTS (This item is iniended o obtain & word picture of each sudent thar will accuraiely and completely portray academic pe

and overall rofessipnal qualities. in particular, comments should be made if the student failed 10 respond 16 reconunen
personal az[‘g:rs} ‘ ; ) .
This course does 0ot designate a Distinguished or Honor Graduate and no student exceeds course standards.

CW?2 Welshofer completed all graduation criteria for the Mi.h‘tary Inté[l-igence Warrant Officer Advanced Course. .

CW2 Welshofer is a sizﬁérb officer, roie model and professional soldier capable of making sigaificant contributions in any
assignment in the United States Army. ' i ‘ _ B

DEFENSE EXHIBIT A
_ P : S 010425.75/203

formance, inteflecrual

qualities, and communication skills and abilities. The narrative should alse discuss broader a.r;er:rs of the srudent's pore&*lrfq[. fefade_rs ip c_apabg!lfg;es. moral
ations for improving dcademic or

YES

. 17. AUTHENTICATION

D RAME, CRADE, BRANCH, ANG TTTLE OF PREPARING OFFICER T JSIGNATURE
ROLLIE E. PURVIS, CWé,;:MI. : Sl
Course Manager, MI WOAC -

©TYPED NAME, GRAGE, BRANCH, AND TITLE OF REVIEWING OFFICER ‘ SIGNATURE
ALFRED J. MYLES, CW5, MI | : .

APO AE 05630 53 STUBENT'S OFFICIAL KILITARY RECOROS

Chief, Warrant Officer Training Branch b (
: ' pl 4 TEh -
_ _ 18. MILITARY PERSONNEL OFFICER !
= FORWARDING ADURESS Razed student) ' b. DISTRIBUTION B
CMR 427, Box 2202 - ‘ ' . B9 sTuDENT [uMIT COR {P/B NCOES only)

DA FORN 1058, NOV 77 " caiffod R @2 s 0BSOLETE.

"USAPPC Y3.00




42770191

. SERVICE 5€HOOL ACADEMIC EVALUATION REPORY
For usa of this form, see AR §23-1;-tha proponsnt agency It MILPERCEN,

PATE 50 BEP 94

T . LAST NAME - FIRST NAME - MIDDLE INITIAL 2, 85N .~ J3.GRADE.|4.BR |, SPEclA;.'rvfMosc . ]
. | 1uo1 . 3518
6. COURSE TITLE MI WARRANT OFEICER' 7. NAME OF SCHOOL USAIC & I'H 8, COMP
. Fr HUACHUCA, AZ 85613-6000 ISAR

. TYPE OF AEPOATI10, PERIOD QF RE

- - T3 RESIDENT —|FomE =gt
(] NONRESIDENT.

12_EXPLAYATION OF NONRATE DS

11, DURATION OF COURSE (Year, month, day)

X "Ny TYI
13. PERFORMANCE SUMMARY :

+s. (] EXCEEDED COURSE STANDARDS
{Limlted to 20% of elass envollment)

b. 5 ACHIEVED COURSE STANDARDS.
se. [] MARGINALLY ACHIEVED GOURSE STANDARDS

»d. [} FAILED TOACHIEVE COURSE STANDARDS

sRaling mua'r be supported by comments In ITEM 186,

14, DEMONSTRATED ABILITIES
». WRITTEN COMMUNICATION
- [JNOT EVALUATED [ JUNSAT
b. ORAL COMMUNICATION
CInoTEvALUATED - (JUNSAT
c. LEADERSHIP SKILLS

Wsar [T]surERIoR

[Osar [Hsueerion -

{FnoTevarvares [ UNSAT [J§aT [JSUPERIOR
-d, CONTRIBUTION TO GROUP WORK | ‘ :
[noTevaLuavep [Junsat - [QsaT [(JsurerioR

. ». EVALUATION OF STUGENT'S RESEARCH ABILITY
[InoT Evatuatep [JuNsAT Hsear [JJsurenior
(SUPERIOR/UNSAT rating muzst be luppdrted by comments in ITEM 16}

1) ves O wo

16. HAS THE ST-UDEN_T DEMONSTRATED THE ACADEMIC POTENTIAL FOR SELECTION TO HIGHER LEVEL SCHOOLING/TRAINI
{1 N/A  {A “NO* response mutt be supported by comments in ITEM 18}

NG?

16. COMMENTS {Thia ftem It intended to oblain a word pleture of gach
-fort 2o, intellectual qualities, and communication skl and abilitles, The narra
“}sh ip capobilities, moral and overall professtonal quallties. In particular,
Nttons ror improving academle or personal affalrs)

Intelligence Warrant Officer Basic
writing skills, superior speaking
contributions to class discussions

student that wlil accurately and completely portray academic perform:

comments thould be made If the student failed to

WOl Welshofer achieved course standﬁﬁl—s while a't;tend:l.ng the Military

the APFT 1s indicative of his derire to excel in all aspects of

Hue should alio diséuss brooder aspects of the student’s potential, leader
f respond to recommenda-

‘Course. He demonstrated good
skille, and made positive
. - W01 Welshofer’s score of 300 on

soldiering.

Hig performance during the 35iE Track portion of the

course  indicates that he possesses all the tec

hnical ability and

profesegional attributes to perform well a& an Interrogation
Technician. This course does not designate a Dimtinguished or Honor

Graduate.

75/175 YES PASS 9407

17. AUTHENTICATION
REPARING OFFICER

7. TYPED NAME, GRADE, BRANCH, AND TITLE OF P

JERRY J. OURS0, CWSE, USA .

FACULTY ADVISOR . . .
b. TYPED NAME, GRADE, ERANCH, AND TITLE OF REVIEWING OFFICER

_IPERESA L. WHITEHEAD, MAJ MI

|SIGNATURE ~

309TH MI BN, 11

1% M BDE | © -y

CDR, E CO,

18. MILITARY PERSONNEL OFFICER’

&, FOHWAH[ﬁ!NG ADDRESS ;Rafed 1tudent}
66th MI Co, 3rd ACR
Ft. Blies, TX

5. DISTAIBUTION
{3 sTuDENT  [[] UNIT CDR {2/B NCOES only)

[] STUDENT'S OFFIGIAL MILITARY RECORDS

BA .5, 1059

1 NOV 27

M nonnaasS | R = MR

THTS T'-"y Fl Egl;]gpéﬂ_‘TRUE EBlFY

. *U.$, Government Printing Difice: 1990.-261-571[11“2
DEFENSE EXHIBIT_Z_

iﬂF%ij% ;zg?zyégs"f

EDITION OF 1 JUL 7215 OBSOLETE..




0.

CAV 879-8939
- o —

SERVICE SCHOOL ACADEMIC EVALUATION REPORT BATE. .
For use of this form, sea AR 623-1; the proponsnt agency s MILPERCEN. . g3 05 1>
T LAST NAME - FIRST NAME - MIDDLE INSTIAL IR EEED 1. GRADE | 4. BR. |5 SPECIALTY/MOSC
.WELSHOFER, LEWIS E. JR. . - SSG : _ S7E30
8. COURSE TIT_LE I NTER’ROGATOR N 7. NAME cu= SCHOOL USAI C&FH ' 8. COM‘F
BNCOC 00293 ‘ : O _Fort Huachuca, AZ 85613 : RA
% T YPE OF AEFORT 15, PERIOD OF REPORT (¥sxr, monih, oy): " 11 DURATION OF COURSE (Ygur, month, ¢ay] -
Rresooa  feom 93 03 23 e 93705 1) or 9303 23 __ e 930512
tj gbﬁngs{p'gﬁ-r' 2 E!summﬁaiauaﬂmmms_ R — i T
I PERFORMANGE SUMMARY = " [ 14. DEMONSTRATEQ ABILITIES T
_ 2, WRITTEN COMMUNICATION _
+ [X] exceeoen couRse STANDARDS . [Qnovevawsren . [Juwser  [X]sat [] suresion
[Limiled lo 20% of class sarciiment) . . b. ORAL COMHKURNICATION
, S [ nOT evaLUATED [Gunsar []sat D svperion
5. ] ACHIEVED COURSE STANDARDS c. LEADERSHIP SKILLS ’ '
' ) {] NOT EvALuATED, [:] UNSAT [ 8AT ﬁ_supzmca
LS D MARGINALLY ACHIEVED COURSE STANDARDS . d. CONTRIBUTION' TO GROUP WORK '
' . o ' ‘ [ nor evaLuaTeo "[lunsar . [Jsar [X superion
*4.[] FAILED TO ACHIEVE COURSE STANDARDS ¢. EVALUATION OF STUDENT'S RESEARCH ABILITY
' [Jwor evaLuatep [(Junsar  [Jsar  [X] surerion
“Rating musl be supported by commenta In ITEM 14. fSUPERfGRIUNSAT rating must be supported by commanty In [TEM 18)

15. HAS THE STUDENT DEMDNSTRATED THE ACADEMIC POTENTIAL FOR SELECTION YO HIGHER LEVEL SCHOOLINGITHAINING?

EVES D NO ' D N/A (A "NO rasponse friusl be wpponed by comments, In ITEM 16)

14, COMMENTS {Th.’a itam Iy Intended o oblein. 2 word picture of edch sluden! that will accurately end complately poriray acadsinic parformance Jnls!lscluaf cualities, and
‘cornmiunication akilts and abliities. The narrative should tiso discuss brpader especis of the, studant's pataniial; ieadership cepabilitias, morel end aveu.'.' professional Qualities. in
pariicular, commeniz should be- made if the student fxiled to respond to ncommandur.’am for Improving ecademic or parsonal, .!l'-’ural‘

Item 13a -~ 55G Welshofer exceeded course standards. Item 14b - He rece1ved a
superior rating in oral communication based on his student led presentation of
"Combat Orders" and daily classroom discussions. His ability to ensure group
understand1ng of the subjects presented during the course made him a valuable asset.
Item l4c - He held leadership positions as platoon sergeant and squad leader. . He
made sound decisions, took responsibility for all actions, and motivated his group to
perform at their. best. Item 14d - His contribution to group work was superior. The
insight and.information he Brought to the class were always timely and pert1nent
Item l4e - He earned a superior rating in research ability based on the papers he
prepared for the Army Writing Program assignment and country study. His research was
both extensive and thorough. He displayed the skills necessary for selection to.
higher Tevel military schooling. SSG Welshofer's maturity, communicative skills, and

|demonstrated leadership skills make him an outstanding choice as a platoon sergeant

or small group Teader at the Military Intelligence Noncommissioned Officer Academy .

PASS 9304 74/170 YES

17. AUTHENTICATION

1. TYPED NAME, GRADE, BRANCH, AND TITLE OF PREPARING QFFICER

ANTHONYW' WILLIAMS, SFC, USA
Small Group Leader -

b. TYPED NAME, GHADE BRAMNCH, AND TITLE OF REVIEWING OFFICER:

STERLING T. McCORMICK, CSM, USA
Commandant

. . . 18. MILITARY PERSONNEL OFFIC’B{
1. FORWARDING ADDRESS {Rated tiudent) . b. DISTRIBUTION

E] STUBENT

[;(:] STUDENT'S DFFIGIAL MILITARY, naconos

D%A. J'iSR:J | 1059 . . — ad:Tloliu %Féﬁbm -I-S OBSOLE'ITE.




DATE

157{ T SERVICE SCHOOL ACADEMIC EVALUATION REPORT

03 FEBRUARY 1989

For usa of this form, see AR 623-1; the proponant agency is MILPERCEN.
1. LAST MAME - FIRST NAME -MIDDLEANITIAL ’ 2, SSN 3.'GR' e J4: T SPECIALTY/IMO:
" WELSHOFER, LEWIS E. R. | | St owan
& COWLRASE TITLE . i T : 7. NAME OF scrooT - e comP ]
035.82__h‘1A_; BRI D 7th Army N_CU Acadgryi APO 09050 RA

PLOC Class 03-82
T eRT Tonth Ay — -

T T ST R ErORT]10. FERIOD OF REFGRT (Ve

From:

11-BUBRATION

Vagr: monih, dovl

___..__ __@ESIDENT- . f;'_'o.!"":_. . _8_?_9;14_0_6::1;1;;: .; SQBT 02 03:

89 01 06 e 128202 03

[} NONRESIDENT 132, EXPLANATION OF NONRATED PERIORS

13, PERFORMANCE SUMMARY

EXCEEDED COURSE STANDARDS
(Limited to 20% of clars enroliment]

b, ] ACHIEVED COURSE STANDARDS

te. ] MARGINALLY ACHIEVED CQURSE STANDARDS
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ATZS-TPQ-B {1 January 2006

MEMORANDUM FOR Members of the Panel -

SUBJECT: Character letter for CW3(P) Lewis Welshofer

1. Dear members of the panel, my name is CWS5 Michael Barber. I am currently the senior
Human Intelligerice Collection Warrant Officer (MOS 351M, formerly 351E) in the U.S. Army.
I have been on active duty since 11 August 1978 &nd have been in this field for my entire career.

2. 1 first met Lew in November 1997 when I was assigned to the 66th Military Intelligence -
Group, then located in Augsburg, Germany. Lew and I worked together creating a sensitive,
overt human intelligence (HUMINT) collection program called Project CAMEL SIRROCCO.
We created this project and briefed it to Deputy Chief of Staff for Intelligence, United States

Army Europe and to the Commanding General of the Intelligence and Security Command for
approval. ' :

3. Upon approval of the project's concept of operations, Lew was selected to set up collection
operations in Vicenza, Italy; I was the project manager. From the very beginning of that project
until the time Lew left o/a February 2001, his detachment was head and shoulders over all of the
other detachments with this assigned mission set. They led Intelligence Information Report (IIR)
production in FY 1999, FY 2000, and are leading in Y 2001 when Lew PCS'd. Since FY. 1999,
the project's first full year, Lew's detachment produced a total of 158 Intelligence Information
Reports (1IR), accounting for 37% of the project’s total. reporting. Ofthese 158 IR, Lew _
~ produced 88 IR - 56% of his detachment's total production and 21% of the project's total IIR

production. . To put that in further perspective, there had been a total of 54 personnel who had

- participated in CAMEL SIRROCCO prior to Lew's PCS, and Lew himse!f accounted for 21% of
all IR production. ' _

4. The product quality I received from Lew and his folks was second to no other detachment.
Lew did a terrific job in teaching and mentoring these 97E's in conducting HUMINT collection
‘operations and preparing the resulting final product. While IIR evaluations refléct information
" received by an intelligence consumer which addresses a gap or provides important corroboration,
they can also be an indicator of reporting quality. Lew's detachment accounted for 35% of all of
ii.. . the project's IIR evaluations received.for FY 1999 and.FY 2000. T

i
LI ERELIL G U

5. 1said all of that to say this: I have always known Lew to be a high enefg_y officer who
epitomized the Army mantra of mission first and people always. Lew leads by example; he both
"does" and teaches others."to do.” I have known people who treat the Army as a job; Lew is not

y sl 24
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ATZS-TPQB -
SUBJECT: Character letter for CW3(P) Lewis Welshofer

.. one of.thosepeople: He alwags understands the bjgg_e_r_‘p’i_b_@ andputs bisseul and fikerinto .. .
~ everything he does. Ihave never known Lew to be anything but a man of integrity. [ would go
to war with Lew without hesitation, and I would trust him with my life. : , E

6. Point of contact for this memorandum is CWS5 Barber at DSN 821-4066, commercial 520-
533-4066. : . '

. MICHAEL ROSS BARBER
-CW5, MI

Chief, Tactical HUMINT Committee

S R il -
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DEPARTMENT OF THE ARMY

"UNITED STATES ARMY INTELLIGENCE CENTER AND FORT HUACHUCA
TRAINING DEVELOPMENT AND SUPPORT
550 CIBEQUE STREET
FORT HUACHUCA, ARIZONA B5613-7017

REPLYTO
ATTENTION OF

_ ATZS-TDS-IS - | 11 January 2006 -

‘ MEMORANDUM F OR RECORD
SUBJECT: Letter of Support for CW3 Lewis Welshofer

1. Dear members of the panel. My name is CW2 John Michael Blacklock I have served in the
" United States Army for over 18 years as a Signals Intelligence specialist. I am a Russian

linguist and have served as an enlisted Soldier in locations such as Misawa, Japan, Fort
Meade, Maryland, and San Antonio, Texas. In 2000, I was selected for Warrant Officer
School and have since served at Fort Bragg, NC, Fort Carson, CO, and Fort Huachuca, AZ,
where I am currently stationed. Iam currently a training developer and writer for all Signals
Intelligence training within the Army. I am assigned to Headquarters and Headquarters
Company, United States Army Intelligence Center, Fort Huachuca AZ. T am married and
have five sons ranging in age from 8 to 17.

2. My relationship with CW3 Lewis Welshofer began in September 2001 when I arrived at
Fort Carson to join the 66th Military Intelligence Company. The person who was supposed
to be my sponsor happened to be deployed at the time, so Lew took it upon himself to look
after me. I did not even have to ask Lew to help. He just did it on his own. From the first
moment [ met Lew, I was impressed with his candor and professwnahsm He immediately
introduced me to the company commander and showed me where I was going to work,
allowing me to meet my future Soldiers and my rater. From this point on, I had nothing but
the utmost respect for Lew. [ have never witnessed him ever doing anything but the right
thing. As a family man, he is solely dedicated to his lovely wife and three beautiful children.
With all of the time away serving his country, Lew has always found t1me to take his children
to movies, volunteer as their sports coach, etc.

3. Regarding Lew doing the right thing as a Soldier, this is what I mean. At physical training
each morning, while all the other officers exercised together, Lew made it a point to spend
the time with his section, building teamwork and cohesion. On motor stable days, while all
the other officers were at their places of work, Lew always made it a point to physically
inspect and give first hand guidance to his Soldiers, spending countless hours mentoring
them. Lew is not only dedicated to his Soldiers, but to his unit as well. Lew readily
volunteered to fill a critical need within the Army todeploy to Afghanistan; he was the only

T Regimental Soldier to deploy for this mission: Upon his return, instead of taking his well- o
=EL earned time off with his family, he insisted 61 deploying with his unit to the Pinon-Canyon SRR

training area in Southern Colorado to ensure that they were properly prepared for the ‘ '
operation. This is the kind of Soldier. Lew Welshofer is. When anyone else would take
leave, you would expect to not see him or her at work.,.but not so with Lew. He would
regularly take leave and yet still attend meetings, training events, etc.

DEFENSE EXHIBIT /
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ATZS-TDS IS.
SUBJECT: Letter of Support for CW3 Lewis Welshofer

4, Whlie we deployed in support of Operation Iraqi Freedom as members of the 66th M1
Company, 3d Armored Cavalry Regiment, I had the opportinity to see Lew at work. Inmy
_— Q_Plllltln,, Lew was the consummate hard worker and leadet. Ihave neVer seel anyone take . .
arc-and-c ncern-lmnsunng his Soldiers had 1d-training: He-certainly --———----
was an inspiration to all of us. And as for a hard worker, none ever compared to Lew. In-
fact, our company commander, MAJ Jessica Voss, regularly ordered Lew to relax and
‘partake in movie nights down in the company area. Lew also refused to take his mid-tour
leave as well, so MAJ Voss forced him to take a four-day rest and relaxation trip to Qatar.
He worked tirelessly during our deploymerit, an average of 18-20 hours a day, 7 days a week.

5. Regardlng gmdance we received about how to do lnterrogatlons while in Iraq, we received
little to no guidance. I was aware of the technique of putting detainees in a sleeping bag to
give them the feeling of close confinement. There was nothing about that teclinique I
understood to be iflegal. Lew was open about the use of that technique with the command in
the 66th MI Company and within the 3" Armored Cavalry Regiment. Ibelieve Lew was
open with the use of this technique because he wanted to ensure that everythmg he did was in
compliance with the law. Lew is not the kind of officer whe is-a “cowboy” and does
whatever it takes to get the mission done, the law and regulations be damned. He always
conducted himself in accordance with guidance and orders from his command. During OIF
I, many issues were unclear in Iraq, interrogation matters being only one of those issues.
Before the death of MG Mowhoush, I saw an e-mail from COL Boltz, one of the senior
mﬂltary intelligence officers in Iraq at the time, that stated the “gloves were coming off”
regardmg interrogations of Iraqi insurgents. I know Lew saw that e-mail, along w1th allof
the senior officers within the Reglment

6. Tome, Lew is by far the most dedicated and-committed Soldier and person that I have ever
had the pleasure of serving with in my over 18 years of service. His professionalism and care
for his Soldiers, his unit, his country and his family are the epitome of what all people, not
even just Soldiers, should reach for. His dedication has helped save the lives of his Soldiers,
members of his unit, and féllow service members across the globe during peacetime and
combat operations. [ thak Lew for allowing me to serve with him, as I respect no one more
on this earth than Lewis Welshofer. I would gladly serve with Lew again, anytime,
anywhere.

7.. Point of contact for thls memoradum.is CW2 John Blacklock @ 520-538-2208 or via email
at john blacklock@us.army.mil.

S Epes - -

<<original signed>>

JOHN M. BLACKLOCK -

Cw2, MI

SIGINT & Maintenance Team Chief
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DEPARTMENT OF THE ARMY
732™ Mititary Entelligence Battalion
407" Military Intelligence Company

‘11 January 2006

MEMORANDUM FOR RECORD
SUBJECT: Character of CW3 Welshofer

1. 1am SEC John Devon Eldredge. I was assigned to the Analysis.and Control Element (ACE) platoon of
the 66® MI Co, 3" Squadron, 3™ Armored Cavalry Regiment (ACR) from June of 2002 through May of
2004. T worked as a Squad leader and was responsible for the operation and maintenance of the ACE
communications systems to include the Trojan SPIRIT, the CCS as well as the FAST. During Operation
Traqi Freedom I (OIF 1) I filled the role of Platoon Sergeant because ours was operationally engaged as the
ACE NCOIC,

2. Iknow CW3 Welshofer because of my duties as squad leader and platoon sergeant. During my
assignment with the 3" ACR it becami evident that chief’s technical expertise was only surpassed by his
leadership skill. He was a strong and comumitted leader always displaying a level of determination that
made him stand out. ‘He was and is well respected by his peers, subordinates and superiors. He had a firm
yet caring leadership style. He coristantly challenged his Noncommissioned Officers and soldiers to
succeed always providing a do as I do not as I say example. He would always take the time to ensure his

" soldiers had the knowledge and tools needed to accomplish their mission as well as their personal and
professional goals. He was and is a leader that truly understands the one fight one team concept. He
always enforced standards and ensured he was setting the right example for his soldiers and fellow Warrant
Officers to follow. He always supported the command and the NCO support channel and contributed '
greatly to the moral, discipline and cohesion of the company as well as the platoon. His ability to identify
-problems quickly, develop solutions, and implement improvements greatly enhanced the company and
contributed significantly to our overall success. '

3. CW3 Welshofer's technical skills coupled with his leadership attributes made him an invaluable asset to
the 66 M Co, and the 3™ ACR. His dedication to duty greatly impacted the Regiments ability to find, fix,
and eliminate the enemy. No doubt saving the lives of countless U.S. and Allied forces.

" 4. POC is the undersigned at (808) 655-6066.

Horiginal signed//
I JOHN D. ELDREDGE
e LT SFEC, USA ‘
S Platoon Sergeant
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DEPARTMENT OF THE ARMY
HEADQUARTERS AND HEADQUARTERS COMPANY
7" INFANTRY DIVISION
FORT CARSON, COLORADO 80813-5000

Qeer Members of the Panel:

1 am CPT Richard A. Galeano. | received my commission from the Reserve Officer Training Corps on 12
May 2001, After completlng the Officer Basic Course and some time as a Gold Bar Recruiter while |

* waited for a.space in an OBC class, | served as a tank platoon leader for M Company, 3d Squadron, 3d
Armored Cavalry Regiment. Afterflfteen months as a platoon leader, | served as the assistant S-2 for 3d
Squadron, 3d ACR. I am currently a G2 plans officer in the 7th infantry D[wsmn

| was first introduced to Mr Welshofer during 3d ACR's deployment to OIF I. At the tlme Mr. Welshofer
was thelead counter inteliigence officer for 3d ACR. . A part of that job was serving as the chief
interrogator for the 3d ACR at the Regimental Detention Facility in Al Asad, Irag. | regularly interacted
with him during the deployment because for a large part of OF1 | was serving. as the assistant $-2. As a
part of that job | reviewed the interrogation reports Mr. Welshofer wrote after interrogating insurgents. Mr.
Weishofer worked primarily at the 3d ACR detention facility. | visited the detention facility numerous times
to be hospitable towards the detainees. Not only were they treated humanely but they were treated with
dignity as well. | conducted surprise inspections of the facility in the course of my duties as the assistant
S-2 and never saw anything that constituted a violation of an applicable treaty or regulation. | never saw
anything in Al Asad that even approached a gray area regarding the care of detainees. |.credit Mr.
Welshofer, in his capacity as-chief interrogator, for helplng ensure the proper treatment of detainees in .
the Al Asad facility.

Mr. Welshofer is an unbelievably good officer and soldier. He is the consummate professional. He
always maintains his military bearing. He is calm, cool, and ¢ontrolled in everything fie does. | withesses
Mr. Welshofer.conduct interrogations. . He took those same attributes that made him such a good officer
into the interrogation room. He did not loose his cool even when a detainee would refuse to give
information. He always malntamecl a high respect toward his peers, subordlnates and, [ must add, the

detainees.

in summary, during my tour in Iraq with Mr. Welshoferl observed a professional U.S. Army- Soldier. All
soldiers | interacted with, whether they be junior enlisted, non-commissioned, or commissioned, had the
deepest respect and admiration for Mr. Welshofer. Mr. Welshofer conducted a critical mission that was
vital to saving soldiers’ lives. [ would be honored to serve with him again, anytime and in any unit. This
soldier not only has the experience and know how, but he exemplifies the Army Values: Loyalty, Duty,
Respect, Selfless-Service, Honor integrity, and Personal Courage

&tZM_J
EHARD A EANO
. CPT, MI
R G 2 Plans Officer

Subscribed and Sworn to béfore-me
a notary public on this. /Q, day S

of Jﬁnoaau , 206k: QMS Hudeews 31&:)

7 . - NOTARY PUBLIC
by i 1 Rick am} A @q[ear\n ' Legal Assistance DEFENSE EXHIBIT M ,
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DEPARTMENT OF THE ARMY
COMBINED JOINT SPECIAL OPERATIONS TASK FORCE
ARABIAN PENINSULA
BALAD, IRAQ~
APO AE 09391 . . \

MEMORANDUM FOR RECORD

SUBJECT: CW3 Lewis Welshofer

1. The purpose of this memorandum is to provide an overview of the working
relationships, operational environment, and professional evaluation concerning CW3
Welshofer. - . ' :

2. From August 2003 through late February 2004, | commanded Special Forces

. Operational Detachment — Alpha (ODA) 525 while deployed to Iraq in the Al Anbar
Province. During this combat deployment, | and the members of my command worked
daily with members of the 3" Armored Cavalry Regiment (ACR) in an effort to combat
the insurgency raging in Western Iraq. CW3 Welshofer was the Officer in Charge of the.
Al Asad Detention Facility and chief interrogator for the 3" ACR. ‘

‘3. Throughout our deployment, | and the members of my detachment had-regutar
interaction with CW3 Weishoer. As we developed a working retationship, Lou
demonstrated a firm comprehensive grasp on the enemy mindset and deliberate,
mature approach to interregation. He became both a trusted advisor to the detachment
leadership and a role model for other junior members of the ODA. Lou was one of
three trusted officers, with whom | would regularly seek advice. Although, our particular
mission differed significantly from the 3™ ACR's, regular coordination with Lou ensured
that we had a more comprehensive assessment of the enemy situation. Without his
contribution and advice, the detachment would have likely made additional tactical
errors and would not have been nearly as successful in unraveling pieces of the enemy
infrastructure.- ' ' . : _

4. Although, all the interrogations | saw CW3 Welshofer conduct he did in a very
professional manner. Most interrogations | witnessed CW3 Welshofer conduct focused
on the use of “soft” interrogation techniques intended to gain a detainee’s trust. | never,
at any time, saw or heard about Lou using any techniques which violated the standard
palicies, regulations, or.the rule of faw. During that time in the war, there was some
subjective interpretationzto specific interrogation techniques.. Lou conducted althis:. .
interrogations in a professional manner according to guidance he had received from his
commanders, and beliéved his techniques were in accordance with accepted.
guidelines. ' ' '

. DEFENSE EXHIBIT M
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5. CWB3 Lewis Welshofer is an invaluable asset to his country and the United States
Army. | wouid gladly serve with him again at the earliest opportunity. _

6 POC for this document | is the unders:gned @ DSN 318 230 0253 [ 318-243- 1050

. -+ - . —_—— e ——— — —

/4/%/

BURTON C: GLOVER

CPT, SF
‘HHC Commander
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DEPARTMENT OF THE ARMY )
HEADQUARTERS. 66"™ MILITARY INTELLIGENCE COMPANY
3d ARMORED CAVALRY REGIMENT
FORWARD OPERATING BASE SYKES, [RAQ APQO AE 09379

REPLY TO
ATTENTION OF

Dear Members of the Panel,

... - lam $SG Davin F. Higens. [

)

am a currenily a member of the 66th M1 Company, 3dAmmored . _ . .

Cavalry Regiment.n March2665- Yz second-time-to-Irag for-Operation-lragi-E
111 T am still deployed to Irag-and expect te redeploy in March 2006. 1am now the
Counterintelligence/Human Intelligence Platoon Sergeant. I also run a four-man Tactical
HUMINT Team in Tall Afar, Iraq. ‘

['have been a soldier in the U.S. Army. since June 1999. Upon completion of Basic Training at
Fort Jackson, South Carolina, I was sent to Fort Huachuca for Advanced Individual Training in
order to become a 97B-Counterintelligence Agent. I completed the 22-week course and was

 selected to do hometown recruiting in Burley, Idaho. After my time as a hometown recruiter, my
first duty station was the 66th Military. Intelligence Group, which is headquartered in Darmstadt,’
Germany. The 66th MI Group assigned me to the Kaiserslautern Military Intelligence ,
Detachment (KMID). During my three. years at KMID, 1did three rotations to the Balkans. I did
two SFOR missions and one KFOR mission. [ was a Specialist at this time. [ was a leam
member for the first two missions and a team leader for the last one. Our missions were to
operate in an overt capacity to gather and report timely intelligence to the Task Force
Commander. In March 2003, [ made a Permanent Change of Station move to Fort Carson,
Colorado and was assigned to 66" Military Intelligence Company, 1" Squadron, 3" Armored
Calvary Regiment. ; '

[ have been married for almost eight years. My wife, Rebecca, and I have two children. T met
Rebecea after serving a two-year mission in southern Italy for the Church of Jesus Christ of Later
Day Saints. 1 have seven siblings. My father is the sheriff of Cassia County in Idaho. My
brother is a Marine serving as a Presidential Guard. o

fn June 2003, I was deployed to Operation Iraqi Freedom I. 1 was assigned to help Tiger
Squadron at Forward Operating Base Tiger, Al Qaim, Irag. [ was a team member for the first
three months. After the initial three months, | became a team leader. Our mission was to gather
and report timely, accurate intelligence to the Squadron Commander. 1 was with Tiger Squadron
for the entire deployment. [ returned to 66™ MI Company a few days before the movement to
Kuwait and redeployment.

] met Chief Warrant Officer 3 Lewis Welshofer in June 2003, during my first tour in Traq. We
were at Ramadi, Iraq at that time, before [ moved to Al Qaim.. He briefed me o the conditions
in Al Qaim. After assuming that position, continued to work with CW3 Welshofer ona
continual basis. ‘ ‘ :

Chief Welshofer is one of the most professional officers [ have ever met. He places the welfare
~ of his soldiers and thie missjon first. He is the definition of the word “Leader” He is always the
' first at the offisand the last to leave. He is a soldiers”soldier. Chief Welshofer enhances
everybody’s life around him or her. He, by himself, is a powerful combat multiplier. He takes
the time to train junior soldiers. He shows understanding and compassion when needed, but also

pushes the solders to reach their true potential. He feads by example, but also allows soldiers to

DEFENSE EXHiBlT M
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take leadership roles and learn from their mistakes. He is the consummate professional. He nat
only believes in the Army Values but also lives them in his daily life.

Chief Welshofer is one of the best interrogators I have ever seen. The soldiers around him not
only respect him because of his rank bul because of the very person he is. His soldiers are loyal
to him because he is loyal to them. Chief Welshofer saved the lives of US forces with the work
he accomplished in Irag. 1 am proud of the work the CYHUMINT Section did during OIF L.

There is no one, I would rather have fighting a

S

Platoon Sergeant

| oe#eNs‘e,exwan_ﬂs_'
> 0. 7 T 2F
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DEPARTMENT OF THE ARMY
B COMPANY, 532™ MILITARY INTELLIGENCE BATTALION
- : UNIT #15547 | | '
APO AP 96271

Dear Members of the Panel, ,
I am CPT Sung Min Kim. Iam currently on transitional leave in Korea in preparation for my

ETS on 12 February 2006. My most recent assignment was as the Technical Control and
Analysis Element Officer in Charge. [ graduated from the United States Military Academy in
2000. The Army commissioned me as.a military intelligence officer. After OBC, I became the
assistant $2 for 2nd Squadron, 3d Armored Cavalry Regiment. In July of 2002 I became the
Analysis Control Element (ACE) platoon leader in the 66th Military Intelligence Company. |

! held this position through our deployment with 3d ACR in April 2003 in support of Operation
Iraqi Freedom I. While in Iraq in July 2003 I became the 66th MI Company’s executive officer.
I PCS’d to my last assignment at Camp Humphreys, South Korea, in November 2004.

CW3 Lewis Welshofer was the Counterintelligence/Human Intelligence (CIZHUMINT) section
OIC in the ACE. When I took over as ACE Platoon leader we spent a tremendous amount of
time together. Iimmediately realized that Lew was very competent at his job and cared greatly
for soldiers. Lew had returned from a deployment to Afghanistan just before I became the
platoon leader, and it was hard not to be in awe of him. Here was a person who had deployed to
a combat zone and was so humble about it that he didn’t even wear his combat patch. He just
thought he was doing his job over there. Lew made a very good first impression with me that
stuck with me for the rest of my time with him. Although he didn’t work directly for me (we

~ worked for the ACE Chief and the RS2) we worked together a lot of the time. His section’s
offices were on another part of post, but he always made sure to stop by to let me know what was -
going on or ask if we needed his help with anything. There were three warrant officers in the
ACE, and of the three Lew was the one I Jooked up to the most. As an impressionable first

lieutenant I thought that I had a lot to learn from Lew. Everyone envied his leadership abilities.
He is very soft-spoken and unassuming, but he was a leader that everyone followed. Best of all
he was a leader that everyone respected. He mentored me all the time, and whenever 1 had any
issues I went to him for advice. He truly was a voice of reason in the craziness of the Cavalry.
The ACE Chiefs (CPT James Thomas and CPT Ray Gleaton) also highly respected Lew for his
ability to do his job and take care of soldiers. I'keep in touch with Mr. James Thomas and he
still praises Lew. The biggest thing that lasts in my mind is the fact that Lew genuinely cared
about the welfare of his soldiers and soldiers in general. He was a consummate professional who
wanted fo ensure that his soldiers were highly trained and highly capable. He.had somie soldiers
who were having problems with PT, and he petsonally took them tinder his wing and got them.
motivated. HE was a very hands-on leader who did his very best {0 take care of soldiers. When

" we got our deployment orders for Irag I was fully confident in the capabilities of the

- CI/HUMINT section under Lew’s leadership. '

Once in Iraq I worked the night shift and did not work directly with Lew that much. I could tell
he was a workaholic, though, because he would be in the ACE plugging away at interrogation
DEFENSE EXHIBIT
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reports when I would get off shift and still be at it when I came back on twelve hours later. After
becoming the 66th MI X0, I spent a lot of time running logistics-corivoys. Once we moved to
the Al'Asad Airbase, I would occasionally stop by the Regiment’s detention facility located on
the flight liné to see if the soldiers up there needed anything. I could see from my visits to the
detention. facﬂlty that Lew ran- a-very professional and very efficient facility.- He was;esponmble

for many de tainiees and from witar [saw; hie did a very good job runnmg"thﬁmt‘cnw T

the limited assets he had. He took great care of the supply guys, the interrogators, the military
police and everyone else that helped run the facility. We redeployed w1th the Reglment in Apnl

of 2004.

‘There is no one in the Army who I have worked with or known who I have more respect for than
Mr. Welshofer. I'have worked with a lot of commissioned officers and warrant officers in my

~ career. Lew is by far the best officer I have served with during my time in the Army. He taught

me a lot about being a leader, and he was a tremendous mentor to me. He is someone I did my
best fo fry and emulate. He is a model for all others to follow. It was truly an honor to serve
with Lew and I am grateful that I had the opportunity to have been touched by his character.

/foriginal signed//
SUNG M. KIM
CPT, MI
391-84-9948
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UNCLASSIFIED

UNITED STATES GOVERNMENT

memorandum

DATE: . 125anuary_2005 Smaiuanio LT :;;:?:;%;i:; SRR A .

SUBJECT:  (U) CW3 Lewis Welshofer Character Reference

TO:  Members of the Panel

I. (U} T worked with CW3 Welshofer in the Al Anbar Frovince of Iraq for & year. During that year, the Iraqi -
insurgoncy in Al Anbar developed into a well organized effoxt creating the most hestile and dangerous battle
environment in the Iraql theatre. The Theatre Chain off command was slow to grasp the reality of the situation
and therefore, slow to give guidance and training o subordinate units. Despite the constant danger and
frustrations with our support from higher headquarters, CW3 Welshofer maintained the highest level of

. professionalism. Mr. Welshofer is the most competent and compassionate HUMINT collections officer that 1
havé ever witnessed in action. I'was not present during the intemogations of LTG Mohowash; however I do not
believe that CWB Welshofer’s actions led to the death of the Iraqi General.

-7, (U) Alléw me to intraduce myself I am Paul Olsen, 8SG, USA. [ have ten years in the army, four years as an
intelligence NCO.I am currently assigned to the Defense HUMINT componcnt of the Defense Intelligence
Agency. [ am an intelligence anglyst with HUMINT collectxon support and mansgement training. I served as the
senior intelligence analyst with the 1% Squadron of the 3" Atmored Cavalry Regiment for the whole duration of
the Regiment’s first tour in Iraq for Operation Iraqi Freedom, March 2003 through March 2004, My unit was
forward deployed-to Al Qaim, along the Syrian border in the Al Anbar Province.

3. (U) I met CW3 Welshofer In the faIl of 2002. My first impressions of Mr. Welshofer were that he was a very
kind and mild mannered, professional. I did not get to know him well unti] our deployment to Irag. Working in
the §-2 section for 1% Squadron, I did noi have roany opportunities to interact with people from other uriits, even
within the Repiment. However, once it became apparent what our mission had become in OTF, my working
relationship with the G]ucf begame much moKs frequent.

4, (U) Bcfore I came to know CW3 Wclshofer persozmlly, 1 was intraduced 10 hnn thr ough his subordmatcs
The Countermtclhgance personnel assigned to 1* Squadron always spoke of CW3 ‘Welshofer with the highest
admiration and respect. As the mission rolled along and our need for experienced advice and guidance on
HUMINT issues arose time and again, CW3 Welshofer always answered my questions and concerns with
thoughtful and concise responses. Mr. Welshofer was always there to help. I quickly understood why so many
people revered him for his technical expertise and professional integrity. CW3 Welshofer personally traveled to
our Forward Operating Base in Al Qaim several tires to review the tactical HUMINT operations and give.
assistance to our efforts. At all times, the Chief acted with the wimoat mtegnty and loyalty to the duty that we
had been assigned, '

5. (U) As the Senjor Analyst on the ground in Al Qaim, my primary responsibility was to gather pieces of raw

inteltigence together. Over a three month period, beginning in July of 2003, I built the case against LTG Abed

Hamed Mohowash. I assessed that LTG Mobowash was the highest ranking former Iraqi regime. official from Al

Qaim and that he had a primary hand in directing the organized insurgent effort against Coalition Foroes, Wheu . B
~--w--+» TG Mohowash was taken into custody, I presented all of the initelligence that I had available on LTG. . ' :
iEinii . Mohowash, his associates and the insucgent organization inAf Qaim to CW3 Welshofer, Chief studied the ‘

information and discussed it extensively with me before initiating interrogation operations. Mr. Welshofer

quickly gained a keen understanding of the situation and the personalities involved. No other HUMINT

Collection professional that I worked with in Traq had 2 better understandmg of the enemy situation, and the

importance of their job.
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6. (U) I have been working with Defenge HUMINT Services in Washington, D.C, for slniost two years now. I
have yet to meet s HUMINT Collections Officer that is more professional or that acts with more integrity and
honor. CW3 Lewis Welshofer is not only the finest imelligence officer I have had the opportunity to work with,
he is one of the finest men | have ever lmown. ' :

AC), Eéilnioﬁ‘E?DlﬂF_f for this memorandum is S8G Paul Oléen at (202) 2346780, — - == — -~ = - .

e e -

. Olsen
88G, Usa
Reports Ofticer, DHO-7
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DEPARTMENT OF THE ARMY
297" Military Intelligence Baftalion :
Headquarters and Headquarters Service Company

IAFG-D-H-1SG - 11 Jan 06

MEMORANDUM FOR RECORD

SUBJECT: CW3 Lewis Welshofer

1. My name is 1SG Frederick W. Schaefer. I'am currently the 15G for Headquarters and
Headquarters Service Company, 297" Military Intelligence Battalion, 513" Military
Intelligence Brigade at Fort Gordon, Georgia. My previous duty station was the 66"
Military Intelligence Company, 3d Squadron, 3d Armored Cavalry Regiment at Fort
Carson Colorado, where I served as the Analysis and Control Element Platoon Sergeant.

2. 1 served with the 66" MI Company from July, 2002 to September, 2004 during which
time I was honored to work with CW3 Welshofer. CW3 Welshofer was the Counter
Intelligence Section Officer in Charge and, for some months during our tour in Iraq, my
Platoon Leader.

3. It is my opinion that CW3 Welshofer is the epitome of a US Army Officer. His courage
in implementing the Army Values is unmatched. Lhave always known CW3 Welshofer
to choose the hard right over the easy wrong. CW3 Welshofer never passed up an
opportunity to mentor Soldiers. CW3 Welshofer is one of the best officers I have served
with in my 18 years of service. 1 would serve with him any time, any where, and for any
mission. '

/loriginal signed//
FREDERICK W. SCHAEFER
18G, USA '
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Dear Members of the Panel,

T am Sergeant Kerneth Ellis. | am currently assignedto the 902nd Group.

performing computer suppord activities.
Nizearty 2003 kwas notilied that my unif the 323rd MI Battalios wasbeing™ .- -

“mabilized to deployed to Kuwart and then to fraq. | was privileged to be able fo serve my

country asa U.S. Seldier in Fraq for Operation lraq Freedom. My battalion sssigned me.
to work for the 3rd ACR. As a result, [ was also privileged to he able to work for Chief -
Lewis Welshofer, Even though mv military (ime is Emited, | can say that comparing ih
addition to my prior civiitan employment with jobs such as a supply clerk and computer
prooa‘ammcn’weiam engineer, Chief Welshafer was onc the best leaders that T have had
an opportumity (o work for. ‘

My work during Operation lraq Freedom required long hours, sometimes
averaging 18-hour days for long stretches of time. While working at i\i Asad airbase m
Iraq. I'had almost deulx contacl with Chief Welshofer, No malter bow many hours [
worked, C hief W elshofer seemed to have worked more hours. But no matter how tong
he worked, Chief Welshofer always remaincd upbeat and professional. To this day | do

netknow how Chief Welshofer found the timé to do evervihing he managed to do over

there. No matter how busy he was. Chiel W elshofer abw ays found the time to help and

carc for his soldiers, myself included. Chief Weisholer was one of the most dedicated
persons | have ever met, Chiel Welshofer is a true hero that [ use as a lemplate of what a
real leader in lhb United Stales Aj’mv should be.

Singerely.

Qe‘f’t‘zﬂ- Jf’l«fff/f‘;, : A JA’.' L n:«fj ‘}{’(O/?

Kenneth Ellis T
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DEPARTMENT OF DEFENSE
Defense Manning Analysis and Review
Landover, MD.

27 December 2005

;;gffmmgmmmmgcéﬁﬁ;;;;:;:: LT EEEmaazanu Do

SUBJECT: CW3 Lewis Welshofer

1. This memorandum serves as a record of my relé.tionship with CW3 Lewis Welshofer, and as a
record of my evaluation of his character. ‘ : :

2. The following is a brief outline of my service in the U.S. Army.

a. I joined the U.S. Army in May of 1987 as a 97B, Counterintelligence Assistant. After
basic training and AIT, I was assigned to the‘&"‘ Infantry Division (Mechanized), where I worked in
the Bad Kreuznach Field Office; Bad Kreuznach, GE. In 1989, I attended the Transition Course to
become a Counterintelligence Agent. In 1991, I volunteered for deployment to Kuwait as part of
Task Force Victory IL: On this deployment, I ran low level source operations (LLSO) in Kuwait

City.

b.-In 1992, [ was transferred to Ft.Huachuca, AZ, where I'volunteered for service as an
instructor at the Basic Noncommissioned Officer Course (BNCOC). Iserved as a BNCOC Small
Group leader until late 1993, when I was accepted for Warrant Officer training.

c. After training as a 351B, Counterintelligence Technician, I was transferred to the 66™
Military Intelligence Company, 3™ Armored Cavalry Regiment at Ft. Bliss, TX. This was an
excellent assignment as a WO, as I was the only Human Intelligence (HUMINT) Warrant Officer
in the Regiment, so had a wide degree of latitude in training the 97B Counterintelligence Agents
and 97E Interrogators. In 1995, [ volunteered for a six-month deployment to Guantanamo Bay,
Cuba, as part of Operation Sea Signal. On this deployment, I served as the Commander of the
Force Protection Teams, consisting of about 40 Agents and Translators. T was résponsible for
HUMINT operations within the Cuban and Haitian migrant camps containing over 30,000 ,
displaced persons. On return to the 3 ACR, I served as the 66™ MI Co, Movement Offjcer for the |
Regiment’s movement from Ft. Bliss, TX, to Ft. Carson, CO. While assigned to the 3 ACR, 1
married CPT Noel Woodward, JAG Corps. CW3 Welshofer was my best man. I completed my
Batchelor’s Degree in Liberal Arts and completed the bulk of a Master of Business Administration

with Regis University. ‘

d.In 1997, I transferred to the 66™ Military Intelligence Group in Augsburg, GE, where I
served as the Special Agent in Charge of the Mannheim Field Office. I'developed and '
implemented the first element of the 66™ MI Group to handle investigations-concerning computers

""" and computer nétworking. Ideployed twice during this assignment, once to Croatia, where I
served on the 151% Force Protection Team and ran Counterintelligence Force Protection Source
Operations, and once to Sarajevo, Bosnia-Herzegovina, where 1 worked on Project Westar, a
multinational computer forensics project that provided information to the International Criminal
Tribunal — Yugoslavia. While I was assigned to the 66" MI Group, my wife gave birth to my
daughter Camryn, who is now 6. [ also completed my MBA, completed the Advanced Foreign
Counterintelligence Training Course (AFCITC), and began a Master of Science — Computer '
Science with an emphasis in Information Security at James Madison University.
DEFENSE EX;IBIT '
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MEMORANDUM FOR RECORD
SUBIJECT: CW3 Lewis Welshofer

e. In 2000, I transferred to fhe Joint Military Intelligence College, Bolling Air Force Base,
Washington, D.C. where [ carned a Master of Strategic Intelligence degree and completed my-

Ll Woodward ard T divorced durimg this tirmeperiod; frrpart due to the amount oftime wo were—

MSCS. My second daughter, Victoria, who is now 4, was born while [ attended school. MAJ . _ .- -

‘separated during our assignments in Germany and our separation while she attended advanced
training at the JAG School and I attended JMIC.

£ In 2001, I transferred to the Joint Field Support Center, where I worked as a database
developer. In 2004, I attended additional training and transferred to the Defense Manning Analysis
and Review office, where I am still assigned. Ideployed to Iraq in December 2004, returning in
July 2005. In Iraq, I served as a member of the Command Liaison Element. I also met my current

wife, Julia Lafranca Woodward. We are

-expecting our first child.

-g. My military awards include the Bronze Star; Defense Meritorious Service Medal;
Meritorious Service Medal; Joint Commendation Medal; Army Commendation Medal (4 awards);
Joint Achievement Medal (2 awards); Army Achievement Medal; Good Conduct Medal (2
awards); National Defense Service Medal (2 awards); Armed Forces Expeditionary Medal;
Southwest Asia Service Medal (1 bronze star); Iraq Campaign Medal; Global War on Terrorism -
Service Medal; Armed Forces-Service Medal; Humanitarian Service Medal; NCO Professional
Development Ribbon (2 awards); Army Service Ribbon; Overseas Service Ribben (2 awards);

"NATO Medal (2 awards); Kuwait Liberation Medal (Emirate of Kuwait); and permanent awards of .
the Joint Meritorious Unit Award (2 awards) and the Coast Guard Meritorious Unit
Commendation. I was promoted to Chief Warrant Officer 4 in July 2005.

3. Based on my knowledge of CW3 Welshofer, both professionally and personally, I believe him
10 be a highly competent and ethical Warrant Officer. I have never known CW3 Welshofer to
engage in any activity I considered morally or legally questionable, nor has he ever given me any
reason to question or doubt his professional competence. o

a. I met CW3 Welshofer in 1994 when he arrived as a WO1 at the 66" MI Company, 34
 ACR, at Ft. Bliss, Texas. CW3 Welshofer and I were responsible for the Human Intelligence
capability of the 3¢ ACR. T was the Counterintelligence Technician, and Lew was the -
Interrogation Technician. At the 66™ MI Company we worked together on a daily basis unti] I left
the unit in 1997. At the time, as the senior HUMINT Warrant Officer, I mentored Lew on Warrant

Officer issues, based on the experience I

had at the Regiment prior to his arrival. However, Inever

had to mentor CW3 Welshofer on anything having to do with his specialty. CW3 Welshofer was
the consummate Warrant Officer, even as a WO1; he was technically and tactically competent, and
if he did not immediately know an answer, he knew where to find it. CW3 Welshofer and I '
developed new doctrine for deploying HUMINT teams as part of the Regiment if the Regiment was
deployed alone. This doctrine was not popular, as the Regiment’s doctrine held to the traditional
use of the Regiment to screen a Corps, however, the next use of the Regiment in Bosnia closely
mirrored the sifuation that we had developed the doctrine to handle; as did the use of the Regiment

in Iraq.

b. CW3 Welshofer was dedicated to his troops, and spent as much time as possible training
them for possible conflicts. He was thoroughty knowledgeable concemning the Law of War, the '
Geneva Convention, and the regulatory requirements of his profession. Not only was he competent
concerning these elements, but he believed in them. Inever heard CW3 Welshofer complain about M

DEFENSE EXHIBIT
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MEMORANDUM FOR RECORD
SUBIJECT: CW3 Lewis Welshofer

or deride the requirements, which in fact made his job more difficult; instead, he insisted that the
interrogators that worked for him understood these requirements as well as he did, and were
prepared to follow them. On one occasion, a Specialist obtained a mail-order degrec in divinity.
The Specialist brought this-to-CW3-Welshofer, and laughingly said that now he would be.able to

- claim to e a mertier of fhedlergy when comdueting interrogations, an zction-thatisspecificatly ————— -~~~

prohibited. CW3 Welshofer immediately told the SPC that he would not be allowed to do so,

‘whether he was a member of the clergy or not. This dedication to the spirit as well as the letter of

the law was characteristic of CW3 Welshofer during the entire time we worked together.

c. If I had rated CW3 Welshofer during the period in question, I would have rated his work:
as excellent in all areas. His professionalism, dedication, and leadership were of the highest order.
His dedication to the mission and to the welfare of the troops placed under him was unsurpassed.
CW3 Welshofer’s behavior served as an exemplary model for his peers and subordinates. Iwas
proud to serve with him; and would be extremely pleased to serve with him again, in any
circumstance. o - _

d. On a personal level, CW3 Welshofer’s behavior was exemplary. He was very dedicated
to his family; his wife Barbara, his sons Nicholas and Mathew, and his daughter Mackenzie. While
he never lost his primary focus on the Regiiment’s requirements, he spent every moment available -
with his family. I frequently visited Lew and his family after church while stationed in Colorado,
and I never saw a cross word in the household; instead, I saw a father and husband who was
patient, kind, and firm. Ialso went on several TDY trips with CW3 Welshofer. While some

-~ soldiers take advantage of time away from family to engage in improper activities, Lew never did

anything questionable. His behavior on these trips was as upright and proper as his actions at
home. Lew was not a person who did what was right because people were watching; Lew did what
was right because it was right. ' "

4: T obviously cannot comment on specifics concerning an incident that T was not present for.
However, from what I know of CW3 Lewis Welshofer, I find it impossible to believe that he would
engage in any activity that was not approved by the chain of command, or would deliberately cause
harm to any individual that he was working with. Besides being a good friénd, I believe CW3
Welshofer to be one of the most dedicated, competent officers it has been my good fortune to work
with. If I were to deploy into a difficult and dangerous situation, I cannot think of a person I would

rather have at my side.

5. Please contact me at / _ o _ o
- ’  «if there is anything I can do to help with this process.

. [loriginal signed//
- JAMES L. WOODWARD
Chief Warrant Officer

DEFENSE EXHIBIT M

o (T

11226




1. Background: 1SFC Bugland, Matthew S., SSN

DEPARTMENT OF THE ARMY

407" MILITARY INTELLIGENCE COMPANY
732nd MILITARY INTELLIGENCE BATTALION
SCHOFIELD BARRACKS, HAWAII 96857-5300

TAHK-0-AC - . 05JAN2006

‘ MEMORANDUM FOR RECORD

' ~ SUBJECT:; Actions and Moral Character of CW3 Lewis Welshofer 7

_was associated with
CW3 Welshofer from the time of his assignment to the 3d ACR, through June of 2004.

Mr. Welshofer filled in as platoon leader for the ACE platoon at several points during this -

time. T was in almost daily contact with him through my positions as SIGINT Team
Leader and NCOIC, as well as Squad leader, within the ACE Platoon, 66™ MI Co, 3/3
ACR.

2. CW3 Welshofer’s Moral Character.

a. Mr. Welshofer has always maintained the highest level of respect from myself as well:
as the majority of the senior Noncommissioned Officers he served with. His honesty and
1ntegr1ty are almost unbecoming. Unafraid to come straight to the point and tell it like it
is, and stand by for follow-on, he is the deﬁmtlon ofa 1eadcr

b. As platoon leader and senior HUMINTer, Mr Welshofer was the example for all to
follow. He would not pass up a chance to better the soldier or the mission. His true

* compassion for both raised the moral of all those around him. This was not the distorted
or falsely labeled extra time off, sodas and pizza; most of those working with or for him

would gladly work well into a 12 or 18 hour day, if not further, for the benefit of the
mission and to support a leader that took true pride in the soldiers and unit around him.
Chief never allowed that to happen; working himself into the ground to allow for much
need soldier time and recuperatlon he was always there. He took his role as a senior
leader to the next level, carrying the emotlonal baggage for many of the soldiers those
around him.

c. As a senior leader and quasi mentor Mr Welshofer was a man to be counted on for a

* candid opinion. His ethical and professional opinions were more meaning full and

justified than any senior officer I have worked with to date. He was able to provide you
with a true look mto what caused your dilemma, provide insight and examples allowing

SEFENSE EXHIBIT
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you discern where the regulations fell and why they were there, and when to ask for
guidance.

- - 3. Itruly cannot put into words this man’s values. On several occasions, have placed

guidance he handed me into the hands of my junior solders. He is one of two warrant
officers I have meet in my career that represent a class of people above that of the NCO
and Officer Corps, a true expert with knowledge, experience, and the personal drive to
better all those around him. His ability to mentor and guide, at a level above that of my
senior NCO leadership, really built me into the person I am today.. Chief really helped
me break some of the communication bairiers that would have limited the
professionalism, stature and position I have built to date.

4, POC for this memorandum is SFC Bugland at, (808)655 -6066,
matthew .Bugland@us.army.nul.

Matthew S Bugland
SEC, USA

Platoon Sergeant
HS2I3 Branch Chief

DEFENSE EXHIBIT /Vl
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Cecil M. Douglas Jr., MSG, US Army Retired

—Jamuary 13,2006 77
RE: Character witness for CW3 Lewis E. Welshofer Jr.
To Whom It May Concern:

I have known Chief Warrant Officer 3 Lewis Welshofer since his arrival to the 125"
Military Intelligence Battalion, Schofield Barracks, Hawaii as a young Staff Sergeant in
September 1991. Iserved as his Platoon Sergeant for the 25" Infantry Division’s
Interrogation Prisoner of War (IPW) platoon until September 1994. My 20 years of
service culminated with my retirement from the Army while serving as.the Academic

~ Sergeant Major, Tactical Human Intelligence Committee, Military Intelligence Center
and School, Ft. Huachuca, AZ.

I know CW3 Welshofer as a dedicated soldier with loyalty and integrity beyond reproach.
_His exceptional technical skills and sound leadership characteristics led me to appoint
him as my Platoon Operations Sergeant during our service in the 125" Military
Intelligence Battalion. CW3 Welshofer’s development of successful internal control -
systems was necessary for efficient tactical and administrative operations in support of
principal units. Throughout his assignment t6 this unit he consistently performed
brilliantly and received numerous kudos for his intelligent and disciplined mind in direct
support of a Light Infantry Brigade. CW3 Welshofer was an impeccable role model for
his fellow soldiers and a natural selection to the Warrant Officer Candidate Program.

In view of my personal and professional relationship with CW3 Welshofer, I have the
utmost confidence in his abilities. His past performance, experience, personal attributes
and professional qualifications make him a true asset to the US Army. '

Sincerely, . o
crEAS
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DEPARTMENT OF THE ARMY
HEADQUARTERS, 3D ACR
CAMP SYKES, IRAQ APO AE 09379

After graduatmgjromPﬁnn State Unlversrty in-2001, I enlisted in the. Army_ e

i e e o s ——— ===

STl asa 96H (Common-Ground-Station-Operator):1 spent six months-in Fort=
Huachuca attending AIT. After graduation, | was assigned to the 66" MI ,
Company in Fort Carson. | arrived at Fort Carson July 3 2002. A few months
after arriving to the company, | deployed to NTC with the 3d ACR. The following
year, deployed to OIF1 in March 2003. | was selected for the promotion board in
January of 2004, After returning from OIF1, | attended PLDC at Fort Hood and
made the Commandant’s List. | received the rank of Sergeant in November of
2004. Under the Army’s stop loss program, | was redeployed to OIF3. l'am

scheduled to return to Fort Carson next month.
Assigned to the 66MI Ace Platoon, | did not work with CW3 We[shofer on

a daily basis. Once deployed to OIF1, | was assigned as CW3 Welshofer's driver
- and convoy secur[ty |.was charged with driving him from Ramadi to Fallujah and

a few stops in between. | quickly learned that working for Chief was one of the
best assignments available to anyone in my company. Being a 96H in Ramadi,
there was no work available in my field. Mr. Welshofer was a very caring
individual and always addressed any concerns we had about the current mission.
A few.months fater, | was reassigned to the detainee cage at Al Asad. At that

- time, Mr. Welshofer was not working at the cage. He later came to Al Asad and
took the lead on interrogations. It was here that | got to see his interrogation
methods up close. He was very good at his job. He tried his hardest to get
information from detainees in order to save soldiers lives. At no time during any
of his interrogations did [ see him use any method would danger the lives of the
detainees. Mr. Welshofer worked long hours and was definitely the hardest

- working person | know. He genuinély cared about the mission and wanted to help
the regiment the best he could. Even after MG Mowhoush died, Mr. Welshofer
continued to long hours in support of the 3d ACR’s operation. Mr. Welshofer is
the best officer | have ever worked for and the Army could use more men like

hlm

fi-original signed_-f/ :
DANIEL R. MEALING
SGT, USA
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DEPARTMENT OF THE ARMY
‘ HEADQUARTERS
7™ TRANSPORTATION BATTALION (MOTOR TRANSPORT)
FORT BRAGG, NORTH CAROLINA 28310-5000

AFVH-XC-S2 ' : 21 January 2006

MEMORANDUM FOR PANEL

SUBIECT: Soldiers statement

1. I, SSG Gregory D. Osborne, have been in the United States Army since May 1999. T went to AIT at Fort
Huachuca, AZ where I became school trained as a 96B, Intelligence Analyst. 1 have conducted intelligence fora
Aviation Attack Battalion, a Transportation Battalion, and 66™ MI Company. [ served i 1n 66™ M1 CO from June
2003 to September 2005. During that timeframe I deployed to OIF I and OIT III with 3¢ ACR. While deployed
to OIF I, I served in the Analytical Control Element (ACE). In the ACE I was one of two AL QAIM CELL
Team Leaders. [ worked one 12 hour shift and the other team leader worked the other 12 hour shift. I was
responsible for two soldiers, intelligence analysis, and the creation of timely and accurate intelligence products
for Tiger Squadron, who was responsxble for AL QAIM.

2. During my time with 3° ACR, I was privileged enough to work with CW3 Welshofer. Chief Welshofer is the
greatest Intelligence Officer I have ever worked with, His values-go unsurpassed. He is honest, loyal, and holds
the highest degree of integrity. He has been the most influential soldier in my entire career. He has been a
mentor to me and all soldiers whom cross his path. He always brings years of experience and insight to
everyone, and for that he is inspirational. He is a great leader and man. -

3. Chief Welshofer has been an inspiration to me personally. His constant mentality of “soldiers first, soldiers
always” has always been his priority. Even through this troubling time, Chief’s main concern is how we are
doing, and how our families are doing. e is always putting other’s welfare before his own. Chief Welshofer is
consistently the first one in and the last one out, whether it is to a meeting, in the field, or while deployed.
Chief cares about soldier’s welfare and always takes more work and heartache upon himself in order to give
soldiers tiine to be with their families.

4. Tjust ask that you take Chiefs duty, service, values, and honesty into account. Please consider my words above
when you make.a sentence.

5. 1, SS8G Osborne have written this letter by my own free will, None of these written statements were asked of
me. If further information is required, I can be reached at 910-978-2093

GREGORY D. OSBORNE
S8G, USA
Battalion S-2 NCOIC -

DEFENSE EXHIBIT M
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OFFICE OF THE CLERK OF COURT
US ARMY JUDICIARY
ARLINGTON, VIRGINIA 22203-1837

-THE RECORD QOF '_I’RIAL HAS BEEN REVIEWED FOR RELEASE UNDER THE
PROVISIONS OF THE FREEDOM OF INFORMATION ACT. THE DOCUMENTI[S]
DESCRIBED AS FOLLOWS HAVE BEEN REMOVED FROM THIS COPY OF

‘fHE RECORD BECAUSE THE RELEASE WOULD BE IN VIOLATION OF THE DOD
FREEDOM OF INFORMATION ACT PROGRAM, DOD 5400.7-R, EXEMPTION

(b)(6) 5 U.S.C. 552(b)6é):

Photographs
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INTERROGATION SUMMARY
21 NOV 03
CW3 Welshofer

LOG# NAME:  #3ACR-RB-076, MG Abid Hamid Mahaush
DETAINING UNIT: 1/3 ACR
'DETENTION DTG: 101200NOV03

DETENTION LOC: FOB Tiger

REASON FOR DETENTION: MG Abid Hamid Mahaush turned himself in to Coalition
authorities at FOB Tiger near al Qaim. He is the reported ringleader of a group of ant1~
Ceoalition terronsts that have been conductmg a series of attacks 1n the area.

OVERVIEW OF CIRCUMSTANCES: MG Abid Hamid Mahaush turned himselfin to
Coalition authorities at FOB Tiger near al Qaim. He is the reported ringleader of a group
.of anti-Coalition terrorists that have been conducting a series of attacks in the area.
Several raid targeting his house were unsuccessful, but did manage to.detain his four
sons, a cousin, and several other extended family members. He previously sought out
Coalition forces in Baghdad and Ar Ramadi looking for 1nf01mat1011 about his sons, but

neither unit detained the general.

SUMMARY: MG Abid Hamid Mahaush is a member of the Mahalowi tribe and his
Sheik is Sabah Sattam Aftan. Abid remains in detention in the Holding Fagility in al
Qaim. Abid admitted in a previous interrogation that he was the commander for a
Golden Division. During this interrogation, he admitted that he was the commander for
the Amara Golden Division and that each provmce has a Golden Division (GD). This

was his third interro gation.

Golden Division. Each province has one GD. Each GD consists of three Brigades. Each
Brigade is geographically oriented so that the entire province has GD coverage. Each
Brigade has three Squadrons. These squadrons are also geographically oriented within -

the Brigade area to provide complete coverage. The GD has 3200 persons. Each Brigade

has roughly 1000 persons while each squadron has 250-300 persons. Abid commented
on his GD, based in Amara. Thereis a Brgade at Calasara {phonetic spelling); Calasara
is located between Baghdad and Amara. The commander is Staff General Hussein Ali,
(LNU) who lives in Nasariyah. There is a Brigade at an U/ location (Field comment - -
- As a Division commander, Abid should have been able to at least know where his
Brigades were located. He claims he was not able to remember this Brigade location.)
The commander is Staff General Abid Ali (LNU) who lives in Mosul. The third Brigade
is at Amara. The commander is Staff General Amjid Mohammed Duri who lives in
Diayala, in the Baquba area. Abid still claims he does not how the Division it funded,

logistically supplied or what weapon systems the warfighters receive.
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Al Anbar Golden Division. The Golden Division commander for the al Anbar province
is Mehdi Chariq. Abid claims that Mehdi lives in Baghdad (Field comment - In a

* previous interrogation, Abid claimed the GD for al Anbar was headquartered in Ramad1

and that Chariq lived in Ramadi. He now claims that Chariq lives in Baghdad. Other

~ . reporting indicated that the al Anbar province GD was headquartered in Haditha.) I

asked Abid to explain why attacks in the al Qaim area dropped off since he turned
himself in to Coalition forces. He was not able to explain the reduction but stated he has
not part in.the al Anbar province. I suggested that maybe his son, Arkan Abid Mahaush,
a military academy graduate was a GD Brigade or Squadron commander in the al Qaim
area. Abid replied with a smile and chuckle and said "Maybe". He later said his son was
not involved (Field comment - Attacks in the al Qaim area appear to have tapered offin
recent weeks. Abids sons were detained in early November, one week prior to Abid
himself. Coalition forces also reduced patrolling in the area and vacated a former Ba'ath
party headquarters building in recent weeks. Any or all of these may be contributing

factors to the, r'educed number of attacks.)

ASSESSMENT Abld continues to hide mformatlon I am not sure for what reason. His
son stated that Abld had a close friend in Ramadi named Khalid Kamal. Tn the second
interrogation, Abid denied any such person existed. During this interrogation, he
admitted Khalid Kamal was a close friend since at least 1980. He stated that Khalid was
a very rich man due to oil shipping and was very well connected; more so than Muzher
Mutni Awad, a well-known Ar Ramadi resident. Mutni Awad reportedly had Saddam

‘Hussein spend a night with him in Ramadi during the war and was a high leve] Ba'ath

party Member. Abid claims he was staying with Khalid three weeks prior when
Coalition forces raided and destroyed a building housing Mujahadin. The building was
less then three kilometers away. Abid should still be able to talk Ioglsncal and financial

_ support structures for the Golden Divisions, yet he claims i 1g110rance

RECOMMENDATION Continue to hold m detentlon and reinterrogate as possfble
Send to Abu Ghurayb afterwards.
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Asphyxial Deaths and Petechiae: A Review

REFERENCE: Ely SF, Hirsch C8. Asphyxial deaths and pe-
techiae: a review. J Forensic Sci 2000,45(6):1274-1277.

ABSTRACT: Conjunctival and facial petechiae, although nonspe-
cific findings, are considered hallmarks of asphyxial deaths. Con-
sensus in the literature suggests that their pathogenesis is related 1o
the combined effects of increased cephalic venous pressure and hy-
poxic damage to endothelial cells. Despite the common knowledge
that they are neither predictable findings in all asphyxial deaths nor
rare in natural, nonaphyxial deaths, the belief perists that petechiae
are corroborative evidence of asphyxia. We suggest that a clear,
phystologically based understanding of the pathogenesis of pe-
techiae of the head is critical for their appropriate interpretation. We
present a review of the Hterature and the basis of our ¢onclusion that

conjunctival and facial petechiae are the product of purely mechar
tcal vascular phendmena, unrelated to asphyxia or hypoXia.
h_

KEYWORDS: forensic science, petechiae, asphyxia, conjunctival
petechiae, facial petechiae

Conjunctival and facial petechiae have been regarded as classic
signs of asphyxial deaths (1-11). First described by Tardieu in the
nineteenth century, external and visceral petechiae have since been
interpreted as hypoxia-related sequelae of asphyxia, sometimes be-
ing attributed in part to “mechanical obstruction of the upper air-

way” (12,13). Despite consensus in the literature that cephalic pe-
techiae are no%mWme:mmw
apism (2-7.13_15)_the view that petechise and asphyxia are

causally linked continy ; ted, without regard (o the
E&Im___wmmhmm f mconsistencies central io that theory” Potential confusion
generated by the foregoing misconception bears out most precari-

ously in courts of law, where forensically and scientifically sound
pathogenetic conclusions are critical for the proper adjudication of

criminal progeedings Jn that setfing, the presence of conjunctiva]
and facial petechi itignally has been used as compelling evi-
WNLL—“—M—' pport of an asphyxial death, wiile thelf Absence Fas cast
seripus doubt on that possibility We suggest that a clear under-
standing of the pathogenesis of petechiae of the head increases the
likelihood of their appropriate interpretation.

Many authors have described the incidence of conjunctival pe-
techiae in nonasphyxial and asphyxial deaths, but there is a dearth
of literature comprehensively addressing their pathogenesis. Fur-
thermore, much of the literature on petechiae cannot be compared
and contrasted because studies report petechize as either present or

absent, one being as good as a million. Such an either/or criterion
disregards the reality of common experience and equates a single,
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subtle conjunctival red dot with showers of conjunctival and facial
petechiae too numerous to count. Granted, in rare instances, an iso-
lated petechia may be an important finding in the context of a com-
plete case study, but to base our understanding of an entire subject
on three standard deviation outliers is the equivalent of a tiny tail
wagging a large dog. Therefore, this paper describes the pathogen-
esis of conjunctival and facial petechiae on the basis of mechanical
phenomena in order to clarify inconsistencies and vagaries in the
literature. First we present a review of the literature and then our
conclusions tegarding petechiae of the head as they pertain to as-
phyxial and nonasphyxial deaths. We will not address the patho-
genesis of visceral petechiae in our review, 5

Definition

Asphyxia is broadly defined as the interference with the intake
or utilization of oxygen, combined with the failure to eliminate
carbon diexide (6). Although all end organs are ultimately affected
by asphyxia, the brain is most sensitive to it effects. The array of
citcumstances leading to asphyxial deaths varies widely. Together,
they present some of the more vexing challenges in medicoiegal
death investigation and include such disparate mechanisms as cer-
vical vascular obstruction, lower airway obstruction, smothering,
chest compression, suffocation by asphyxiant gases, entrapment,
aind drowning.

Literature Review

Tardieu was the first to describe minute hemorrhages due to rup-
ture of small blood vessels on the surfaces of the lungs, heart, and
other body parts, and regarded them as “characteristic of death
from suffocation” (12). The discussion within the forensic commu-
nity that followed (10,16-21) became the forerunner of the contro-
versy and confusion that remains today, including that surrounding
the pathogenesis of the thoracic visceral petechiae sometimes ob-
served in Sudden Infant Death Syndrome (SIDS). There does exist,
however, wide agreement today that what are now known as
“Tardieu spots” are the result of intense lividity, leading to post-
mortem rupture of dependently engorged blood vessels, entirely
unrelated to asphyxia or any other mechanism of death. The occa-
sional reference still made to them in the literature as antemortem
petechiac or “asphyxial signs” betrays a misconception of their cur-
rent meaning {6-7,10,21).

Luke was thefirst {o propose that increased intracranial vascular

IE; ig the basis for the development of petechiae of the head
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review of strangulations in New York Cify. he teported that exter-
nal petechiae, found in app roxirnatel‘1 of the cases reviewed,
were more prevalent on the conjunctivae than the face, slightly

more prominent on the face than on the scalp, and seemed to be en-
hanced by the use of a ligature (14). He later theorized that the in-




creased prevalence of petechiae in ligature strangulations was due
to the probability that “disproportionate venous/arterial compro-
mise may be-more effectively accomplished” with a ligature than
with the hands alone (15). He explained that these petechiae oc-
curred as a result of impairment of intracranial venous egress while
arterial flow to the head continued, a “practically universal” phe-
nomenon in ligature strangulations, partial suspension hangings,
and thoracic compressions (1). Despite his seeming understanding,
however, he went on to say that the pathogenesis of petechiae in
these deaths had yet to be fully elucidated. In 1985, Luke and his
colleagues elaborated on this theme in a retrospective study of
hanging deaths (13). They concluded that the small vessel and in-
tracapiflary pressures in the head leading to the formation of pe-
techiae of the conjunctivae and face should reflect the extent of
carotid and vertebral artery occlusion, and that this, in turn, was de-
“pendent upon the amount of compressive ligature pressure pro-
duced by the degree of body suspension. The effects of the consis-
tency and size of the ligature were not specifically addressed. Other
authors have supported this contention, but have further suggested
that the petechiae result from elevated venous pressure combined
with hypoxic injury to endothelial cells caused by venous stasis and
tissue acidosis (2,4,5,9,10,13,16,18,22).

Rao and Wetli were the first to apply the mechanical theory of
the formation of conjunctival petechiae to nonasphyxial deaths in-
which there is increased cephalic venous pressure without neck or
chest corpression, per se (13). They included sudden cardiovascu-
lar deaths, particularty those with acute right heart failure, and in-
stances in which individuals die with their faces prone as examples.
They found, in fact, in their review of 5000 autopsy reports over
nearly a two-year period, that m
oSt Fequently T deathy-a0e To nafal Sawes. Thew sdy oon-
tained Ho mIonmatlon of description ot the number of petechiae ob-
served in “positive” instances. When seen in asphyxial deaths,
bowever, specifically, “homicidal asphyxiation” and mechanical
chest compression (traumatic asphyxia), they agreed with other au-
thors® contentions that the petechiae resulted from a combination of
hypoxia and increased cephalic vascular pressure. This theory was
further applied to nonasphyxial deaths in a study by Hood et al. that
described the presence of conjunctival petechiae in individuals
who had undergone attempted cardiopulmonary resuscitation prior
to deafh (2). All decedents had petechiae of the conjunctivae, eye-
lids, and/or cheeks that were felt to be caused by perimortal resus-
citative efforts, and unrelated to the mechanisms of death. Interest-
ingly, the causes of death that were thought to be unrelated to the
development of the petechiae in these decedents included
atherosclerotic cardiovascular disease with an acute myocardial in-
farct, epilepsy, and gunshot wounds to the head, all known occa-
sionally to be associated with conjunctival petechize (5,13). The
authors concluded that petechiae of the head occurred when re-
peated forceful resuscitative chest compressions caused increased
pressure in small blood vessels that had been damaged as a result
of hypoxia in a dying individual, leading to vascular rupture and
blood exiravasation into the surrounding tissues. They went on to
say that hypoxia alone, without increased vascular pressure, was
insufficient 1o produce such pefechiae, They suggested that the -
combined amount of hypoxia and pressure needed to produce con-
junetival petechise was “not great,” even in the living subject. They
based this contention on a study in which healthy volunteers were
placed in a head-down, vertical position as a means of determining
the ocular manifestations of gravity inversion (23). After only one
minute of inversion;, the resultant ocular findings included orbital
congestmn, con_]unctwal kyperemia, and petechiae of the conjunc-
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tivae and upper eyelids. However, no subject lost consciousness
during testing, Moreover, infraocular pressures were found to reach
80% of their maximal level within ten to fifteen seconds of inver-
sion, and no statement was made suggesting that vascular hypoxic
damage was contributory to the developmeni of the petechiae. The
forensic literature mentions some of these same physical findings
in descriptions of fatalities due to positional asphyxia in victims of
accidental, head-down “reverse suspension,” but without specific
discussions of the pathogenesis of cephahc congestion or petechiae
of the head (24,25).

Other. scenarios have been described as mechanical causes of

cenjunctival and facial petechiae in living patients and in victims

of natural, npnasphyxial deaths, including status epilepticus, labpr
apd delivery, and severe or,susfained episodes of vomiting, cough-

ing, sneezing, or resnjratory stridor, as seen in bronchial asthma or
croup (5,13,26,27). The underlying pathophysiologic mechanism
suggested in these settings is the prolonged and/or forceful abdom-
inal and thoracic muscular coniractions resulting in reflux of blood
from the right heart, which causes increased pressure in the valve-
less veins of the head and neck. The mechanical contribution of a
concurrently closed glottis in association with thoracoabdominal
compression (the Valsalva maneuver) in the production of in-
creased cephalic venous pressures also is mentloncd in the litera-
ture describing the facial plethora and petechige accompanying
prolonged chest compression in instances of traumatic asphyxia
(26,28). The anthors of these papers suggest that the glottis closes
as part of a “pre-impact fear response™ or panic,

The characteristic distribution of petechiae in cases of chest or
neck compression has been addressed infrequently in the derma-
tology-and forensic literature (7,26}. In a case report describing the

-pathophysiologic features of traumatic asphyxia, Lowe et al. theo-

rized that is was the lack of tissue support around conjunctival cap-
illaries that accounted for the predictable subconjunctival hemor-
rhage, a nearly constant feature of traumatic asphyxia. )
ial deaths in which facial and conjunctival petechiae are
istinctly uncommon include those due to gmaotherins (facial

ose involving plastic baps or gags, and all TOTMS of

omicidal smothering), overlaying of children, choking; suffocat-
ing gases, enirapment, and drowning (5,6). Interestingly, however,

at least one avthor has noted the occasional finding of very fine fa-
cial/conjunctival petechiae in deaths that involve the gagging or
homicidal smothering of elderly individuals; an explanation for
this observation, however, was nof offered (5). Moreover, in those
few deaths due to plastic bag suffocation in which conjunctival pe-
techiae have been observed, neck ligatures usually were used to se-
cure the bag in place; in those deaths without petechiae, no such .
ligatures were used (22,29). In accidental autoerotic deaths, the
presence of petechiae correlates with the mechanism of asphyxia;
specifically, in incomplete suspension hangings and hgature stran-
gulations, petechiae more comimonly are found, whereas, in deaths
involving plastic bags or gags, they are not.

The presence or absence of petschiae is not specifically ad-
dressed in texthook discussions of deaths due to carotid sleeper and
bar arm control/choke holds. Suggested mechanisms of these
deaths include anoxia, partlcu[arly with the airway obstruction of

“bar arm holds, carotid sinus massage leading to an arrhythmia, a

catechol surge due to “air hunger,” and carotid and/or jugular vas-
cular occlusion (5). Reay and Eisele found conjunctival petechiae,
more prominently on the left side, in two cases. of carotid sleeper
hold deaths that occured during law enforcemers: ".mes (30).In
each case, the hold was used for an unspecifiggd: ‘period, dur-
mg which time an intense struggle took plage. An exp[anatlon for
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the development of petechiae in this setting, however, was not

-+ offered.

Discussion

Excluding those related to infectious, coagulopathic, or mi-
croembolic etiologies, we conclude that petechiae of the head are
the product of purely mechanical vascular phenomena: namely, im-
paired or obstructed venous retum in the presence of continued ar-
terial input. As pressure builds in venules and capillaries, particu-
larly those with little surrounding connective tissue support, such
as the conjunctivae and eyelids, vascular rupture produces pe-
techiae. The likelihood of this occurrence is directly proportional fo
the degree of venous abstruction and inversely proportional to that
of arterial compression at or above the level of the heart. Nearly 4.5
Ib (2 kg) of pressure is required to compress the jugular veins,
whereas 11 and 66 Ib (5 and 30 kg) are required to compress the
carotid and vertebral arteries, respectively (15,31); therefore, an in-
termediate amount of force simultaneously applied to both results
in venous compression before arterial (2,6,15). This is similarly ap-
plicable to the right and left sides of the heart. If the compressive
pressure to the chest or neck is great enough to obstruct venous re-
turn from the head, but not enough to obstruct arterial flow to it,
cephalic venous pressure will rise, as will the probability of small
vessel rupture. A violent struggle that increases cardiac output and
raises blood pressure thersfore enhances the occurrence of pe-
techiae. Alternatively, if the applied force is sufficiently great to
obstruct arterial flow, venous engorgerment and rupture will not oc-
cur. An analogous mechanism resulting in elevated cephalic ve-
aous pressure without compression occurs with a precipitous im-
pairment of venous return to the heart, such as that seen in acute
right heart failure.

A clinical illusiration of this vascular pressure phenomenon has
been demonstrated elegantly with the capillary fragility test, or
tourniquet test. Although now replaced by laboratory diagnostics,
the tourniguet test was used years ago to assess vascular integrity
by maintaining sphingemanometric pressure between that of sys-
tolic and diastolic for a duration of 5 min on an upper extremity.
The number of petechiae observed within a 3 cm diameter distal to
the tourniquet served as an indicator of mechanical vascular in-
tegrity; the presence of less than five petechiae was considered nor-
mal. Since arterial perfusion continued during testing, the pe-
techiae were correctly interpreted as products of vascular rupture
due to obstructed venous egress, rather than hypoxia (32).

Most authors apree that increased venous pressure is requisite in -
H._T————gr——-——. ; - ot

the development of conjunctival and facial petechiae, itrespeciive
of whether the death is due to ap asphvxial or patural, TODASPOYX-
jal cause. This conclusion is supported by the fact that petechiae
characteristically and predictably are present in deaths that are pre-
ceded by impairment of venous egress from the head, while con-
tinuous or intermittent arterial perfusion to it continues. Examples
of such deaths include those involving partial suspension hanging,
ligature or manual strangulation, traumatic asphyxia/chest crush-
ing injury, plastic bag-ligature suffocation, carotid sleeper holds
with a concomitant struggle, acute right heart failure, status epilep-
ticus, and those deaths preceded by a vigorous cardiopulmonary re-
suscitative effort, or prolonged or violent paroxysms of coughing
it vomiting. Equally supportive of the vascular pressure mecha-
nism is the fact that agphyxial deaths either with no impairment of
venous return from t!%mﬁfaﬁﬁm

petechiae (e.g., full suspension hanging, plastic bag suffocation,
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aspivxiationbysuifacating_gases, Simotering, overlay deaths in

Considering all of the foregoing observations, it is our con-
tention that no relationship exists between the dcvelogment of pe-
techize a e ce of ag| . Rather, it is ve-
nous congestion without arterial obstruction that pathogenetically
links the development of petechiae in these deaths, otherwise often
disparate in their cavses, mechanisms, and manners. Typically, the
more intense the facial plethora, the more florid the petechial erup-
tion. A possible explanation for the occasional observation of con-
junctival petechiae in homicidal smotherings of elderly victims is
the increased cephalic venous pressure of the Valsalva effect
caused by striaggling and screaming against an obstructed upper
airway. This, together with increased cardiac outpuit, elevated
blood pressure, and the fragile vasculature and inelastic surround-
ing connective tissue of elderly persons, may lead to facial and con-
junctival micrévascular rupture. Conversely, the occasional ab-
sence of facial plethora and petechiae in viclims ol chest

comprm(ﬁﬁmaﬁc asphyxia) 1s best explamed By an over-

wmmWL‘W velv_compresess the EIT Vei-

tricle and arrests further cardiac ouiput, thereby precludipg
IC Venous conge o

Further support for & purely mechanical basis for thé develop-
ment of petechiae lies in the fact that, when observed on the head,
they are more likely to be found on the conjunctivae and eyelids
(7.9,14,17,22,26,28). Luke found, in fact, in his 1985 review of
hanging deaths, that although conjunctival petechiae were com-
monly observed as isolated findings, petechiae of the facial skin
were never seen without those of the conjunctivae (15). This distri-
bution is best explained by the relative Jack of support and resis-
tance offered by the surrounding tissues in and around the con-
junctival and palpebral capillaries. As pressure mounts in the
microvasculature, the likelihood of rupture is inversely correlated
with the tenacity of the surrounding connective tissue and its abil-
ity to prevent and/or tamponade blood extravasation. Surely, the
capillary endothelfum of the conjunctivae and eyelids is no more
susceptible to the effects of hypoxia and tissue acidosis than is the
capillary endothelium of the thick skin of the face. Yet, petechiae
are distinctly more prevalent in the conjunctivae and eyelids.

The literature suggests that it is the combined effects of in-
creased vascular pressure and hypoxic microvasculature that lead
to petechiae of the head. Although this is difficult to disprove, the
addition of hypoxia to the pathogenetic equation is unnecessary
and misleading. Without invoking venous stasis and hypoxia-re-
lated increased vascular permeability, the pathogenesis of conjunc-
tival and facial petechiae is sufficiently explained by vascular pres-
sure increases and microapatomy alone; all available data support
this mechanism. Moreover, conjunctival petechiae have been ob-
served in surviving victims of attempted strangulation, suggesting
cephalic venous congestion, rather than life-threatening asphyxia,
as the mechanism of microvascular rupture. A_study examining

both living and dead victims of strangulation reported conjunctival
petechiae in 14 out of 79 surviving victiigs, only half of whom had

uffered sufficient oxygen deprivation to lpse conscig during
the assalili (33). Some OF these surviving victims actuafly had a
more florid and pronounced petechial eruption than that of their de-
ceased counterparts. Despite these data, the speculation that hy-
poxia must play a role has generated the erroneous conclusion that
petechiae and asphyxia arc causally related. The perpetuation of

this belief betrays an attachment to dogma that has no basis in sci-

ence or logic. Some authors have actually suggested an instanta-
PROSECUTI N EXHIBIT .52
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neous neural mechanism of death (as opposed to complete arterial
obstruction) in pale-faced victims of full suspension hangings, as a
means of explaining the absence of the expected “asphyxia-in-
duced” petechiae in those cases (8).

We conclude that hypoxia is unrelated to the pathogenesis of pe-
techiae in deaths due to compression of the neck or chest. Facial
and conjunctival petechiae develop in a variety of circumstances in
which cephalic plethora, not asphyxia, is the final common path-
way. We know of no evidence whatever fo support the contention
that hypoxia of a duration up to a few minutes, i.c., sufficient to be
lethal, preduces capillary fragility or any hemorrhage-inducing al-
teration of the physical properties of capillary endothelium in the
conjunctivae or any other location. In fact, compelling evidence ex-
ists to the confrary. The presence of conjunctival petechiae in liv-
ing victims of attempted s Erlineinally inveric
subjects supports our contention that pressure phenomena, not ag-
phyxia or hypoxja leads to their development. Morcover, hun-
dreds, if not thousands, of persons who have accomplished suicide
by placing a plastic bag over their heads, without 2 concomitant
drug overdose, have performed “human experiments” by inducing
pure hypoxial deaths. Unless the bag is fastened around the neck by
a ligature with sufficient tension to obstruct venous return from the
face, in our experience, such persons never have facial or conjunc-
tival petechiae. Persons with tight fastenings around the neck are
recognizable instantly by their facial plethora and numerous pe-
techiae. We are aware that some observers may have seen an occa-
sional petechia in rare instances of plastic bag suicide (22). How-
ever, we have not seen detailed descriptions of such observations
that permit another person to evaluate the variables that might have
produced an isolated petechia in a rare victim. Conversely, in New
York City, an average of approximately 15 persons per year ac-
complish suicide by plastic bag, and we never have observed pe-
techiae in a person who did not tightly fasten the bag around hisfher
neck (19).

ortance of defining the pathogenesis of conjunctival and
facial petechiae lies in the potential implications of their fmsinter-

pretation. They are simply markers of increased cephalic venous

ressure. In and of themselves, they should not be regarded as sup-
portive SidRs ST AT s VESCor oA Sl Tt
petechiae point to no particular cause of death. Only in conjunction
with a complete autopsy and thorough death investigation can their
potential importance be ascertained, and only with an understand-
ing of their pathogenesis can they lend insight info the circum-
stances of a death. An erroneous interpretation of this clearly me-
chanical phenomenon, which can oceur in a heterogenous array of
perimortal circumstances, creates a slippery slope. In the best-case
scenario, confiision is perpetuated; in the worst-case scenario, the

adjudication of criminal cases is severely impaired, and fertile soil .

having the potential to create false grounds for conviction or ac-
quittal is laid.
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CHARLES DIXON DECEMBER 23, 2002

ANATOMIC DIAGNOSES:
L POSITIONAL AND MECHANICAL ASPHYXIA -
I.  ISCHEMIC ENCEPHALOPATHY

II1. MULTISYSTEM ORGAN FAILURE, CLINICAL, WITH:
Metabolic acidosis

Rhabdomyolysis

Disseminated intravascular coagulopathy
Respiratory failure: '

1. Mechanical ventilation dependent

poop

CASE NO.: A02-6945

2. Pulmonary congestion and edema, marked (right ung: 990 grams and

. Ieft lung: 900 grarrs)

€. Acute renal fatlure
f.  Hypokalemia '
g- Hypotension

h. Hyperglycemta

i. Anasarca, with:

1. Bilateral pleural effusion (approximately 700 ce. each side)
2. Ascites (approximately 300 ec.)
3. Pericardial effusion (30 to 40 ce.)

—— 1, -t e nwem GEemae

V. CARDIOMEGALY (HEART WEIGHT: 640 GRAMS) WITH LEFT VENTRIGU A

HYFPERTROFPHY
2. Mpyuocardial fibrosis, focal

V. EVIDENCE OF TRAUMA:

a. Abrasions of nose, upper back. right wrist, right knee and orn/around left

elbhow ‘
b. Focal skin avulsion below right knee
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Page 2
ANATOMIC DIAGNOSES: - “Continued”
¢.' Subcutaneous and subgaleal hemorrhage of Iateral left temporal parietal
~ scalp _ : '
d. Fascial hemorrhage over left temporalis tmuscle
€. Left temporalis muscle hernorrhiage, patchy
VI. ACUTE ALCOHOL INTOXICATION, CLINICAL (SERUM ALCOHOL LEVEL: 132

MG%, BLOOD SAMPLE TAKEN AT 2:3% AM ON DECEMBER 21, 2002)
VIL.  FATTY CHANGE OF LIVER. MILD
VII.  CHRONIC PANCREATITIS

<. GENERALIZED CONGESTION OF VISCERA
' JPINION: |

Charles Dixon, a 43 year old African-Ametican male, died as a result of
positional and mechanical asphyxia, which cccarred as he was being handeuffed while
face down on the ground. Cardiomegaly with Ieft ventriciar hypertrophy is a
contributory factor. The hypoxia/anoxia that occurred as he was being handcuffed
most likely ledd to a cardiac arrhythmiia, especially in light of his underlying heart
~ disease, and the combination of a hypogia/anosia and cardiac arthythmia led to the
development of ischemic encephalopathy and mjuitiorgan system fathure. :

MANNER QF DEATH: Homicide

Sheun Ladham. M.D., Forensic Pathologist

Gl G

Cyril H. yé%ht. M.D...J.D., Coroner »
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NARRATIVE SUMMARY:

~The autopsy was performed o December 23, 2002, at 1:30 P.M.
Shaun Ladham, M.D., Forensie Pathologist, Prosector.
D. Kanai and P. Kurzawski, Autopsy Room Technicians.
L. Leon, Photographer:
Detectives Gatry Tallent and Andrew Schurman, County Homicide and Edward
Borkowski from the District Attorney’s Oﬁice |
Cyril H. Wecht, M.D., J.D., Coroner, has reviewed the é.ubopsy materials and

this protocol.

EXTERNAL EXAMINATION:
The body is that of a well-developed, obese African-American male, weighing

330 pounds, measuring 72 inches, and appearing to be consiétent with the age of 43
years. | |

The body is unembalmed and unclad.

No jewelry, rings or wadtch are present.

The temperature of the body is cool to cold to the touch. Rigor mortis is well-
developed. Purple, non-fixed, marked livor trortis is evident over the posterior parts

of the body, except in areas exposed to pressure, where it is absent. There is diffuse

PROSECUTION EXHIBIT_jL
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EXTERNAL EXAMINATION: “Continued”

edema (i.e. anasarca). There is focal skin slippage of the right side of the back and
around the posterior right wrist. The skin shows evidence of trauma, as descriﬁed
below, The head, neck and upper chest are congested / show lividity.

The head is normocephalic.

The head and face exhibit trauma, which will be described below. The head
hair is bald. The eyes are brown. The cornese and lenses are cloudy. Due to edema
the conjunctivae cannot be evaluated. The sclerac are also edematous with some
hemorrhage in the left sclera. The ears and external auditory canals are
unremarkable. "The skeleton of the nose is intact. Bloody muicous is present in the
nostrils. No foreignj material is present in the oral cavity. The gums are normal.
The upper and lower teeth are natural and in a good to fair sfate of dental repair.
The lips, oral mucosa and the tongue reveal no evidence of trauma, though the
tongue is clenched between the tecth. A mustache is prescnt.

The neck is symmetrical and unremarkable, No increased mobility on
manipulaﬁon is detected.

The-shoulders are symretrical.

The chest is symmetrical and unremarkable.
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EXTERNAL EXAMINATION: “Continued”

The abdomen is bulging and ho masses can be palpated through the
abdominal wall. On the right lower quadrant is the outline of an EKG patch with a
1.8 x 0.3 cm. yellow abrasion in its superior border.

The back is symmetrical and exhibits traurha, as described below.,

The external genitalia and the anus are unrémarkable except the scrotum is
swollen. The testes are palpable in the scroturm.

The extremities are syrmmetrical and exhibit trauma, which will be described
below. The fingernails are dirty and short. The toenails are clean, short to meditrn
in length and several are dystrophic. The 'sﬁles of the feet are calloused.

Mampulatlon of the neck, shoulders, elbows, wrists, fingers, }:ups knees and

ankles fails to elicit any bony crepitus or abtiormal tmotion.
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The body shows the followirig evidence of trauma:

1. Thereis a 0.2 x 0.2 cm. scabbed abrasion on the right side of the nosé,
towards the bridge.

2. There are two dry da‘iLk red/black abrasions on the .upper back,
measuring 0.8 x 0.2 cm. (medial left side) and 1.8 x 0.5 cm. (midline).

3. Thereis a-4.5 x 1 cm. area of fairly linear confluent dry yellow-red to

| dark red abrasions on the medial right wrist, which could relate to
handcuffs, An approximately 3 cm. long and 0.1 cm. wide curvilinear
healing abrasion comes off the mid portion of these linear abrasic;ns,
superiorly. |

4. There are three dry pin;:—red abrasions on/around the left elbow,
measuring 0.2 x 0.2 emr, 1 X 0.7 cm. and 2 % 1.7 om. with the latter
having dark red areas in it.

-5. There are two dry dark red to yellow-red abrasions on the right knee,
measuring 1.3 ¥ 0.2 o and 2.3 x 0.6 cm, with a 1 x 0.4 cm. area of
avulsed skin beneath the knee on the anterior right lower leg,
proximally. |
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Not‘e_:
X-rays of both hands and wrists did tiot reveal the presence of any fractures.
Incisions are made into both side of the back, from shoulders to buttocks and down

to rib cage/scapulas, without evidence of any soft tissue hemorrhage.

Evidénce of recent medical/surgical tresiment:
1. 'There is an endotrachea) fube in the oral cavity.
2 VTher'e is a nasogastric tube presesnt, entering the left nostril.
3. There is bloody galize it the right fostril.
4. There are mtravascula.r catheters in the right antecubital fossa,
anterior right wrist and Bpth fermoral areas.
5. There is a needle pumnctiire mark in the left antecubital fossa.

6. There i1s a Foley catheter present.

Other identifying features:
1, There is a multicolored tattoo on the anterior left upper chest.
2, There is a 17.5 x 0.5 om. vertical scar around the right side of the

urnbilicus and of the midline lower abdomen.

PROSECUTION EXRIBIT 51 m .
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There is a 3..1 % 0.3 cm. hormontal scar on the abdomen, in the right
lower quadrarnt.

There are multiple hyperpigmented patches and/or scars across the
upper abdomen/lower chest, individually measuring to 0.9 x 0.7 em.
On the left lower chest one of these may be a possible accessory
nipple.

There are stride on both sidés of the lower back,

There are lsEVera'l hyperpigmented patches/scars on the right elbow
and posterior to medial forearm, individually measuring up to 7 x 1.8
cm.

There is 2 2 ®x 0.4 cin. scar 6n the anterolateral right upper arm,
distally.

There are tI:Wb scars onr the doFsum of the left hand measuring 0.3 x

0.1 cm. {(with tiny scab present) and 0.7 x 0.7 cmn.

There are multiple hyperpiginented patches/scars on both shins and

knees, and focally ofi the distal anterior right thigh, individually
measuring up to 3.2 x 2.6 ¢, A 0,5 x 0.3 cm. nearly healed abrasion

on the left shin is in this area. -

A

PROSECUTION EXHIBIT -

for 1D /5’~ f%/f

11247



01/13/2006 17:20 FAX 412 350 4899 CORONER 'S OFFICE - , @oto

{
AUTOPSY REPORT
Case No.: AD2-69435
Page 9

INTERNAL EXAMINATION:

BODY CAVITIES:

The body is opened by a "¥" shaped incision. The abdominal fat pad is 2.5 cm.

thick at the umbili_cﬁs. The muscles of the ¢hest and abdominal wall are normal in |

color and consistency with no evidence of soft tissue hemorrhage. The ribs, sternum
and spine exhibit no fractures. 'The dotnes of the diaphragm are normally
positioned. The pleurac are smooth, Each pleural cavity contains aﬁpmximately
700 ce. of clear yellow fluid (i.e. bilateral pleural effusions). The peritoneum is

smooth and thin. The peritoneal cavity contains approximately 300 ce. of blood

tinged fluid (i.e. ascites). The blood ssems to be secondary to postmortern liver

temperature taking. The bladder Les below the symphysis pubis. The organs of the
pleural and peritoneal cavities are in their usual positions in situ. The mesentery
and omentum are unremarkable. The pulmonary artery is opened in situ and no
emboli are seen.

At this time feprescntaﬁve satnples of blood, bile and eye fluid are taken for
toxicologilcal examination.

CARDIOVASCULAR SYSTEM:

The heart weighs 640 grams. The pericardium is thin, smooth and contains

30 to 40 cc. of clear yellow liquid (i.e. pericardial effusion). The epicardial surface is

8
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INTERNAL EXAMINATION: o “Continued”

CARDIOVASCULAR SYSTEM:

srhooth. There is a moderate athount of epicardial fat. The external conﬁgméﬁoa of -
the heart is unremarkable. The chambers of the heart are of normal size. The left
ventticle is hypertrophied. The endocardium and valve leaflets are smooth,
transparent and exhibit no thrombi, vegetations or fibrcisis. The 'cjrcumference of

- the valves are as follows: tricuspid: 13 ¢m.; pulmonic: 8.6 cm.; mifral: 11 cm. and

aortic: 7.3 cm. The trabeculae carneae and papillary muscles are unremarkable,
The chordae tendineae are usual. The rfight ventricle is 0.3 to 0.5 cm. thick, and the
left ventricle is 1.6 to 1.7 em. thick. The sep’tﬁm is 1.8 to 1.9 em. thick. The
coronary arteries have their usual distribution with a left predofninance. The right
and left coronary ostia are normal iti pateficy. On sectioning, the coronary arteries
display ne significant degree of ath;‘rcécléfﬁsis or other pathological abnormality.
The myocardium is of usual consistency, red-brown and grossly hofhogeneous..

The aorta is lined by a smooth,

anish-yellow endothelium and shows fatty
streaking.:‘
The bifurcation of the iliacs is patent.

The venae cavae are unremarkable.
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INTERNAL EXAMINATION: “Continued”

RESPIRATORY SYSTEM:

The right ung weighs 990 grams, and the left lung weighs 900 grams. The
tracheal and laryngeal mucosa are congested with patchy hemorrhage in them
beneath the vocal cords and down most of the length of the trachea. The pleurae are
delicate and glistening. The lungs are distended and are dark purple.. The Iung
parénchyma is firm, rubbery and all sectionis sink in formalin. The parenchyma is |
mottled with a moderate to marked amount of anthracotic pigment. The lung tissue
is markedly congested and edematous. No purulent ex‘u&atc is expressed from the
parenchyma on compression. No nodul'aﬂt? and nio focal or diffuse lesions are seen.

The extra and intra-puilmonary bronchi are opened longitudinally, patent and

 congested. ‘The pulmonary arteries and veitis éxhibit no pathological change. The

hilar and mediastinal lymiph nodes show anithrasosi:

HEPATORBILIARY SYSTEM:;
The liver weighs 3195 grarns. The capsule of Glisson is transparent, The
external surface is smooth and motiled light‘brom to red-brown. The borders are

blunted. The parenchyma is congested and mottled light brown to red-brown.
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INTERNAL EXAMINATION: “Continued”
HEPATOBILIARY SYSTEM; |

The gallbladder has delicate walls, contains 30 cc. of yellow-brown bile and
has a smooth/mucosa. No stones are piescit.

The intra and extra~hepatic bilisry ducts are patent. The hepatic and portal
veins and the hepatic artery are unrérnarkable.
HEMOLYMPHATIC SYSTEM:

The spleen weighs 305 grams and is soft. The capsule is glistening and intact.
The internal architecture is blurred due t6 congestion.

There are no enlarged lymph nodes identified.
GASTROINTESTINAL SYSTEM: |

The esophagus is empily and unremsrkable. | The ' stomach contains
approximately 100 cc. of thick bloody fluid arnd a srnall amount of unrecogrizable

| food. There are no drug-like residue, pills or capsules in the stomach. The stomach

mucosa is congested with the usual rugal folds. The remainder of the
gastrointestinal system is opened a.nd is unremarkable, except for mucosal
congestidn‘ |

The retroperitonetm is unremsarkable.
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INTERNAL EXAMINATION: “Continued”
PANCREAS:
The pancreas weighs 235 grams. The parenchyma is purple to brown and
partially aufcolyzed.
UROGENITAL SYSTEM:

The kidneys are in the usual position and without malformation. The right
kidney weighs 305 grams, aud the left kidiey weighs 295 grams. The surfaces are
smooth and glistening. The capsules strip -ea:s*ilﬁ, revealing a red-brown surface. The
cortico-medullary junctions are well-defined, though the parenchyma is edematous
and mildly congested. The renal papillae have no hemorrhagé or necrosis. The
calyceal and collecting systems are not rertiarkable. The renal arteries and veins are

unremarkable.

The ureters aré not dilated or obstructed.

The bladder is empty. The bladder eﬂu"bits the usual tannish-pink mucosa
with focal hemorrhage consistent with the preserce of a Foley catheter. The ureteral
orifices are patent.

-The prostate is not enldrged and does not constroct the urethra. The ﬁssue of

the prostate is lobulated, tan and moderately firm.
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INTERNAL EXAMINATION: “Continued”

ADRENALS;
Both adrenals are of the usual size and shape. The cut surface shows a thin
vellow cortex and brown-gray medulla, which are partially autolyzed.

'MUSCULOSKELETAL SYSTEM:

There are no gross bofy deformities. The miiscles are well-developed and of
the usual color and consistency. The sternum, ribs and spinc cxhibit the usual
bone density and marrow. |

‘The soft tissues of the neclk, the thyroid and cricoid cartilages, larynx, and the
hjroid bone show no hemprrhages or evidence of traumatic injury. The thyroid gland
weighs 30 gramns. The parenchyma is reddish-brown and homogeneous. There are
no paratracheal hemorrhages or rmasscs. The epiglottis and vocal cords are
unremarkable. The neck has been examined at the conclusion of the autopsy, after
the blood has drained and the tissues éra drv.

CENTRAL NERVOUS SYSTEM:

The scalp is reflected from rnasioid process to mastoid process, revealing an

approximately 10 x 4.5 cm. area of mid to deep subcutaneous and subgaleal
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INTERNAL EXAMINATION: “Continued”

CENTRAL NERVOUS SYSTEM:

hemorrhage in the lateral loft temporal parietal scalp with some hemorrhage in the
fascia over the left temporalis mustle, There are sinall patchy areas of hemorrhage
in the left temporalis muscle. The calvarium is intact and when removed, there is no
evidence of epidural or subdural hemorchages. The dura mater is white, smooth
and does mot exhibit any stams of discolorations. The leptomeninges are not
remarkable.

The brain weighs 1370 grams and a detailed neuropathological report will
follow.

The dura covering the vault and the base of the cranium is removed.

The basilar skull is intact.

| The aﬂanto—ocdﬁital erticulation is intact. The odontoid process shows no.

fractures or dislocations. The cervical spine appears to be intact.
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NOTE:

Evidence obtained includes sample of pubic hair and fngernails clippings
from both hands.

All evidence was collected by Autopsy Technician P. Kurzawski, and placed in
‘an approprately labeled envelope, with the name of the deceased. They will be

submitted to the Allegheriy County Crime Lab.
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MICROSCOPIC EXAMINATION:

Heart:

Sections show focal interstitial and perivagcular myocardial fibrosis.

Sections show extensive pulmonary vascular congestion with some
postmortern extravasation of blood or antemortem intra-alveolar hemorrhage. Due
to artifacts of processing intra-alveolar edems cannot be appreciated. There is
patchy to extensive infiltration of alvéoli by macrophage but no acute discase
process is noted.

Trachea:

Section shows patchy submucosal hemorrhage with no associated acute
inflammation. The submucosal blood vessels are congested.

Sections . show some of the hepatoéytes contain small to large clear
intracytoplasmic vacucles consistent with mild fatty change. The portal tracts
contain a mild to moderate amount of chtfonic inflammatory cells, some are
expanded by fibrosis (with or with bile ductilar hyperplasia present) and there is
focal fibrous bridging betweeh portal tracts. This may represent a non—speciﬁc‘

chronic portal triaditis or moere likely a chronic persistent hepatitis (possibly

PROSECUTION EXHIBIT_—_;L_
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MICROSCOPIC EXAMINATION: “Continued”

Hepatitis C viral infection in light of the fatty change), though a clinical correlation is
required. The sinusoids are congested, predominantly in the centrilobular areas.
Fécally these areas are quite hemorrhagic and this may mask an acute centrilobular
NEeCrosls.
Pancreas:

Section shows afeas of fibrosis with isclated acini or islets consistent with
chronic pancreatitis.
Kidnevs:

Sections show many tubules have de"geﬁeratmg/ fragmenting cells lacking
nuclei without any associated acute inflamrmation. This may represent early acute

tubular necrogis (possibly due to terminal hypoxia) or a postmortern change.

Left side of scal

Thete are five pieces of subcutaneous soft tissues (Le. admixture of fibrous
tissue, fat and/or muscle) with evidenice of acute hemorrhage. In one section only is
there, focally, admixed very mild to mild acute inflammation (i.e. neutrophils) within
the hemorrhage. | |

PROSECUTION EXHIBIT j{ =
for lD/g,/f 7//’

11257




01/13/2006 17:21 FAX 412 350 4898 CORGONER 'S, OFEICE dozo

- : AUTOPSY REPORT
Case No.: AD2-6945
Page 19
MICROSCOPIC EXAMINATION: , “Continued”

Left temporalis muscle:
The sections of muscle show small areas of acute hemorrhage within the

muscle without any associated acute itflarnmation.

The microscopic examination is otherwise consisteﬁt with the gross findings

and final pathological diagnoses.

PROSECUTION EXHIBIT Ea

forln////ﬁ//f.

11258







MOWHOUSH DIXON
AGE 50s 43 |
| OBESE YES YES
[ENLARGED YES (650g) YES (640g)
HEART |
FATTY LIVER YES YES
INTOXICATED AT | NO YES
DEATH
BLUNT FORCE | YES — MODERATE | YES - MILD _
TRAUMA | )
PETECHIAE NO |NO
LACERATED NO NO
FRENULUM | -
PULMONARY YES (1350g) YES (1890g)
EDEMA
SURVIVAL AFTER |NO YES
ASPHYXIA
CAUSE OF DEATH | ASPHYXIA DUE | POSTIONAL AND
TO SMOTHERING | MECHANICAL
& CHEST ASPHYXIA
COMPRESSION |
MANNER OF HOMICIDE HOMICIDE
DEATH ) | |
PATHOLOGIST/ | MAJ. (DR.) SMITH |DR. WECHT
CORONER
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