
                      

                  

  

 

 
 

July 15, 2014 

    

RE: ACLU Urges “YES” Vote on Cloture on the Motion to Proceed to S. 2578, the 

Protect Women’s Health from Corporate Interference Act 

 

Dear Senator:  

 

For nearly 100 years, the American Civil Liberties Union (ACLU) has been our 

nation’s guardian of liberty, working in courts, legislatures, and communities to 

defend and preserve the individual rights and liberties that the Constitution and 

the laws of the United States guarantee everyone in this country. The ACLU 

takes up the toughest civil liberties cases and issues to defend all people from 

government abuse and overreach. With more than a million members, activists, 

and supporters, the ACLU is a nationwide organization that fights tirelessly in 

all 50 states, Puerto Rico, and Washington, D.C., for the principle that every 

individual’s rights must be protected equally under the law.  

 

We write to urge you to vote YES on cloture on the motion to proceed to the 

Protect Women’s Health from Corporate Interference Act (S. 2578). This 

legislation would restore the contraceptive coverage guaranteed by the 

Affordable Care Act (ACA) following the Supreme Court’s unprecedented and 

troubling decision in Burwell v. Hobby Lobby. Due to the importance of this 

vote for women’s health, the ACLU will be scoring it. 

 

This bill would bar employers from refusing to cover any health benefit—

including contraceptive coverage—guaranteed to their employees and 

dependents under federal law. The bill further states that employers cannot 

refuse to comply with this requirement based on any federal law, including the 

Religious Freedom Restoration Act of 1993 (RFRA). This requirement would 

still not apply to houses of worship and religiously affiliated non-profit 

organizations. 

 

The ACA’s contraception coverage rule is essential to furthering equal 

opportunities for women. At the most fundamental level, the rule ensures 

women will have meaningful access to contraception. Indeed, nothing 

demonstrates the importance of the rule more clearly than the following: 
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Today, approximately half of pregnancies are unintended.
1
 Several facts underlie this statistic: 

Many women are unable to afford contraception—even with insurance—because of high co-pays 

or deductibles,
2
 others cannot afford to use contraception consistently,

3
 and costs drive women to 

less expensive and less effective methods.
4
 The contraception coverage rule that makes all FDA-

approved methods available to women, without a copay or deductible, lifts these barriers. 

 

In giving women access to the tools to control their reproduction, the rule has the promise to 

transform women’s lives, including enabling women to decide whether and when to become 

parents, and allowing women to make educational and employment choices that benefit 

themselves and their families.  

 

However, with its decision in Burwell v. Hobby Lobby, the Supreme Court has now ruled that it 

is acceptable for closely held corporations to use their owners’ religious beliefs to take away a 

benefit, in this case contraceptive coverage, guaranteed to their employees by law – something 

the Supreme Court has never before sanctioned. This ruling sets a dangerous precedent, 

sanctioning discrimination against women under the guise of religious liberty.  

 

Women who work at Hobby Lobby and other closely held companies with religious objections to 

providing contraception coverage will now be denied that coverage, which will impact their 

reproductive health, economic security, and other aspects of their lives.  

 

Business owners are absolutely entitled to their religious beliefs. However, companies should not 

be permitted to invoke those beliefs to discriminate against their female employees. Just as the 

companies’ owners would not be able to use religion to hire only men or only white people, or 

refuse to pay their female employees equally, they should not be allowed to use religion to 

disregard a contraception rule that is designed to promote gender equality.  

 

Furthermore, the Court’s decision has created the potential for far-reaching, discriminatory 

repercussions. Employers may now feel emboldened to refuse coverage for other critical health 

services such as vaccines, blood transfusions and HIV treatment based on religious beliefs that 

their employees do not share. 

 

                                                 
1
 GUTTMACHER INSTITUTE, FACTS ON UNINTENDED PREGNANCY IN THE UNITED STATES (Dec. 2013), available at 

http://www.guttmacher.org/pubs/FB-Unintended-Pregnancy-US.html. 
2
 See generally, Su-Ying Liang, et al., Women’s Out-of-Pocket Expenditures and Dispensing Patterns for Oral 

Contraceptive Pills Between 1996 and 2006, 83 CONTRACEPTION 528, 531 (2010). 
3
 See GUTTMACHER INSTITUTE, A REAL-TIME LOOK AT THE IMPACT OF THE RECESSION ON WOMEN’S FAMILY 

PLANNING AND PREGNANCY DECISIONS (2009), available at ttp://www.guttmacher.org/pubs/RecessionFP.pdf. 
4
 See Jeffrey Peipert et al., Continuation and Satisfaction of Reversible Contraception, 117 OBSTETRICS & 

GYNECOLOGY 1105, 1105-06 (2011) (reporting that many women do not choose long-lasting contraceptive methods, 

such as intrauterine devices (“IUDs”), in part because of the high upfront cost). 



3 

 

The Protect Women’s Health from Corporate Interference Act (S. 2578) will correct these 

injustices by preventing employers from imposing their religious beliefs on their employees and 

ensuring that all women have access to contraception guaranteed to them by law.  Therefore, we 

urge you to vote in support of the motion to proceed.   

 

Please contact Ian Thompson (202-715-0837 or ithompson@aclu.org) or Georgeanne Usova 

(202-675-2338 or gusova@aclu.org) if you would like to discuss the ACLU’s support of S. 2578. 

 

Sincerely, 

 

 

 
Laura W. Murphy     Ian S. Thompson  

Director, Washington Legislative Office  Legislative Representative  

 

 

 

Georgeanne M. Usova 

Federal Policy and Research Associate 
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